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भाग II - मण्ड - अप -वय ( ii ) 

PART II . -- Section 3 - Sub - ection ( 1 ) 
( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों जरा जारी किये गये साविधिक भावेश पोर अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

( other thaa the Ministry of Defence ) 


विधि , न्याय और कम्पनी कार्य मंत्रालय 

( कम्पनी कार्य विभाग ) 


( 54 of 1969 ), the Central Government hereby notifies the 
cancellation of the registration of M / s . Gulmohar Agro 
Limited , having its registered office at Dandi , Bhagwa , Ta 
luka Olped , District Surat Gujarat under the said Act ( Cer 
tificate of Registration No. 1532 / 81 ) , 


नई दिल्ली , 24 सितम्बर , 1984 


No . 16 / 4 / 84- M.II ] 
V . P. GUPTA, Director 


- - - - 


- - 


- - 


- 


- 


- 


- 


- 


का० मा० 3164 . - एकाधिकार तथा अवरोधक व्यापा 
रिक व्यवहार अधिनियम , 1969 ( 1969 का 54 ) की 
धारा 26 की उप -धारा ( 3 ) के अनुसरण में केन्द्रीय सरकार 
एतद्वारा मैसर्स गुलमोहर एग्रो लिमिटेड जिसका पंजिकृत 
कार्यालय , दण्डी , भागवा , सालुका पोलपाद , जिला सूरत , 
गुजरात के कथित अधिनियम के अन्तर्गत पंजीकरण ( पंजी 
करण प्रमाण- पत्र संख्या 1532/ 81 ( के निरस्तीकरण को 
अधिसुचित करती है । 


गृह मंत्रालय 
( कार्मिक और प्रशासनिक सुधार विभाग ) 

नई दिल्ली, 21 सितम्बर, 1984 
का० प्रा० 3165 - - केन्द्रीय सरकार , वड प्रक्रिया संहिता, 
1973 ( 1974 का 2 ) की धारा 2.4 की उपधारा ( 8 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय अन्वेषण 
न्यरो के अधिकारी श्री मदन गोपाल मीना को , किसी भी 
राज्य या संध राज्य क्षेत्र में विचारण न्यायालयों में दिल्ली 
विशेष पुलिस स्थापन द्वारा अन्वेषित और/ या संस्थित मामलों 
के और पनरीक्षण या अपील न्यायालयों में इन मामलों में 
उत्पन्न होने वाली अपीलों , पुनरीक्षणों या अन्य विषयों के 
संचालन के लिए और उक्त न्यायालयों में विशेष पलिस 
स्थापन द्वारा अन्वेषण किए जा रहे मामलों से उत्पन्न विषय 


[ संख्या 16/ 4/ 84 - एम . 3] 

वी० पी० गुप्त, निदेशक 
MINISTRY OF LAW , JUSTICE & COMPANY AFFAIRS 

(Department of Company Affairs ) 

New Delhi, the 24th September, 1984 
S . O . 3164. — In pursuance of sub- section ( 3 ) of Section 26 
of the Monopolies and Restrictive Trade Practices Act, 1969 
865 GI/ 84 - 1 
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म उपसजात होने के लिए भी विशेष मोक अभियोजक 
नियुक्त करती है । 

___ [संख्या 225/ 14/ 84-ए . बी . से . II ( i ) ] 

MINISTRY OF HOME AFFAIRS 
( Department of Personnel and Administrative Reforme) 

Now Delhi. the 21st Soptember, 1984 
S. O . 3165. ... In exercise of the powers conferred by sub 
section ( 8 ) of section 24 of the Code of Criminal Procedure, 
1973 ( 2 of 1974 ) , the Central Government hereby appointo 
Shri Madan Gopal Meena , an officer in the Central Bureau 
of Investigation as Special Public Prosecutor for the conduct 
of cases investigated and / or instituted by the Delhi Special 
Police EstabHsbment in trial courts , and appcals , revisions 
or other matters arising out of these cases in revisional or 
appellate courts, in any Stato or Unlon Territory and also 
to appear in the said courts in matters arising out of the 
cases under investigation by the Sepecial Polico Establish 
Iment. 

[ No. 225 /14 / 84 - AVD.II (il )] 
नई दिल्ली , 22 सितम्बर, 1984 
का० प्रा० 3166 -- केन्द्रीय सरकार , दंड प्रक्रिया संहिता , 
1973 ( 1974 का 2 ) की धारा 24 की उपधारा ( 8 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय अन्वेषण 
यूरो के अधिकारी मो० लतीफर रहमान अंसारी को , किसी 
भी राज्यों या संघ राज्य क्षेत्र में विधारण न्यायालयों में 
दिल्ली विशेष पुलिस स्थापन द्वारा मन्त्रेषित मौर/ या संस्थित 
मामलों के मीर पुनरीक्षण या अपील न्यायालयों में इन मामलों 
से उत्पन्न होने वाली अपीलों पुनरीक्षणों या अन्य विषयों 
के संचालन के लिए पोर उक्त न्यायालयों में विशेष पुलिस 
स्थापन द्वारा अन्वेषण किए जा रहे मामलों से उत्पन्न विषयों 
में उपसंजात होने के लिए भी विशेष लोक अभियोजक नियुक्त 
करती है । 
[ संख्या 2 25/ 14/ 84-ए० वी० डी० II ( i) ] 

पी . एन . अनन्तरामन , प्रवर सचिव 
Now Delhi, the 22nd September , 1984 
S . O . 3166 . - In exercise of the powers conferred by sub 
section ( 8 ) of section 24 of the Code of Criminal Procedure, 
1973 ( 2 of 1974) , the Central Government hereby appoints 
Md. Latifur Rahovan Answari, an Officer in the Central 
Bureau of Investigation as Special Public Prosecutor for the 
conduct of cases investigatod and /or instituted by tho Delhi 
Special Police Establishment in trial courts , and appeals , re 
visions or other matters arising out of these casca in revi 
sional or appellate courts, in any Stato or Union Territory 
and also to appear in the said courts in matters arising out 
of the cases yoder investigation by the Special Polico Esta 
blishment. 

[ No . 225 / 14 /84- AVD.II (i ) ] 
P . N . ANANTHARAMAN , Under Secy . 


का प्रयोग , करते हए , केन्द्रीय सरकार एतदद्वारा, पायकर 
भायुक्त जोधपुर को , कर वसूली मायुक्त की शक्तियों का 
भी प्रयोग करने के लिए प्राधिकृत करती है । 
[ सं० 5802/फा० सं० 398/ 59/ 83-प्रा० के० ( ब० ) ] 

MINISTRY OF FINANCE 

( Department of Revenue ) 
New Delhi, the 21st May, 1984 

INCOME- TAX 
S. O . 3167. - In exercise of the powers conferred by clause 
( 43B ) of section 2 of the Income -tax Act, 1961 ( 43 of 
1961 ) , the Central Government hereby authorises the Com 
missioner of Income- tax . Jodhpur , to excrciao tho powers of 
Tax Recovery Commissioner also . 

INo. 5802{ F. No. 398159183-IT ( B)] 
नई दिल्ली , 7 अगस्त , 1984 

मायकर 
को० मा० 3168. - - आयकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 2 के खंड ( 44 ) के उप -खंर ( iii ) 
के पनसरण में वित्त मंत्रालय ( राजस्व विभाग ) द्वारा दिनांक 
18- 6-1982 को जारी की गई अधिसूचना सं० 4746 
/ फा० सं० 398 / 19 / 82 प्रा० २० ( ब० ) ( 1 ) जिसके 
अन्तर्गत श्री ए . के . भटटाचार्जी को कर वसूली अधिकारी 
नियुक्त किया गया था , एतद्वारा रद की जाती है । 

2. यह अधिसूचना , श्री ए० के० भट्टाचार्जी द्वारा कर 
वसूली प्रधिकारी के रूप में कार्यभार सुपुर्व किये जाने की 
तारीख से लागू होगी । 
[ सं० 5929/फा० सं० 398/ 10/ 84-पा० क० ( ब .) ] 

बी० ई० मलैक्जेंडर, प्रवर सचिव 


s.c 


omaaaayon 
shihee 


Now Delhi, the 7th August , 1984 

INCOME- TAX : 
s . o . 3168. - The Notification issued in the Ministry ot 
Finance ( Department of Revenue ) No . 4746 ( F. No . 398 / 
19 / 82- IT ( B ) dated 18- 6 - 1982 , in pursuance of sub- clauso 
(iii) of clause ( 44 ) of section 2 of the Income- tax Act, 1961 
(43 of 1961 ) appointing Shri A. K . Bhattacharjoc , as Tax 
Recovery Officer is hereby cancelled . 

2 . This notification shall como into force with effect from 
the date Shri A . K , Bhattacharjoe hands over chrage as Tax 
Recovery Oficer . 

[ No . 5929 | F. No. 398|10|84- IT ( B) ] 
B. E. ALEXANDER, Under Secy . 


वित्त मंत्रालय 

( राजस्व विभाग ) 
नई दिल्ली, 21 मई, 1984 

( आय कर ) 
का०मा० 3167.- - मायकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 2 के खण्ड ( 43ख ) द्वारा प्रदत्त शक्तियों 


नई दिल्ली, 4 जुलाई, 1984 

( माय -कर ) 
का० प्रा० 3169. - - आयकर अधिनियम , 1961 
( 1961 का 43 ) की धारा 10 के खण्ड ( 23-ग ) के 
उपखण्ड ( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
केन्द्रीय सरकार, एतदद्वारा , उक्त खण्ड के प्रयोजनार्थ , श्री 


[ भाग II - 47 3( 1)1 
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बद्रीनाथ केदारनाथ टेम्पल्स कमेटी " को कर निधारण - वर्ष 
1980- 81 से 1984- 85 तक के अंतर्गत माने वाली 
भवधि के लिए अधिसूचित करती है । 

[सं० 5894/फा० सं० 197/ 91/ 84- प्रा० क० (नि०-I ) 


notifics " Sri Sringeri Mutt, Sringeri " for the purpose of the 
said section for the period covered by the asteatment yeart 
1985 - 86 to 1987 - 88 . 

INo. 5960 / F. No . 197A/ 259A /82-IT ( AI)] 


Now Delhi, tho 4th July, 1984 

INCOME- TAX 
S .O . 3169. — In exercise of the powers conferred by sub 
clause ( v ) of clause (23C ) of Section 10 of the Incomo-tax 
Act , 1961 ( 43 of 1961 ) , thoCentral Government hereby 
notifies " Shri Badrinath - Kedarnath Temples Committee " for 
the purpose of the said section for the period covered by 
the assessment years 1980- 81 to 1984 -85 . 

INo. 5894 / F. No. 197 / 91 / 84-IT ( AI ) ] 


नई दिल्ली, 9 अगस्त, 1984 

( प्राय -कर ) 
का० प्रा० 3170. - - प्रायकर अधिनियम , 1961 ( 1961 का 
• 43 ) की धारा 10 के खण्ड ( 2 3ग ) के उपखण्ड ( 5 ) द्वारा प्रदत्त 

शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार , “दिल्ली 
पारसी मंजुमन " को उक्त खण्ड के प्रयोजनार्थ कर निर्धारण 
वर्ष 1985- 86 से 1987 - 88 के अंतर्गत माने वाली अवधि 
के लिए एतद्वारा अधिसूचित करती है । 

[सं . 5936/ फा . सं . 197/244/ 83-मा०क. ( नि.- 1) ] 


नई दिल्ली , 12 सितम्बर, 1984 

( आयकर ) 
का0आ0 3172 . -- प्रायकर अधिनियम , 1961 ( 1961 का 
43 धारा 10 की उपधारा ( 23ग ) के खण्ड ( 5 ) द्वारा प्रवत्त 
शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार , एतदद्वारा , 
उक्त खण्ड के प्रयोजनार्थ, " श्री शारदा पीठम् " को कर 
निर्धारण वर्ष 1985- 86 से 1987- 88 के अंतर्गत माने 
वाली अवधि के लिए अधिसूचित करती है । 
[सं . 5973/ फा . सं . 197- / 25 9ख / 82- प्रा . क. ( नि -1 ) ] 
New Delhi, the 12th September, 1984 

( INCOME-TAX ) 
s. o . 3172. - In exercise of the powers conferred by amb 
clause ( v ) of clausc (23C ) of Section 10 of the Income-tax 
Act , 1961 ( 43 of 1961 ) , the Contral Government hereby 
notifica " Sri Sharada Peetam " for tho purpose of the said acc 
tion for the period covered by the assessment years 1985- 86 to 
1987 - 88 . 

No. 5973 F. No. 197 - A /259- B / 82-17 ( AI ) ] 
नई दिल्ली, 13 सितम्बर, 1984 

( मायकर ) 


tion for " Sri Sharada 1961), the c! 


New Delhi , tho 9th August , 1984 


शविपन 


( INCOME -TAX ) 


S. O . 3170 . - In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of the Income -tax 

Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " Delhi Parsi Anjuman " for the purpose of the said 
section for the period covered by tho assessment years 1985 
86 to 1987 - 88 . 

INo. 5936| F. No. 197|244/ 83 -IT ( AI)] 


का० प्रा० 3173.- - मायकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 80- 9 की उपधारा ( 2 ) ( ब ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हए केन्द्रीय 
सरकार , एतद्वारा, अपनी अधिसूचना संख्या 5677 दिनांक 
3 - 3 -84 में निम्नलिखित संशोधन करती है : 


नई दिल्ली , 6 सितम्बर , 1984 


___ "ऐरा वाली सस्था टेम्पल , प्रथायर , मद्रास " के स्थान पर 
" ऐरावाडी सस्था टेम्पल, ऐरावडी तालुका जिला सिम्मेल 
बेली ( तमिलनाडु ) " पढ़े । 

[सं० 5978/फा० सं० 176/ 53/ 82 -प्रा० का० ( नि . I )] 


( मायकर ) 
का०मा० 3171 ---- पायकर अधिनियम , 1961 ( 1961 फा 
43 ) की धारा 10 की उपधारा ( 23ग ) के खण्ड ( 5 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार, एतदद्वारा , 
उक्त खण्ड के प्रयोजनार्थ, " श्री श्रृंगेरी मठ , श्रृंगेरी " को कर 
निर्धारण वर्ष 1985- 86 से 1987- 88 के अंतर्गत पाने बाली 
अवधि के लिए अधिसूचित करती है । 

[ स . 5960/ फा , सं . 1972 / 2594 / 82- मा . क. ( नि - 1) ] 


New Delhi , the 13th September , 1984 

INCOME-TAX 


CORRIGENDUM 
s. o . 3173 .-- In exercise of the powers conferred by sub 
section ( 2 ) ( b ) of Soction 80- G of the Incomo-tex Act, 1961 
( 43 of 1961 ) , the Central Government hereby makes the 
following correction to its Notification No . 5677 dated 3 -3 - 84. 

For " Eravadi Sastha Temple, Adayar , Madras " 


New Delhi, tho 6th September , 1984 


( INCOME- TAX ) 


s. o . 3171 . - In oxercise of the powers conterred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of the Income- tar 
Act, 1961 ( 43 of 1961 ) . the Central Government heroby 


Read “ Eravadi Sastha Temple, Eravadi Taluk, Tiru 
nelveli Distt . ( Tamil Nadu ) " . 

[ No. 5978 / F. No. 176 / 53 /82- IT ( AI )] 
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नई दिल्ली , 25 सितम्बर, 1984 


( आयकर ) 


S . O . . 3176. - In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of the Income- tax 
Act, 1961 ( 43 on 1961 ) , the Central Government hereby 
notifies " Shree Hariharaputra Bhajan Samsaj ( Regd . ) , Bom 
bay " for the purpose of the said section for the period cover 
cd by the assessment years 1983- 84 to 1985 -86. 

[ No . 5996 / F. No. 197 / 67 / 83 -IT ( AI ) ] 


का , प्रा . 3174: -- प्रायकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 10 के खंड ( 23ग ) के उपखण्ड ( 5 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार , 
एतद्द्वारा, " श्री जगद्गुरू महासंस्थानम् " को उक्त धारा के 
प्रयोजनार्थ , कर निर्धारण वर्ष 1985 -86 से 1987-88 के 
अंतर्गत आने वाली अवधि के लिए अधिसूचित करती है । 


का . प्रा . 3177: - - प्रायकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 10 के खण्ड ( 23-ग ) के उपखण्ड 
( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्रीय 
सरकार, एतद्वारा ; उक्त खण्ड के प्रयोजनार्थ , "दिवान श्री 
उत्तरादि मठ संस्थानम् , धारवाड़ ( कर्नाटक ) " को कर 
निर्धारण- वर्ष 1985- 86 से 1987- 88 के अंतर्गत आने 
वाली अवधि के लिए अधिसूचित करती है । 

[ सं . 5999 / फा . सं . 197-क / 204/82- प्रा . क. ( नि -1 ) ] 


[सं . 6004/ फा , सं . 197-2 / 259/ 82- प्रा . क. ( नि . 1) ] 


New Delhi. the 25th September, 1984 

(INCOME- TAX ) 


S. O . 3174. - In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of the Income -tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " Sri Jagadguru Mahasamsthanant" for the purpose 
of the said section for the period covered by the assessment 
years 1985 - 86 to 1987 - 88. 


S .O . 3177. - In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of the Income -tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies “ Diwan Shri Uttaradi Mutt Sansthanam , Dharwar 
(Karnataka ) ” for the purpose of iho anid section for the 
period covered by the assessment years 1985- 86 to 1987-88 . 

No. 5999 / F. No. 197- A /204 /82-IT ( AI )] 


[ No. 6004 / F. No . 197 - A / 259 / 82 -IT ( AI) ] 


शुद्धि - पत्र 


का . मा 3175 . : - - प्रायकर अधियिनम , 1961 ( 1961 
का 43 ) की धारा 10 के खण्ड ( 23-ग ) के उपखण्ड 
( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय 
सरकार , एतद्द्वारा , उक्त खण्ड के प्रयोजनार्थ, " श्री भ्रामा 
रम्बा मल्लिकार्जुन स्वामी देवस्थानम् , श्री सेलम , आन्ध्र प्रदेश " 
को कर निर्धारण -वर्ष 1985- 86 से 1987- 88 तक के 
अंतर्गत पाने वाली अवधि के लिए अधिसूचित करती है 

[सं . 5997/ फा . सं . 197-क /180/ 82- प्रा . क . ( नि -1) 1 


का , प्रा . 3178 :-- - आयकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 10 के खण्ड ( 2 3ग ) के उपखण्ड ( 5 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार 
एतद्द्वारा दिनांक 11-1-1984 की अधिसूचना संख्या 5576 
में निम्नलिखित शुद्धि करती है : - - 

"केन्द्रीय सरकार एतद्द्वारा "सेंट जॉन डि बिट्टे कान्वेंट 
सत्यमंगलम् को अधिसूचित करती है " 


के स्थान पर 


s . o . 3175. -- In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of the Income-tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " Sri Bhramaramba Mallikarjuna Swamy Devasthanam , 
Srisailam , Andhra Pradesh " for the purpose of the sald sec 
tion for the period covered by the assessment years 1985- 86 
to 1987- 88. 

[ No . 5997 / F. No. 197 - A /180 / 82-IT ( AI) ] 


" केन्द्रीय सरकार एतद्द्वारा दि इंस्टीट्यूट ऑफ फ्रांसि 
स्कन मिशनरीज ऑफ मेरी सोसाइटी सं . 11 ) को 
अधिसूचित करती है " 


पढ़ें 
[सं . 6002 / फा . सं . 197/ 165/ 82- मा . क . ( नि -1 )] 

आर . के . तिवारी, अवर सचिव 

CORRIGENDUM 
S. O . 3178 . - -In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of section 10 of the Income -tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
makes the following correction in its Notification No. 5576 
dated 11 - 1 - 1984 : -- - 


का . प्रा . 3176: ---- आयकर अधिनियम , 1961 ( 1961 
का 43) की धारा 10 के खण्ड ( 23ग ) के उपखण्ड ( 5 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार , 
एतद्द्वारा, उक्त खण्ड के प्रयोजनार्थ, " श्री हरिहर पुत्र भजन 
समाज ( रजिस्टर्ड ) , बम्बई को कर निर्धारण -वर्ष 1984- 84 
से 1985- 86 तक के अंतर्गत भाने वाली अवधि के लिए 
प्रधिसूषित करती है । 

[ सं . 5996 / फा . सं . 197/ 67/ 83- प्रा . क . ( नि - 1 ) ] 


For " the Central Government hereby notifies St. John 

de Britte Convent Sathyamangalam 


Read " the Central Government hereby notifics The In 

stitute of the Franciscån Missionarios of Mary 
Society No. 11 . 

INo . 6002 / F. No. 197 / 165 / 82-1T ( AI) ] 

R . K . TEWARI , Under Secy. 


[ भाग II --- पंड 3 ( ii ) ] 
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( मार्थिक कार्य विभाग ) 


New Dolhi, the 19th September, 1984 


( बैंकिग प्रभाग ) 


नई दिल्ली , 19 सितम्बर , 1984 


S .O . 3180 . — In exorcise of the poweig conferred by sub 
section ( 1 ) of section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976 ) , the Central Government hereby appoints 
Shri Harl Das Parikh as the Chairmill of the Farrukhabad 
Gramin Bank , Farrukhabad and specifies the period commenc 
ing on the 31 - 8 - 1984 and ending with the 31- 8 - 1987 as the 
period for which the said Shri Hari Das Parikh shall hold 
office as such Chairman . 

[ No. 2-16 / 82 - RRB] 
S . S . HASURKAR , Director 


वाणिज्य मंत्रालय 


का० प्रा० 3179. - - बैंककारी विनियमन अधिनियम , 
1949 ( 1949 का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार , भारतीय रिजर्व बैंक 
की सिफारिश पर एतदद्वारा घोषणा करती है कि उक्त प्रधि 
नियम की धारा 31 के उपबंध 30 सितम्बर , 1984 तक 
बैंक आफ कोचीन लिमिटेड पर उस सीमा तक लागू नही 
होंगे जब तक कि विनिर्दिष्ट रूप में लेखा परीक्षकों की रिपोर्ट 
के साथ 31 दिसम्बर 1983 को इसके लेखाओं तथा तुलन 
पनों का प्रकाशन और 30 जून , 1984 तक की बढ़ाई गई 
भवधि के भीतर इन रिटों की तीन - तीन प्रतियां रिजर्व 
बैंक को प्रस्तुत करना आवश्यक है । 


[ सं० 15 / 20 / 84 बी० ओ० III] 


( वाणिज्य विभाग ) 
नई दिल्ली , 25 सितम्बर , 1984 

( तम्बाकू उद्योग विकास नियंत्रण ) 
का० प्रा० 3181. - - केन्द्रीय सरकार, तम्बाक बोर्ड 
नियम , 1976 के नियम 3 और नियम 4 के साथ पठित 
तम्बाक बोर्ड अधिनियम , 1975 ( 1975 का 4 ) की धारा 
4 की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए , श्री वी० सी० केशव राव, सदस्य राज्य सभा को तम्बाका 
बोर्ड का सदस्य नियक्त करती है और निदेश देती है कि 
भारत सरकार के वाणिज्य मंत्रालय ( सम्बाकू उद्योग विकास 
नियंत्रण ) की अधिसूचना सं . का . प्रा . 5417, तारीख 
17 दिसम्बर , 1975 में निम्नलिखित और संशोधन किया 
जाएगा, अर्थात :- - 


माधष लाल, अवर सचिव 


( Department of Economic Affairs) 


( Banking Division ) 


New Delhi, the 19th September , 1984 


S . O . 3179 .- - In exercise of powers conferred by gection 53 
of the Banking Regulation Act, 1949 ( 10 of 1949 ), the 
Central Government on the recommendations of the Reserve 
Bank of India , hereby declares that the provisions of section 
31 of the said Act shall not apply to the Bank of Cochin 
Ltd . upto 30th September , 1984 in 30 far it is required to 
publish the accounts and balance sheet together with the 
Auditors report in the prescribed manner and submit threo 
copies thereof as returns to Reservo Bank with the extended 
peiod upto 30th June, 1984. 


उक्त अधिसूचना में , विद्यमान क्रम सं . 4 और उससे 
संबंधित प्रविष्टियों के स्थान पर निम्नलिखित रखा जाएगा , 
अर्थात: - - 


[ No . 15 / 20 / 84 - B. O . III ] 
MADHAV LAL, Under Secy . 


" 4. श्री बी० सी० केशव राय , सदस्य राज्य सभा द्वारा 

संसद सदस्य ( राज्य सभा ) निर्वाचित किया गया । " 
19, नार्थ एवेन्यू , नई दिल्ली । 
स्थायो पता : 
" नागरत्न निलयन , 
प्रानन्दराम रोड , अंगोले , 
जिला प्रकाशम , पान्ध्र प्रदेश । 
धारा 4 को उपधारा ( 4 ) 
के खण्ड ( ग ) के उप खण्ड 
( i) के अधीन नियुक्त किए 

गए । 


नई दिल्ली , 19 सितम्बर , 1984 


का , प्रा . 3180:-- - प्रादेशिक ग्रामीण बैंक अधिनियम , 
1976 ( 1976 का 21 ) की धारा 11 को उपधारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
एतद्वारा श्री त्रिदास पारिख को फरूखाबाद ग्रामीण बैंक , 
फरूखाबाद का अध्यक्ष नियुक्त करती है तथा 31- 8- 84 
से प्रारम्भ होकर 31 - 8 - 1987 को समाप्त होने वाली अवधि 
को उस अवधि के रूप में निर्धारित करती है जिसके दौरान 
श्री हरिदास पारिख अध्यक्ष के रूप में कार्य करेंगे । 


[ फा० सं० 8 / 6 / 82 - ई० पी० ( एग्री - VI ) 

ए० एल० चोपड़ा , डैस्क अधिकारी 


MINISTRY OF COMMERCE 

(Department of Cornerce ) 
New Delhi, the 25th September, 1984 
( Tobacco Industry Development Control ) 


[ संख्या एफ . 2-16/ 82- प्रार . प्रार . बी.] 

एस. एस . हसूरकर, निदेशक 


S . O . 3181. - In exercise of the powers conferred by sub 
lection ( 4 ) of section 4 of the Tobacco Board Act , 1975 ( 4 
of 1975 ) read with rules 3 and 4 of the Tobacco Roard 


2940 


THE GAZETTE OF INDIA : OCTOBER 13 , 1984/ ASVINA 21, 1906 


[ PART II - SEC . 3 ( 1)] 


( Office of The Chief Controller of Imports & Exports ) 

( B .L . Section ) 
New Delhi, the 21st September, 1984 

ORDER 


Rules , 1976 the Central Government hereby appointe Shri 
V . C . Kesava Rao , Member , Rajya Sabha ao Member of 
Tobacco Board and directs that the following further amend 
ments shall be made in the Notification of the Government 
of India in the Ministry of Commerce ( Tobacco Industry 
Development Control) No. S . O . 5417 dated the 17th Decem 
ber , 1975 , namely : 
__ In the said notification, for the existing serial No. 4 and 
entries rolating thereto , the following shall be substituted , 
namely : 
" 4 . Shri V . C . Kesava Rao Member of Parliament (Rajya 

Sabha ) 19, North Avenue , New Delhi . 


s. o . 3182. - Captain Trilochan Singh Mahindra clo B. S . 
Anand, · 41 Pashchim Marg, Vasant Vihar , Delhi- 57. was 
granted a Customs Clearance Permit No . P / J / 3072135 
dated 12- 4 - 1984 for Rs: 55 , 000 only for import of Pougeot 
305 SR Car . The applicant has applicd for issue of Dupli 
cate copy of tho above mentioned Customs Clearance Permit 
on the ground that the original CCP has been misplaced . It 
has further been stated that the original CCP was not regis 
tered with any Customs authority and quch the value of tho 
CCP has not been utilised at all . 

2. In suport of his contention, the licensee has filed an 
affidavit duly gwom before appropriate judicial authority . I 
am accordingly satisfied that the original CCP No. P / J / 
3072135 dated 12 - 4 -1984 has been lost by the applicant. In 
exercise of the powers conferred under gub -clause 9 ( cc ) of 
the Import ( Control) Order , 1955 dated 7- 12- 1955 as 
amended from time to time, the sald original CCP No . Pl 
J/ 3072135 dated 12 - 4- 1984 issued to Captain Trilochan 
Sogh Mabindra is hereby cancelled . 

3. A duplicate copy of the Customs Clearance Permit le 
boing issued to the party separately . 


Permanent Address : - " Nagaranta . Nilayan, Anandarao 

Road Ongole , Distt. Prakasam , Andhra Pradesh . 
Appointed under sub - clause (i ) of clause ( c ) of 
sub-section ( 4 ) of section 4. 
Member - Elected by the Rajya Sabha " . 

[ F. No . 86/ 82- EP ( AGRI- VI)] 

___ A. L. CHOPRA , Desk Officer 
( मुख्य-नियंत्रक आयात-निर्यात का कार्यालय ) 

( बी . एल . अनुभाग ) 
नई दिल्ली, 21 सितम्बर, 198 

मादेश 
का . प्रा . 3182. -- -कैप्टन त्रिलोचन सिंह महेन्द्रा मार्फत 
बी . एस . आनन्द , 41 पश्चिम मार्ग, बसन्त बिहार , 
दिल्ली - 57 को पागमोट 305 एस आर कार के आयात 
के लिए 55 , 000/ - रु . मात्र का एक सीमा शुल्क निकासी 
परमिट सं . पी जे / 3072135 दिनांक 12- 4 -1984 प्रदान 
किया गया था । आवेदक ने उपर्यक्त सीमा शुल्क निकासी 
परमिट की अनलिपि प्रति आरी करने के लिए इस प्राधार 
पर पावेदन किया है कि मूल सीमा - शूल्क निकासी परमिट 
प्रस्थानस्थ हो गया है । प्रागे यह बताया गया है कि मूल 
सीमा - शुल्क निकासी परमिट किसी भी सीमा शुल्क प्राधि 
कारी से पंजीकृत नहीं कराया गया था और इस प्रकार 
सीमा शुल्क निवासी परमिट के मूल्य का बिल्कुल भी उपयोग 
नहीं किया गया है । 


[ F. No. A / M - 41 / 83- 84 / 1955] 
N . S. KRISHNAMURTHY , Dy. Chlef Controller 

___ ok Imports & Exports 
for Chief Controller of Imports & Exports 


मई दिल्ली , 24 सितम्बर, 1984 

आदेश 
का . मा . 3183 .- - सर्वश्री मान्ध्र प्रदेश रिफेक्टरीज 
लिमिटेड 6- 6- 65 5 / 2/ 4 सोमाजी गुहू, हैदराबाद को मुक्त 
विदेशी मता के मद्दे स्विटजरलैंड से एक नग 350 टन 
हाईड्रोलिके प्रेस के आयात के लिए 29, 02, 600 - इ . 
मान ( एस डब्ल्यू एफ पार 591820 ) का एक मायात 
लाईसेंस सं . पी / सी , जी / 2094561 दिनांक 31- 10- 83 
प्रदान किया गया था । 


2. अपने तक के समर्थन में , लाईसेंसधारी ने यथोचित 
न्यायिक प्राधिकारी के सम्मुख विधिवत् शपथ लेकर एक 
शपथ - पन्न दाखिल किया है । तदनुसार में संतुष्ट हूं कि मूल 
सीमा- शुल्क निकासी परमिट सं . पी जे / 3072135 
दिनांक 12- 4- 84 आवेदक से खो गया है । समय -समय 
पर यथासंशोधित मायात (नियंत्रण ) पादेश 1953 दिनांक 
7-13-1953 के उपखंड 9 ( सी सी ) द्वारा प्रदत्त अधिकारों 
का प्रयोग करते हुए कैप्टन त्रिलोचन सिंह महेन्द्रा को जारी 
किया गया उक्त मूल- सीमा शुल्क निकासी परमिट सं . पी । 

जे / 3072135 दिनांक 12- 4-1984 एतद्वारा रद्द 
किया जाता है । 

3. सीमा शुल्क निकासी परमिट की अनलिपि प्रति 
पार्टी को प्राग से जारी की जा रही है । 

___ म . सं . ए एम - 41 / 83 -84 /1955 ] 
एन . एस , कृष्णाभूति , उप - मुख्य नियंत्रक , आयात-निर्यात 

कृते मुख्य नियंशक , आयात-निर्यात 


___ 2. अब फर्म मे पायात लाईसेंस की अनुलिपि मुद्रा 
विनियम नियंत्रण प्रति जारी करने के लिए इस आधार पर 
मनुरोध किया है कि मूल आयात लाईसेंस सीमा - शल्क 
प्राधिकारियों के पास पंजीकृत कराने से पूर्व ही खो गया 
है और उसका बिल्कुल भी उपयोग नहीं किया गया है । 
कल धनराशि जिसके लिए प्रब अनलिपि मद्राविनिमय नियंत्रण 
प्रति की प्रावश्यकता है . वह पूरे मूल्य प्रार्थात 29, 02, 600/ 
रु . ( एस डब्ल्यू एफ पार 591820 ) के लिए है । फम 
सहमत है और वचन देती है कि यदि पायात लाईसेंस की 
मूल मद्रा -विनियमन नियंत्रण प्रति लिए गई सी इस कार्यालय 
को रिकार्ड के लिए लौटा दंगे । 

3. अपने तर्क के समर्थन में फर्म में 1984- 85 की 
पायात निर्यात क्रियाविधि हेल्बुफ के अध्याय 15 के 363 
में यथा अपेक्षित एक शपथ पत्र दाखिल किया है । 


[ भान II -- 


3( ii ) ] 


भारत का राप्रपा प्रतूबर 13, 1984/ माश्विन 21, 1906 
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अबोहस्ताभरी संतुष्ट है कि मुल मायात साईसंस सं . पी / 
सी जी | 2094561 दिनांक 31- 10-83 खो गया है और 
निदेश देता है कि मायात लाईसेंस की पनुलिपि मुद्रा विनियम 
नियंत्रण प्रति फर्म को जारी कर दी जाए । पायात लाईसेंस 
की मूल मुद्रा विनिमय नियंत्रण प्रति रद्द कर दी गई है । 

4. आयात लाईसेंस की अनुलिपि मद्रा विनिमय नियंत्रय 
प्रति अलग से जारी की जा रही है । 


[ मि . सं . 1052 / 81 / 33 / सी जी / 207] 
पाल बैंक , उप मुख्य नियंत्रक आयात निर्यात 

कृते मुख्य नियंत्रक, आयात-निर्यात 


Now Delhi, the 24th September , 1984 

ORDER 
S .O . 3183 . — M /s. Andhra Pradesh Refractories Limited 
6 -6 -655 /2 / 4 Somaji Gudu, Hyderabad wore granted an im 
port licence No . P / CG / 2094561 dated 31 - 10 - 83 for 
Rs. 29 ,02,600 (SW . FR 591820 ) only for import of One 
No . 350 tonnes Hydraulic Presa from Switzerland against 
frc foreign exchange. 


पावरक फर्म ने इस कथन के समर्थन में अपने एक शपथ 
पन्न प्रायात-निर्यात की कार्यविधि पुस्तिका 1984- 85 
के पैरा 353 के अन्तर्गत प्रस्तुत किया है जिसमें उन्होंने 
कहा है कि उपरोक्त लाईसेंस सं . पी . / सी जी / 2080676 
दिनांक 5- 4- 84 वास्ते रु . 2, 72, 064 - अप्रैल- मार्च की 
अवधि के लिये आरी लाईसेंस की कस्टम एंव एक्सचेंज दोनों 
कापी बिना किसी कस्टम प्राधिकारी के पास पंजीकृत किये 
एवं बिना उपयोग किये ही कहीं खो गई है | अस्थानस्थ हो 
गई है । डुप्लीकेट कस्टम एव एक्सचेंज कापी बकाया राशि 
2, 72, 064 /- को पूरा करने के लिए चाहिये । 
____ मैं सन्तुष्ट है कि उक्त प्रायास लाईसेन्स की मूल कस्टम 
एंव एक्सचेंज कापी खो गई है । 

अतः आयात-व्यापार नियंत्रण प्रादेश 1955 दि . 7-12- 55 
( यथा संशोधित ) की धारा 9 ( सी सी ) में प्रदस मधि 
कारों का प्रयोग करते हुए में उपरोक्त लाईसेंस सं . पी 
सी० जी०/ 2080676 कि . 5 - 4- 84 बास्ते रु . १, 72,064 - 
की मूल कस्टम एवं एक्सचेंज कापी की निरस्त करने का 
प्रादेश देता है । 

आवेदक की प्रार्थना पर अब आयात निर्यात की कार्य 
निधि पुस्तिका 19 के पैरा के अनुसार उत्तर लाईसेंस से . 

- - - ---- - -- -..--. दि . की -- - - -- ---- - - - - कापी की 
अनुलिपि ( डुप्लीकेट कापी ) जारी करने पर विचार किया 
जायेगा । 


2. The firm has now requested for the issuo of duplicato 
Exchange Control Copy of import licence on the ground 
that the original import licence has becn lost before having 
been registered with Customs authorities and not utilized at 
all . The total amount for which the duplicate Exchango 
Control Copy is now required is to cover the entire yaluo 
of Rs. 29,02 , 600 (SW F. R. 591820 ) . The firm agrees and 
undertakes to return the original exchange control copy of 
import licenco if traced to this offico for rocord . 


[फाईल सं० सी जी / एस एस पाई-1 29 /ए एम 84/ सीएलए 274] 


3 . In support of their contention the firm has filed an 
affidavit as required in 353 of Chapter XV of Hand Book 
of Import- Export Procedures 1984 - 85 . The undersigned is 
satisfied that the original import licence No . P / CG/ 2094561 
dated 31 - 10 -83 has been lost and directs that duplicate Ex 
change Control copy of import licence of the licence may 
be issued to the firm, The original Exchange Control copy 
of import licence has been cancelled . 

4 . The duplicate Exchange Control copy of import licenco 
is being issued separately . 

[ F. No. 1052 /81 /33 / CGIV - 207] 
PAUL BECK , Dy. Chief Controller 

of Imports & Exports 
for Chlef Controller of Imports & Exports 


(Office of the Joint Chief Controller of Imports & Exporta ) 

( Central Licensing Area ) 
New Delhi, the 30th August, 1984 

CANCELLATION ORDER 
S. o . 3184.. -- M / s. Mineral Oriental Ltd., Jalore ( Rajas 
than ) , were granted Import Licence No . P /CG / 2080676 dt. 
5 - 4. 84 for Rs. 2 , 72 , 064 / - for import of ( 1 ) Flame Jet ( 2 ) 
Single Diamond Blade Gangsaw . 


( संयुक्त मुन्य नियंत्रक , पायात-निर्यात का कार्यालय ) 

( केन्द्रीय लाईसेंस क्षेत्र ) 
मई दिल्ली , 30 अगस्त , 1984 


The applicant has filled an affidavit ng required under Para 
353 of Hand Book of ImporNExport Procedure 1984-85 
wherein they have stated that Custom Purpose and Exchango 
Control copy both copies of thc licence No. P / CG /2080676 
dated 5- 4 -84 for Rs. 2,72, 064 issued for the period AM. 84 
bas been lost / misplaced without having been registered with 
any custom authority and utilised at all . 


पिरस्त पादेश 


The duplicate Customs Purpose / Exchange Control copy 
is required to cover the balance value of Rs . 2 , 72 ,064 . 

I am satisfied that both Customs Purpose copy and Ex 
chango Control copy of the licence has been misplaced , 


का . प्रा . 3184 - - सर्वश्री मिनरल प्रारिन्टयल लिमिटड , 
जैलोर ( राजस्थान ) को एक आयात लाईसेंस सं . पी . 
सी . जी . / 2080676 दिनांक 5 - 4- 84 वास्ते रु . 2, 72, 064 
फलेम जैट और सिंगल डाईमन्ड ब्लेड गंगंसा के प्रायात हेत 
मारी किया गया था : 


In exercise of the powers conferred on me under gubject 
clause 9 ( cc ) in the Import Trade Control Order 1955 dated 
7 - 12 -55 as Amended upto date , the said original both cus 
tomg purpose copy and Exchange Control copy of licenco 
No. P / CG / 2080676 dated 5-4- 84 for the value of Rs. 2,72,064 
is hereby cancelled . 

Fllo No. CG / SST- 129 / AM.84 / AU.II / CLA|274] 
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निरस्त आदेश 


the licence No . P / CG /2080303 dated 24- 12 - 82 for 
Rs. 2,30,969 issued for the period AM.83 has been lost / mis 
placed without having been registered with any Custom 
authority and without having utilised at all. 

· The duplicata Customs Purpose copy is required to cover 
the balance value of Rs. 2 , 30 ,969. 


I am satisfied that the Customs Purpose copy of the said 
licence has been misplaced / lost . 


का . श्रा , 3185: - सर्वश्री , पन्डी, इन्जीनिय रस , । जिन 
स्कनट्रोनिक्स , प्लाट सं , 193, एच . एस , आई. डी . सी 
काम्पलैक्स , डण्डेहरा, जिला गुडगांव ( प्रोपराईटर श्रीमती 
नीलू लाम्बा ) को आयात लाईसेंस सं , पी सी . मी 2.08 03 03 

सी xx /दिनांक 24-12- 82 वास्ते रु . 2, 30, 969 
प्रिसिजन टैस्ट गैग्ज - 1 " फिा 214 संख्या में ( ब ) प्रिसिजन 
टैस्ट गेजस टयूब फिग 2156 संख्या में ( 2 ) डिफरेन्शिल 
प्रेशर टेस्ट गैज फिग 279 एफ चार की संख्या में ( 3 ) 
हाई प्रैशर प्रिजिसन रेगुलेटर तीन की संख्या में ( 4 ) डैड 
वेट प्रिसिजन टैस्टर एक की संख्या में ( 5 ) माडल ए एल 
प्रो एल प्रो इलैक्ट्रिको फम टिक कलिवेटर बुलेटिन हैन्ड 
पम्प के साथ एक की संख्या में ( 6 ) ट्रेम्प्रेचर केलीबेरेशन 
वाथ एक की संख्या में ( 7 ) टेस्ट बैच केलीबरेशन के लिये 
एक की संख्या में , के पायात के लिये जारी किया गया था 


In exercise of the powers conferred on me under subject 
clause 9 ( cc ) in the Import Trade Control Order 1955 dated 
7 - 12- 55 as amended upto date, the said original Custom . 
Purposo copy of licence No. P / CG / 2080303 dated 24 - 12 -82 
for the value of Rs. 2, 30 , 969 is hereby cancelled . 

[ File No. CG / SSI-93 / AM. 81 / AU.II / CLA|1414 ] 
Dr. R. K. DHAWAN, Dy. Chief Controller 

___ of Imports and Exports , 
for Jt . Chief Controller of Imports & Exports. 


विदेश मंत्रालय 
नई दिल्ली , 20 सितम्बर , 1984 


आवेदक फर्म ने इस कथन के समर्थन में अब एक शपथ 
पत्र आयात -निर्यात की कार्यविधि प्रस्तिका 1984- 85 के 
पैरा 353 के अन्तर्गत प्रस्तत किया है जिसमें उन्होंने कहा 
है कि लाईसेंस की कस्टम प्रयोजन कापी सं . पी सी जी 
2980303 दिनांक 24 -12-82 वास्ते रु 2, 30, 969 अप्रेल मार्च 
83 की अवधि के लिए जारी बिना किसी कस्टम प्राधिकारी के 
पास पंजीकृत किये एवं बिना उपयोग किये हो कहीं खो गई हैं 
अस्थानस्थ हो गई है हुप्लीकेट कस्टम कापी बकाया राशि 
2, 32, 969 रुकी पूर्ति के लिये अपेक्षित हैं । मैं संतुष्ट हू कि उक्त 
अायात लाईसेंस की मूल कस्टम प्रयोजन कापी खो गई है । 
अस्थानस्थ हो गई है । 

अत : आयात - व्यापार नियंत्रण आदेश 1955 दिनाक 
7-12- 55 ( यथा संशाधित ) की धारा 9 ( सीसी ) में प्रस्तुत 
अधिकारों का प्रयोग करते हुए मैं उपरोक्त लाईसेंस सं . 
पी / सी जी / 2080303 दिनाक 24-12- 82 की मूल कस्टम 
प्रयोजन कापी को निरस्त करने का आदेश देता है । 


का०मा० 3186 - - राजनयिक एवं कोसली अधिकारी 
( शपथ एवं शुल्क ) अधिनियम 1948 को धारा 2 के खंड ( क ) 
( के ) अनुपालन में केन्द्र सरकार इसके द्वारा , जैदास्थित 
भारतीय राजदूतावास में सहायक श्री जितेन्द्र को 18- 9- 84 
से कोसली ए जेंट का कार्य करने के लिए प्राधिकृत करती है । 

[ सं० टी० 4330/ 2/ 84 ) ] 
वी० मार० धुल्यानी, उप-सचिव 


MINISTRY OF EXTERNAL AFFAIRS 

New Delhi, the 20th September , 1984 
S. O . 3186 .- In purmance of tbe clause (a ) of Section 2 
of the Diplomatic and Consular Officers (Oaths and Feos ) 
Act , 1948 ( 41 of 1948 ) , the Central Government hereby 
authorise Shri Jitendra , Aggiatant in the Embassy of India , 
Jeddah to perform the duties of Consular Agent with effect 
from 18- 9 -84. 

No. T. 4330 /2 / 84 ] 
B. R. GHULIANI, Dy. Secy.. 


ऊर्जा मन्त्रालय 


फा०सं० सोजी /एसएस आई- 93/ एए 81/एयII /सीएलए 1414 ] 
डा . आर. के . धवन , उप मुख्य नियंत्रक , 

आयात-निर्यात 
कृते संयुक्त मुख्य नियंत्रक, आयात-निर्यात 
CANCELLATION ORDER 


( पैट्रोलियम विभाग ) 


नई दिल्ली , 27 सितम्बर , 1984 


$. O . 3185 . — M / 8. Endec Engineers Div. Scantronics, Plot 
No. 193. HSIDC Complex Dundahera Distt. Gurgaon. 
(Prop . Mrs . Neclu Lamba ) . were granted Import licence No. 
P / CG/ 2080303 / C / XX dated 24 -12- 82 for Rs. 2, 30 , 969 for 
import of ( 1 ) ( A ) Precision Test Gagcs - 1 " FIG 214 Nos. 
( B ) Precision Test Gages with tube FIG 215 Nos. ( 2 ) Dif 
ferential Pressure Test Gage FIG 279F 4 Nos , ( 3 ) High 
Pressure Precision Regulator 3 Nos . ( 4 ) Dead Weight Pre 
cision Testor 1 No. ( 5 ) Model Alolo / Electro Pheumatic 
Caliberator with builtin hand pump 1 No . ( 6 ) Temperature 
Calliberation Bath 1 No. ( 7 ) Test Bench for Caliberation 
1 No . 

The applicant has filled an affidavit 23 roquired under para 
353 of Hand Book of Import- Export Procedure 1984 - 85 , 
wherein they have stated that the Custom Purpose copy of 


का . पा . 3187 – यतः केन्द्रीय सरकार को यह प्रतीत होता 
है कि लोकहित में यह आवश्यक है कि गुजरात राज्य में 
कलोल - 96 से के - 194 से जी जी एस - 4 तक पट्रोलियम 
के परिवहन के लिय पाइपलाइन तेल तथा प्राकृतिक गैस 
आयोग द्वारा बिछाई जानी चाहिए । 


और यतः यह प्रतीत होता है कि ऐसी लाईनों को बिछाने 
के प्रयोजन के लिये एतदुपाबद्ध अनुसूची में वर्णित भूमि में 
उपयोग का अधिकार अजित करना आवश्यक है । 


- 


- 


- 


- - 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- - - - 


- 


-- - 
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- - - - - 
अतः अब पंद्रोलियम और खनिज पाईपलाईन ( भूमि में 

Now , therofore , in exercise of the powers conferred by sub 

section ( 1) of the Soction 3 of the Petroleum and Minerals 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 Pipelines (Acquisition of Right of User in the Land ) Act , 

1962 ( 50 of 1962), the Central Government hereby declares 
का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 

115 intention to acquire the right of use: therein , 
का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें उपयोग का 

Provided that any person interested in the said land may , 
अधिकार अर्जित करने का अपना प्राणय एतद्वारा घोषित within 21 days from the date of this notification , object to 

the laying of the pipeline under the land to the Competent 
किया है । 

Authority , Oil & Natural Gas Commission , Construction & 

Maintenance Division , Makurpura Road , Vadodara (3900009.) 
बशर्ते कि उक्त भमि में हितमच कोई ध्यक्ति , उस भूमि 

And every person making such an objection shall also state 

specifically whether he wishes to be hear in person or by 
के नीचे पाईप लाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी , 

legal practitioner . 
तेल तथा प्राकृतिक गैस पायोग , निर्माण और देखभाल प्रभाग , 

SCHEDULE 
मकरपुरा रोड, वडोदरा - 9 को इस अधिसूचना की तारीख 

PIPELINE FROM KALOL .- 96 TO K - 194 TOGGS . - 4 
21 दिनों के भीतर कर सकेगा । 

STATE :GUJARAT DIST. : MEHSANA TALUKA : KALOL 


Villego 


Survcy No. Hectare 


Are Centiaro 


और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टया 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
सुनवाई व्यक्तिगत हो या किसी विधि व्यवसायी की मार्फत । 


KALOL 


अनुसूची 


252 /143 
252 /142 
Cait track 

252 /1400 
252/ 98 
252 / 69 
252 /100 
252 / 39 
252 /37 
252 / 34 


1350 
___ 17 
1950 


फलोल - 96 में के - 194 से जी जी एस - 4 तक पाइप 
लाइन बिछाने के लिये 
राज्य -गुजरात जिला - मेहसाना तालुका -कलोल 


0881 

19 


0 


. 


No. O- 12016/101/ 84 - ONG - D-4] 


गांव 


सर्वेनं 


हेक्टयर पार सेंटीयर 


फलोल 


0 13 
009 
000 


35 

00 
_____ 65 


___ 17 


252/ 143 
252/ 142 
कार्ट ट्रक 
25 2 / 140 
25 2/ 98 
252/ 69 
2521100 
25 2/ 39 
252/ 37 
25 2/ 3 4 


0 1950 
0 1245 
00834 
00881 
0 08 19 


का . प्रा . 3188 . - यत : केन्द्रीय सरकार को यह प्रतीत 
होता है कि लोकहित में यह प्रावश्यक है कि गुजरात राज्य 
में कलोल - 231 से कलोल - 16 तक पैट्रोलियम के परिवहन के 
लिय पाइपलाउन तेल तथा प्राकृतिक गैस आयोग द्वारा बिछाई 
जानी चाहिए । 
___ और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के 
प्रयोजन के लिय एतदुपाबद्ध अनुसूची में वर्णित भूमि में 
उपयोग का अधिकार अजित करना आवश्यक है । 

अत: अब पैट्रोलियम और खनिज पाइपलाइन ( भूमि में .. 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 
का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें उपयोग का 
अधिकार अजित करने का अपना प्राशय एतदद्वारा घोषित 
किया है । 


[सं . 0 -120 16/ 10 1/84- ओएन जी- डी -41 


MINISTRY OF ENERGY 


( Department of Petroleum) 


New Delhi , the 27th September , 1984 


___ बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 
के नीचे पाइप लाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी , 
तेल तथा प्राकृतिक गैस पायोग , निर्माण और देखभाल प्रभाग , 
मकरपुरा रोड , वडोदरा- 9 को इस अधिसूचना की तारीख से 
21 दिनों के भीतर कर सकेगा । 


S . O . 3187,- -- Whercas it appears to the Central Government 
that it is nocessary in the public interest, that for the transport 
of petroleum from KALOIL- 96to K - 194to GGS- 4 in Gujarat 
State pipeline should be laid by the Oil & Natural Gas Coni 
mission; 


And whercas it appears that for the purpose of laying 
auch pipeline, it is necessary to acquire the right of user jo 
the land described in the schedule annexed hereto ; 

865GI / 84 ... 2 


और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतया 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
सुनवाई व्यक्तिगत हो या किसी बिधि व्यवसायी की मार्फत । 
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- - - -- - - 


- - - 


-- - - - 


- 


- - - - - - - - - - - - 


अनुसूची 
कलोल - 231 से कलोल -16 तक पाइप लाइन बिछाने के 
लिए । 
राज्य - गुजरात जिला मेहसाना तालुका कलोल 
- - -- - - -- - - - - -- - - - 
गांव 

सर्वेनं हेक्टयर पार सैंटीयर 


विभाग ) की अधिसूचना का० प्रा० सं० 638 तारीख 14 
फरवरी, 1984 में : --- 
पप्ठ 552 पर - - 

सीमा वर्णन में : 


माईज 


1535 / पी 

00360 
1535 / पी 00450 
1535/ पी 004 72 
153300400 

- - - -- - --- - - 
[ सं० 0 - 12016/ 102/ 84- ओ एन जी - डी - 4 ] 

पी०के० राजगोपालन , उस्क अधिकारी 


( 1 ) रेखा 2- ठ में - -- "बिंदु "a " पर मिलती है । " के 

स्थान पर "बिदु "ठ " पर मिलती है : " पढिए । 
( 2 ) रखा ड-ढ में - "रेखा मेहपानी के स्थान पर 

"रखा मोहपानी पतिए । 
( 3 ) रेखा व-भ में 

"बिंदु " " पर मिलती है के स्थान पर "निदु 
“ भ पर मिलती है " पढ़िए । 


. 


१ 


[सं० 19/ 26/ 83- सी एल / सीए ] 


S. O , 3188 . - Whereas it appears in the Central Government 
that it is necessary in the public interest that for the transport 
of petroleum from KALOL- 231 to KALOL - 16 in Gujarat 
State pipeline should be laid by the Oil & Natural GAB 
Commission; 


( Department of Coal ) 
New Delhi, the 25th September , 1984 

CORRIGENDUM 


And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of lyser in the 
land described in the schedule annexed hereto ; 


Now , therefore , in exercise of the powere conferred by 
sub - section ( 1 ) of the Section 3 of the Petroleum and Minerals 
Pipelinea ( Acquisition of Right of User in the Land ) Act , 
1962 ( 50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein ; 


S. O . 3189 . - -In the notification of the Government of India 
in the Ministry of Energy (Department of Coal ) No . S . O . 639, 
dated 14th February , 1984 , published at pages 552 and 553 
of the Gazette of India. Part II , Section 3 , Sub -section ( ii), 
dated the 3rd March , 1984 ; 
at page 553 : 

Io the Boundary Description -- 


( 1) in line Q - R for " Ratitkarar " read " Ratikarar " 
(2 ) in lino W -X for “ Paragaon " read " Baragaon " 

[ No. 19 / 26 / 83- CL -CAT 


Provided that any forson interested in the said land may , 
within 21 days from the date of this notification , object to 
the laying of the pipeline under the lond to the Competent 
Authority . Oil & Natural Gas Commission , Construction & 
Maintenance Division Markarpura , Road , Vadcdara ( 390009 ) . 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
hy legal practitioner. 


नई दिल्ली, 26 सितम्बर, 1984 


SCHEDULE 
PIPELINE FROM KALOL ---231 TO KALOL - 16 
STATE: GUJRAT DIST. : MEHSANA TALUKA : KAL ( I 


village 


Survey No. Hectare 


Are 


Conej 
are 


___ का . मा0 3190 . - - केन्द्रीय सरकार, कोयला धारक क्षेत 
( अर्जन और विकास ) , प्रधिनियम , 1957 ( 1957 का 
20 ) की धारा 7 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , भारत के राजपत्र, भाग 2, खंड 3 , 
उपखंड ( 2 ) तारीख्न 2 अप्रैल , 1983 के पृष्ठ 1716 से 
172 .! पर प्रकाशित भारत सरकार के ऊर्जा मंत्रालय ( कोयला 
विभाग ) की अधिसूचना रां० का ० प्रा० 1736 तारीख 16 
मार्च, 1983 को विखंडित करती है । 

[ सं . 18/ 6/ 82- सी एल / सी ए ] 

समय सिंह, अवर सचिव 


SALJ 


1535/ 

P00360 
1535/ 

P00430 
1535/ P 

04 
15330 0400 
- No. O-12016/102/ 84/ ONG- IP-4] 
P. K . RAJAGOPALAN. Dcrk Oficer 


-- - - 


- - - -- - - 


- - 


- - - 


- 


- 


- 


- 


- - 


- 


- - - 


New Delhi, the 26th September , 1984 


( कोयला विभाग ) 
नई दिल्ली , 25 सितम्बर , 1984 

शुद्धि- पत्न 
का०मा० 3189. भारत के राजपन्न तारीख 3 मार्च, 
1984 के भाग 2, खण्ड 3, उपखण्ड II में पृष्ठ 551- 552 
पर प्रकाशित भारत सरकार के ऊर्जा मंत्रालय ( कोयला 


s. o . 3190. - - In exercise of the povers conferred by sub 
section ( 1 ) of section 7 of the Coal Bearing Arca ( Acquisition 
And Development ) Act , 1957 , ( 20 of 1957), the Central 
Government horeby recinds tha notification of the Govern 
ment of India in the Ministry of Energy (Department of Coal) 
No . S . O . 1736 dated the 16th March , 1983, published at 
pages 1716 to 1724 in part II section 3 , sub -section ( il) of 
the Gazette of India dated the 2nd April , 1983. 


[ No . 19 / 6 /82- CL. CAT 
SAMAY SINGH, Under Secy . 


[ भाग [[ --- बंर 3(ii)] 


भारत का राजपत्र : मक्तूबर 13, 1984/ माश्विन 21, 1806 
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स्वास्थ्य और परिवार कल्याण मंत्रालय 


- नई दिल्ली , 22 सितम्बर , 1984 . 


Kasganj, District Etah, Uttar Pradesh whichever is shorter , 
19 the period to which the micdical practice by the aforcaaid 
doctor shall be limited , 

[ No . V. 11016 /12 / 84- ME( P )] 
_____ R. N. TIWARI, Dy. Secy . 


आदेश 


कृषि मंत्रालय 


का आ० 3191.- --यत : भारत सरकार के स्वास्थ्य 
मंत्रालय की 26 जुलाई, 1962 की अधिसूचना सं० एस०ओ० 
2455 के द्वारा केन्द्रीय सरकार यह निवेश देती है कि 

ओक्लाहोमा विश्वविद्यालय, अमेरिका द्वारा प्रदत्त डाक्टर ऑफ 
मेडिसिन चिकित्सा अर्हता भारतीय आयुर्विज्ञान परिषद अधि 
नियम , 1956 ( 1956 का 102 ) के प्रयोजनार्थ मान्यताप्राप्त 
चिकित्सा अर्हता है ; 


( कृषि अनुसंधान तथा शिक्षा विभाग ) 

नई दिल्ली , 22 सितम्बर, 1984 


और यतः डा . मोर्गन ट्रोयोलेन जूनियर , जो उक्त अर्हता 
रखते हैं , वे फिलहाल धर्मार्थ कार्य के लिए क्रिश्चियन अस्पताल , 
द चर्व आफ नार्थ इंडिया , कासगंज, जिला इटाह , उत्तर 
प्रदेश से सम्बद्ध है ; 

मा : अम उन अधिनियम की धारा 14 की उपधारा 
( i ) के परन्तक के खण्ड ( ग ) के अनमरण में केन्द्रीय सरकार 
एतद्वारा यह निर्दिष्ट करती है कि : -- 


का आ० 3192. - - भारतीय कृषि अनुसंधान परिषद 
द्वारा बनायी गई स्थायी वित्त समिति की नियमावली 4 के 
विनियम - 2 (iv ) के साथ पठित तथा ए०पी० उपकर , 1940 
की धारा 7 ( 2 ) में दिये गये प्रावधान के अनुसरण में , 
भारतीय कृषि अनुसंधान परिषद ने दिनांक 30- 6 - 1984 को 
शासी निकाय को बठक में डा० डी०के० साल के और डा० 
एस०एन० विषदी , जिनका शासी निकाय में सदस्य बने रहने 
की कालावधि समाप्त हो गई है, उनके आकस्मिक रिक्त 
स्थान पर स्थायी विस्त समिति के निम्नलिखित दो सदस्यों 
का चुनाव कर लिया है : - -- 


( 1 ) दो वर्ष की अवधि के लिए या 


.. 1. डा०एस०एन० दिवेधी, ( दोबारा निर्वाधित ) 

निदेशक , 
केन्द्रीय मात्स्यिकी शिक्षा संथान , 
पी०बी०संख्या - 7392, बम्बई -400061( एम०एस० ) 


( 2) यह अवधि जिसके दौरान डा० मोर्गन ट्रोयोलेन, 

. उक्त क्रिश्चियन अस्पताल द चर्च आफ इंडिया 
कासगंज ,मिला इटाह , उत्तर प्रदेश से सम्बद्ध रहते , 
है , और यह अवधि जब तक उक्त डाक्टर की 
मेडिकल प्रैक्टिस सीमित होगी । . 
[सं० यो 110 16/ 12/ 94 - एम० ई० ( पी० ) ] 

रवीन्द्र नाथ तिवारी , उप सचिव 


2 . डा०बैद्य नाथ मिश्रा, 
कुलपति , 
उड़ीसा कृषि तथा प्रौद्योगिकी विश्वविद्यालय , 
भुवनेश्वर - 73 100 3 ( उड़ीसा ) 


MINISTRY OF HEALTH AND FAMILY WELFARE 

( Department of Health ) 
New Delhi, the 22nd September, 1984 

ORDER 


2. स्थायी विरत समिति के नियम - 3 के विनियम 5 के 
अंतर्गत , उपरोक्त चुने गये शासी निकाय और स्थायी विरत 
समिति के 2 सदस्यों को कालावधि दिनोंक 31 - 12- 1984 तक 
के लिए अथवा उस समय तक के लिए जब तक उनके 
उत्तराधिकारी का चुनाव हो, जो भी बाद में होगा, उस समय 
तक के लिये होगी । 


S . O . 3191. - Whereas by the notification of the Govenr 
ment of India in the Ministry of Health No. S . O . 2455 , dated 
the 26th July , 1962 , the Central Government has directed 
that the medical qualification , Doctor of Medicine granted 
by the University Oklahoma, U . S. A . shall be recognised 
medical qualification for the purpose of the Indian Medical 
Council Act , 1956 (102 of 1956 ) ; 


[ सं० 2( 1)/ 82 - सीडीएन - 1 ] 
एम० जी० मेनन , अवर सचिन 


And whereas Dr. Moryan Troyolen Jr., who possesses the 
said qualification is for the time being attached to the Chris 
tian Hospital, The Church of North India , Kasganj, Distt. 
Etah , U . P . for the purposes of charitable work ; 


MINISTRY OF AGRICULTURE 
( Department of Agricultural Research and Education ) 

New Delhi, the 22nd September, 1984 


Now, therefore, in pursunnce of clause (c ) of the proviso 
to sub -section ( 1 ) of section 14 of the said Act, the Central 
Government hereby specifies 


(1) o period of two years or 


S. O . 3192 .- - In pursuance of Regulation 4 read with Re 
pulation 2 ( iv ) ofthe Standing Finance Committee Regula 
tions framed by the Indian Council of Agricultural Research 
and in pursuance of provision contained in Section 7 ( 2 ) of 
the A . P. Cess Act, 1940 , the Governing Body at its meeting 
held on 30 - 6 - 1984 , elected the following 2 of its members 
on the Standing Finance Committee of ICAR , in the cagual 


( ii ) the period during which Dr . Morgan Troyolen io 
attached to the said Christian Hospital, The Church of India . 
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Vacancles of Dr . D . K . Salunkhe and Dr . S . N. Dwivedi, 
whose term of the Governing Body has expired - 


(Re-elected ) 


1 . Dr . S. N . Dwivedi, 

Director , 


Central Institute of Fisheries Education , 
P. B. No . 7392 , Bombay - 400061 ( M . S. ) . 


2 Dr Baidya Nath Misrs , 

Vice- Chancellor, 
Orissa University of Agriculture and Technology, 

Bhubaneshwar- 751003 ( Orissa ) . 
2 . The term of the above 2 . members of the Governing 
Body elected on the Standing Finance Committee will be for 
the period upto 31 - 12 -1984 or till such time thereafter as their 
successors are duly clected, which ever is later , under Regu 
lation 5 read with Regulation 3 of the Standing Finance 
Committo Regulations , 


चंद ने हिन्दी का कार्यसाधना ज्ञान प्राप्त कर लिया है , को 
अधिसूचित करती है : 

1. विपणन तथा निरीक्षण निदेशालय , 
61-ए ( 2 ) विस्तार, गांधीनगर , 
उप -कार्यालय , जम्मू तवी - 1 
2 . विपणन तथा निरीक्षण निदेशालय , क्षेत्रीय एग्मा के 

प्रयोगशाला , गोंडल रोड , भक्ति नगर 
राजकोट 360002 ( गजरात ) 
. . [ सं . ई- 11011 15 184 हिन्दी ] 

नरेन्द्र पाल सिंह , उप सचिव 
MINISTRY OF RURAL DEVELOPMENT 
. . New Delhi, the 28th August , 1984 
S.O . 3193. - In pursuance of sub -rule (4 ) of rule 10 of 
the Official Languages ( Use for Official purposes of the 
Union) Rules, 1976, the Central Government hereby notifics 
the following offices under the administrative control of the 
Ministry of Rural Development , the staff whereof have ac 
quired the working knowledge of Hindi : 
1. Directorate of Marketing and Inspection , 

61- A ( li ) Extension , Gandhi Nagar, Sub -office, 

Jammu Tawi-4 . 
2. Directorate of Marketing and Inspection , 

Central Agmark Laboratory , 
Gondal Road , Bhakti Nagar , 
Rajkot - 360002 ( Gujarat ) . 

INo . E. 11011 / 15 / 84- Hindi] 
___ N. P. SINGH, Dy. Secy . 


INo. F. 2 ( 1 ) / 82 -CDN.I ] 
M . G. MENON, Under Secy . 


ग्रामीण विकास मंत्रालय 

नई दिल्ली, 28 अगस्त , 1984 
का०मा० 3193 . --- केन्द्रीय सरकार, राजभ षा ( संघ के 
शासकीय प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 
10 के उप नियम ( 4 ) के अनुसरण में ग्रामीण विकास 
मंत्रालय के अधीन निम्नलिखित कार्यालयों , जिनके कर्मचारी 


संस्कृति विभाग 
( भारतीय पुरातत्वीय मर्वेक्षण ) 
नई दिल्ली , 27 सितम्बर, 1984 


का० आ० 3194 . - केन्द्रीय सरकार को राय है कि इससे उपामय अनुसूची में विनिर्दिष्ट पुरातत्वीय स्थल और अवशेष राष्ट्रीय महत्व के है ; 

अनः, केन्द्रीय सरकार, प्राचीन संस्मारक तथा पुरातत्वीय स्थाल और अवशेष अधिनियम , 1958 ( 1958 का 24 ) की धारा 4 को उपधारा ( 1 ) द्वारा 
प्रवत्त शक्तियों का प्रयोग करते हुए, उक्त पुरामस्त्रीय स्थलों और अवशेषों को राष्ट्रीय महत्व का पापित करने के अपने आशय की सूचना देती है । 

केन्द्रीय मरकार, इस अधिसूचना के राजपत्र में प्रकाशन की तारीख से दो माम की अवधि के भीतर उक्त पुरातत्वीय स्थलों और भवशेषों में हितबर 
किसी भी व्यक्ति से प्राप्त होने वाले हर आक्षेप पर विचार करेगी । 


अनुसूची 


राजन 


जिला 


तहसील परिक्षेत्र स्थल का नाम 


मीमाएं 


स्वामित्व 


टिप्पणी 


क्षेत्र 
रकबा 


सुरक्षा के 
अंतर्गत आचे 
वाले राजस्व 
प्लाट संख्या 


10 


1 
त्रिपुरा 


2 3 

4 
मिण निगुरा बिलोनिया पश्चिम पापीन टीला जिसे पूजा सर्वेक्षण प्लाद 486 उत्तर : सर्वेक्षण प्लाट सं० प्राइवेट 
पिलक खोला कहते हैं और मंख्या 2355 बर्ग . 

___ 2350 
जो सर्वेक्षण प्लाट 

मीटर पूर्व : सर्वेक्षण प्लाट सं० 2350 
सं० 23 55 में है । 

___ और 2356 
पक्षिण : सर्वेमण प्लाट सं0 2356 
पश्चिम : सर्वेक्षण प्लाट सं0 2354 


इम टोमा पर कोई 
भाधुनिक मन्निमार्ण 
नहीं है । 


[ nr 11 - 


3 ( ii ) ] 


17 . #1 


749 
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- - 


- 


- 


- - 


- 


10 


1 2 
त्रिपुरा दक्षिण विपुरा गोरा जोलाई प्राचीनटीला जिसे 

बाड़ी श्यामसुन्दर आश्रम 

टीला कहते है जो मर्वे 
क्षण प्लाट मं० 
1964 


सर्वेक्षण प्लाट 1174 उस रः सर्वेक्षण जाट सं0 5092 सरकारी श्रीमती यशोदा सुन्दरी 
सं0 5084 वर्ग # : UT IT TO 5085 

मल्ला इस टीले पर 
42 att 5038 

भप्राधिकृप्त दप से निवास 
of : PROTOT LATE HO 5082 कर रही है । 

T 5083 
aftur ( ATE FO 5097 

[TD 2/ 18/ 8 . - FA1c ] 


DEPARTMENT OF CULTURE 

( Archacological Survey of India ) 
N :w Delhi, the 27th Sept:mbe , 1984 

ARCHAEOLOGY 


S . O . 3194 : -- Whereas the Cental Government is of the opinion that ihç archacological Sites and icmairis Sprcificd in the 
Schedule annexed hereto are of national importance ; 

Now , thercforc , in cxercise of the powers conferred by sub- scction (1 ) of section 4 of the Ancient Monuments and Archaeological 
Sites and Remains Act, 1958 (24 of 1958 ), the Central Government hereby gives two months , notice of its intention to declare the sald 
archaeologicalsites and remains to be national importance . 


Any objection which may be received within a period of two months from the date of publication of this notification in the Officia 
Gazetc from any person intercsted in the said archacological sites and remains will be taken into consičevation ty the Curval Govern . 


ment, 


SCHEDULE 


State 


District 


Tehsil 


Locality 


Name of site 


Arca 


Boundaries 


Ownership 


Remarks 


Revenue 
plot numbers 
to be inclu 
ded under 
protection 


i 


- - - 2 


- 


- 


4 


8 


10 


Tripura 


Bilonia 


South 
Tripura 


Paschim 
Pilak 


Private 


There is no 
modern constru 
ction over the 
mound 


Ancient pound Survey plot 486 North . - Survcy 
called Pujakhola No. 2355 Sq . m . plot No. 2350 
comprising 

East. -- Survey 
survey plot No. 

plot Nos . 2350 
2355 

and 2356 
South . - Survey 
plot No. 2356 
West. - Survey 
plot No. 2354 


Tripura 


Baikhera 


South 
Tripura 


Survey plot 1174 
No. 5084 Sq.01. 


Jalaibari Ancient mound 

called Shyam 
Sundar Ashram 
Tilla comprising 
survey plot No . 
1864 


North . - Survey Government Smt. Jashoda 
plot No. 5092 

Sundari Malla 
East. – Survey 

is unauthorise 
plot Nos. 5085 

dly residing 
and 5088 

on the mourid . 
South . - Survey 
plot Nos . 5082 
and 5083 
West. - Survey 
plot No. 5097 

[No 2 /18 /83- M 
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का० आ० 3104 ( 7 ) : केन्द्रीय सरकार के मह राय है कि इससे उपावन अनुगर्ष में पिनिविष्ट प्राधीन ला राष्ट्रीय महत्व का है ; 

अतः, अब केन्द्रीय मरकार, प्राचीन संस्मारक तथा पुरातत्वीय स्थल और अवशेष अधिनियम , 1958 ( 1958 का 24), की धारा 4 की उपधारा ( 1 ) 
द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए , उक्त प्राचीन टीले को राष्ट्रीय महत्व का घोषित करने के अपने आशय की दो माम की सूचना देती है । 

ऐसे आक्षेपों पर , जो इस अधिसूचना में राजपन में प्रकाशन की तारीख से दो मास की अवधि के भीतर उक्त प्राचीन टीले में हितबद्ध किमी व्यक्ति 
से प्राप्त होंगे , केन्द्रीय सरकारविचार करेगी । 


भनुसूची 


राज्य 


जिला 


महसील भवस्थान 


संस्मारक का नाम 


संरक्षण के अधीन सम्मिलित किए जाने वाले 


भेत 


राजस्व प्लाट संख्या 


- 


- 


- 


- 


- 


- 


। 


. 


2 - 


3 


-- - 


- - - - - 


- 


-. - -- - ... 


- - 


- 


- 


- - 


बिहार 


गया 


गया 


फतेहपुर जयपुरगढ़ 


प्राचीनदीला 


सर्वेक्षण साट संशया 79 5, 1498, 1499, 1500, 1501, 25 . 32 एकर 

1502, 1503, 1504, 150 5, 1506, 1507, 1508, 1509, 
1510, 1511 , 1512, 1513, 1814, 1515, 1516, 1517, 
1518, 1510, 1520, 1521 , 1522, 15 23, 1524, 1525, 
1526, 1527 , 1528, 1529 , 15 30, 15 31, 1532 , 
1533, 1534, 1535, 1536 , 1537, 1538, 1539 , 
1540, 1541 , और 2814 


सीमाएं 


स्वामित्व 


टिप्पणी 


10 


- - - -- 


- - - - -- 


प्राइवेट 


टीले पर खेती की जा रही है । 


उत्तर : सर्वेक्षण प्लाट सं0 796, 797, 801, 802, 803, 804, 805, 806, 807 और 808 
पूर्व : सर्वेक्षण प्लाट सं० 518 ( सड़क ) और सर्वेक्षण प्लाट सं० 1472 ( बाई ) 
दक्षिण : सर्वेक्षण सं० 1 472 ( बाई ), 1477, 1478, 1485, 1486, 1487, 1495 और 1497 
पश्चिम : सर्वेक्षण प्लाट 40 1472 ( बाई ) 


- 


- - 


- 


[सं० 2/ 26/80 स्मारक 


एम० एम० नागराज राव महानिदेशक और परेम संयुक्त सचिष 


s. o . 3194( A ): - Whereas the Central Government is of the opinion that the ancient mound specified in the Schedule apnexed 
heroto is of national importance ; 


___ Now therefore ,in exercise of the powers conferred by sub -section (1 ) of section 4 of the Ancient Monuments and Archaeological 
Sites and Remains Act , 1958 (24 of 1958 ), the Central Government hereby gives two months notice of its intention to declare the said 
ancientmound to be of national importance . 


. Any objection which may be received within a period of two months from the date of publication of this notification in the Official 
Gazette from any person interested in the said ancicnt mound will be taken into consideration by the Central Goveri,mçnt. 


[ भाग II - 


3 3(ii) ] 
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- 


- 


- 


- 


- 


SCHEDULE 


- - 


- - 


- - - 


Siate 


District 


Tehsil 


Locality 


Arcà 


Boundaris 


Ownership Remarks 


Name of Revenue plot 
sile numbers to be 

included under 

protection 
5 

6 


4 


10 


23 
Gaya Fatehpur 


Bihar 


Village Ancient 
Jaipurgarh mound 


25 . 32 
Acres 


The mound is 
under cultiva 
tion. 


Survey plot Nos. 
795 , 1498, 1499 , 
1500 , 1501 , 1502 , 
1503 , 1504, 1505. 
1506. 1507. 1508 , 
1509, 1510, 1511 , 
1512, 1513, 1514 , 
1515 , 1516, 1517, 
1518 , 1519, 1520 , 
1521 , 1522 , 1523 , 
1524, 1525, 1526, 
1527 , 1528, 1529 , 
1530, 1531 , 1532 , 
1533 , 1534 , 1535 , 
1536 , 1537 , 1538 , 
1539 , 1540, 1541 
and 2814 . 


89 

0 
North. -- Sufvey plot Private 
Nos 796 , 797, 801 , 
802, 801, 804, 805 , 
806 , 807 , and 808 
East . --Survey plot 
No . 518 ( Road ) 
and survey plot 
No . 1472 ( Ditch) 
South. - Survey plot 
Nos. 1472 ( Ditch) 
1477, 1478, 1485 , 
1486, 1487 , 1495 
and 1497 
West .-- Survey plot 
No. 1472 ( Ditch) . 


[ No. 2/ 26/80- M] 
M . S . NAGARAJA RAO , Dircc :or General and Ex -Cfficio Jt. Secy . 


दिल्ल विकास प्राधिकरण 


DELHI DEVELOPMENT AUTHORITY 

( Survey & Settlement Unit -I ) 
New Delhi, the 191h September, 1984 


( सर्वेएंड सेटलमेंट यूनिट -I ) 

नई दिल्ली , 19 सितम्बर , 1984 
का . प्रा . 3195 - - दिल्ली विकास अधिनियम , 1957 ( 1957 
की सं061 ) की धारा 22 की उपधारा ( 4 ) की व्यवस्थानों 
के अनसरण में दिल्ली विकास प्राधिकरण ने नीचे लिखी 
अनुसूची में उल्लिखित भूमि पागे तुलसी का बगीचा तथा 
फूलों की क्यारियां बनाने हेतु प्रययप्पा पूजा समिति को 
हस्तान्तरित करने के लिए भूमि एवं विकास कार्यालय निर्माण 
और आवास मंत्रालय , भारत सरकार , नई दिल्ली के निपटान 
पर वेने हेत केन्द्रीय सरकार के निपटान पर लौटा दी है : 


S . O . 3195 . - -.In pursuance of the provisions of sub- section 
( 4 ) of Section 22 of the Delhi Development Act , 1957 ( 61 
of 1957 ) , the Delhi Development Authority has replaced at 
the disposal of the Central Government the land described 
in the schedule below for placing it at the disposal of the 
Land and Development Office , Ministry of Works anci 
Housing, Government of India , New Delhi, for further trans 
fet to the Ayyappa Puja Sanithi for setting up of Tulsi 
Garden and flower beds in sector II, R . K . Puram, New 
Delhi . 


SCHEDULE 


Piece of land measuring about 2032 .4 sq . Yds. ( about 

) situated in R . K . Puram , Sector II , New Dolhi 
bearing Plot No. 

Site No . 54 Partly of Notifica 
tion No. S. O . 4719 dated 21 - 8- 1975. 

The above picce of land is lor inde:1 as follows :- - - 


North : by Nallah. 
South : bv Govt. Quarters. 
For : by Govt. Quarters. 
West : by Govt Land. 


INo. SRs 33 ( 14 ) n 5- ASO ( I) / 1979] 


अनुसूची 
लगभग 20 5 2 . 4 वर्ग गज ( लगभग -- ------- -- -- ) माप 
का भूमि खण्ड जो रामाकृष्णन पुरम सैक्टर- 2, नई दिल्ली 
में स्थित है , जिसमा प्लाट नं . - - -- . - - - स्थल 54 है और 
जो अधिसूचना सं . 4719 दिनांक 21- 9- 75 का मांशिक 
भाग है । 

उपयुक्त भूमि खण्ड की सीमाएं निम्नलिखित है : 
उत्तर में --- - - - - नाला 
दक्षिण में --- ----- सरकारी क्वार्टर 
पूर्व में --- - - वाही - - 

पश्चिम में - - सरकारी भूमि 
[ स० एस० एण्ड एम० 33(14)/75 - ए एस ओ ( 1)/1979 ] 


का . प्रा . 3196 , - - दिल्ली विकास अधिनियम , 1957 
( 1967 की सं . 61 ) की धारा 22 की उपधारा ( 4 ) 
की व्यवस्थानों के अममरण में दिल्ली विकास प्राधिकरण ने 
नीचे लिखी अनसूची में उल्लिखित भूमि पागे स्वास्थ्य 
मंत्रालय एवं परिवार कल्याण के . स्वा . सेवा प्रोषधालय 
को हस्सान्तरित करने के लिए भूमि एवं विकास कार्यालय 
निर्माण और आवास मंत्र लय , भ रत सरकार, नई दिल्ली के 
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निपटान पर देने हेतु केन्द्रीय सरकार के निपटान पर लौटा 
वी है :- . . 


for a period of two years with effect from the dato ho 
assumes charge of the post . 

INo. Av. 18014 / 2 / 84- AC.] 
SHANTANU CONSUL, Dy. Secy. 


अनुसूची 


नौवहन और परिवहन मंत्रालय 


लगभग 0875 एकड़ माप का भूमि खण्ड 
जो रामाकृष्ण पुरम संक्टर - 12 नई दिल्ली स्थित है , 
जिसका प्लाट नं . - - - स्थान 114 है और जो अधिसूचना 
सं . 4719 दिनांक 21- 8- 75 का समस्त भाग है : 

उपर्युक्त भूमि खंड की सीमाएं निम्नलिखित है : - -- 
उत्तर में -- - सड़क 
दक्षिण में - - --सेंट कोलम्बस स्कूल 
पूर्व में - -- बही 
पश्चिम में - - सड़क 
[ सं . एस . एण्ड एस . 33 ( 15 )/ 83 ए . ई. 1 (i) ] 

नाथू राम , सचिव 


( नौवहन महानिदेशालय ) 
बम्बई, 3 सितम्बर , 1984 

( वाणिज्य पोन परिवहन ) 
का . आ . 3198. --- भारत मरकार के भूतपूर्व परिवहन और संचार 
मंत्रालय के आदेश सं . का . आ . 3144, तारीख 17 दिसंबर, 1960 
के साथ पठित वाणिज्य पोत परिवहन अधिनियम , 1958 ( 1958 का 
44 ) की धारा 332 की उपधारा ( 4 ) धारा प्रवन शक्तियों का प्रयोग 
फरते हुए, नौवहन महानिदेशक , मर्येक्षक प्रभारी, जल परिवहन विभाग , 
पोर्ट ब्लेयर को पोर्ट ब्लेयर पत्तन में अनाज स्थौरा पहन करने पाले पोठों 
फा और उनमें नौभरफ प्रणाली का निरीक्षण करने का एतद्वारा 
प्राधिकार देते हैं । 

[ से 1-एस . एच . ( 18)/ 82] 


S. O . 3196. - In pursuance of the provision of rub- section 
( 4 ) of Section 22 of the Delhi Development Act, 1957 (61 
of 1957 ) , the Delhi Development Authority has replaced at 
the disposal of the Central Governinent the land described 
in the schedule below for placing it at the disposal of the 
Land and Development Office , Ministry of Works and 
Housing, Government of India , New Delhi, for further trans 
fer to the Ministry of Health and Family Welfare for con 
struction of C . G . H . S . Dispensary . 


MINISTRY OF SHIPPING AND TRANSPORT 

Directorate General of Shipping ) 


Bombay, the 3rd September , 1984 


SCHEDULE 
Piece of land measuring about 0 . 873 acre situated in 
R . K . Puram, Sector - XII , New Delhi bearing site No. 114 
fully of Notification No. S. 0 . 4719 dated 21- 8-75. 
The above piece of land is bound as follows . 

North : by Road . 
South : St. Colombu , School 
East : - do 
West : by Road. 

[ No . S & S 33 ( 15) / 83 - AEI / 1976 ] 

___ NATHU RAM, Secy. 


(Merchant Shipping ) 
S. O. 3198. -. In exercise o fthe powers conferred by sub . 
section (4 ) of section 332 of the Merchant Shipping Act, 
1958 ( 44 of 1958) read with the order of the Government of 
India in the late Ministry of Transport and Communications 

No. S. O . 3144 dated the 17th December , 1960 the Director 
General of Shipping hereby authorises the Surveyor- in -Chargo 
Mercantile Marine Department, Port Blair to inspect shing 
carrying grain cargoes and the mode of stowage therein at 
the port of Port Blair . 

INo . 1 -SH( 18 )/ 82] 


का . मा . 3198.---- भारत सरकार के भूतपूर्व परिवहन और संचार 
मंत्रालय के आदेश से , का . मा . 3144, सारीख 17 दिसंबर , 1960 
के साथ पठित वाणिज्य पोत परिवहन अधिनियम , 1958 ( 1958 का 
44 ) की धारा 238 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियो का प्रयोग 
करते हुए नौवहन महानिदेशक एतहाग सर्वेशक प्रभारी, जल परिवहन 
विभाग पोर्ट ब्लेयर को उक्त धारा के उद्देश्य के लिए पोर्ट ब्लेयर में 
प्राधिकृत अधिकारी के रूप में नियुक्त करते हैं । 


. 


[सं . 1/एस . एच . ( 18 )/ 82] 


पर्यटन बोर नागर विमानन मंत्रालय 

नई दिल्ली , 25 सितम्बर, 1984 
का० आ० 3197.-~-वायु निगम अधिनियम, 1953 
( 1953 का 27 ) की धारा 8 ( 1 ) के साथ पठित खंड 
4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
एतद्द्वारा कैप्टन ए० एम० कपूर को उनके पदभार सम्भालने 
की तारीख से दो वर्षों की अवधि के लिए इंडियन एयरलाइन्स 
का अंशकालिक अध्यक्ष नियुक्त करती है । 

[मं० ए०पी० 18014/ 2/ 84-ए सी . ] 

शांतनु कंसल , उप सचिव 
MINISTRY OF TOURISM & CIVIL AVIATION 

New Delhi, the 25th September , -984 
S. O . 3197 . - In exercise of the powers centerred by Sec. 
tion 4 read with Section 8 ( 1 ) of the Air Corporations Act, 
1953 (27 of 1933 ) , tho Central Govtrnment hereby appoints 
Capt. A . M . Kapur as Part-timo Chairman of Indian Airlines 


S. 0. 3199. In exercise of the powers conferred by sub 
section ( 1) of Section 233 of the Merchani Shipping Act, 
1938 (44 of 1958 ) read wiſh the ordei of the Governnient 
of India in the late Ministry of Transport and Communica 
tions No. S . O. 3144 dated the 17th December 1960 , the 
Director General of Shipping hereby appoints the Surveyor 
in -Charge , Merchantile Marine Department, Port Blair , as 
the Officer authorised for tho purpose of the said section at 
Port Blair . 


INo. 1-SH( 18) /821 


[ भाग 


1 ---- 


३( 1 ) 
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का . . .. . ... सरकार के भूतपूर्व परिवहन और संचार 
मंता जादेश का . . नारी 17 दिसंबर, 1860 

साथ पनि परिवहन नियम , 195 ; ( : . 
1 ) कोरा279ीत 

तयार 
करते ९ ; नौवटा महानिदेश , . प्रकार 

, 
पर्ट को छारे 

में नाकाहाने 


उपधारा ( 2 ) द्वारा प्रदान शक्तियों का प्रयोग करते हुए, नौवहन महा 

नरेशक अनुसूची के द्वितंत्र स्तंन में विनिर्दिष्ट अधिकारियों को 
पद्धत रित कसे हैं जिन्हें उक्त धारा के अनुमार पोत के कप्तान 
या का जो पर भारी हों , द्वारा नोबहन हताल्लों की नोटिस 
दो बार पनि हाहा होने के बाद भारत में आने वाले कप्तान या अन्य 
व्यक्ति का स्वान पद पत्तन हो जितके अनुरूप प्रविष्टि अनुदूची के प्रथम 
मा : में निदिष्ट है, अर्थात : 


[ i, 


3 . 1 


2 3 - 


अनुहाची 


अभिमानी 


हताहत 


9 .0 . . . 0 .- In exer : ci to powers conferred by jb . . 
S on of Scion 227 of the Mercanı Shipping Act , 
1958 14 of 1958) read within order of the Government . 
of Indir in the latestinisty of r : n :" Or : and Communicu 
tions N . S. O . 3144 dacl the 17th December, 1960 the 
Direz or Geroral of Shipping hereby annoipis the Surveyor 
in Charge , Me : TEMENT . RPertmen , Port Blir as the 
Donner Officer at tre port of Fort Hair for the purpose of 
he said section . 


पोर्ट ब्लेयर 


( 1 ) पत्तन उप ( क ) सिर्फ पोर्ट ब्लेयर पत्तन की 
संरक्षक 

सीमाओं में स्थित पोत 
( ख ) हताहत होने के समय पोत 

बंदरगाह के कप्तान या पायलट 
जो उक्त पत्तन प्राधिकारी का 
कर्मचारी हो, के अधिकार मे 


[ No. 1 -SH( 18 ) / 823 


का आ . 3301 .. .. T ED र परिवहन और मंजर 
मंत्रालय के आदेश नं . का . , 31!, रीब 17 दिसंबर 1983 के 
साथ परित वाशिम पोत एजन अधिनियम , 1953 ( 1952 का 4 ) 
की धारा 37 को धारा ( 1 ) ( 1 ) दारा प्रदत शादियों का प्रमो . 
करते हुए, नानका महानिदेशक सभा प्रभारी , जग पविदा विनाग . 
पोर्ट ब्लेपर को इस पतन में मिली जामलों का पृष्ठांका और उस 
पर हसासर तथा उप पत्तन पर मान की बात पर राशर 
करने का एनद्वारा प्राधिकार देते है ! 


( 2 ) सर्वेक्षक - 

प्रभारी, जल 
परिवहन 
विमाग 
पोर्ट टयर 


( म ) उक्त पत्तन प्राधिकारी के 
पोत. 

अन्य सभी हताहते । 


सं . 1/एस. एच./ 18/82] 
बी . के . राव, नौवहन महानिदेशक 


कृ . 1/एन . एव . ( 18)/ 82 ] 


S . O . 3201.- In cxercisz ní the powers conferred by sub 
srctic2 ( : ( 03 . 2 37 of the Merchant Shipping Act , 
1953 , 4 of 1998 ) n o 12 order of the Government 
of India in the inistry of Tiansport and Comman ca 
tors Ne . S . O . 3144, A d the, 17th December , 1960 the 
Diremor (1991.! 91, berahy su hori e re ! Surveyor 
ir - Czrrs, Porte r Ther : rert , Fot to en 
dorse and sign on orficacs of registry and memorandum 
of the chair of Magar Corting at that port, 


S. O . 3233 .--- In exercise of the govers conferred by Sub. 
Section ( 2 ) of sectiou 358 of the Merchauí Shipping Act, 
1958 ( 14 of 1985) ied with order of Government of India 
h the late Ministry of Transports and Communications dated 
17th December . 1960 the Direct : r General of Shipping hereby 
appoints the officers specified in The second column of the 
and32d schedulin re c ut3 o whom notice of shipping 
casualties shall be given in accordance with the said section 
by the Master or cier pors in - charge of the ship when 
the rece . 

.. arct other persons arriving in India 
cr the c - currence of the casualty is the port shown in the 
corr ? ? ? ONG 175 ? my in the first colure of the schedule , 
namely : - - 


INo. 1 -SH( 18} / 821 


SCHEDULE 


5 . T . 32 ) ? . . 

के गर्ग नाडा और बार 
मंत्रालय के स मा. . . 3 : 44, नार 17 दिसंबर, 1830 
के पार पटक दाज्य पोत परिवार अधिनियम, 1953 ( 1958 का 
44 ) की धारा 325 को मात ( 1 ) ( क ) बारा प्रदत गायो का 
प्रयोग करी हुर, चहा गाव : ए द्वारा सर्वेक्षक प्रभारी , जल 
परिवहन नि , पोर्ट कोर ले डास पारा के उद्देश के लिए कोर्ट 
ब्लेयर पत्तन में पाः बन्दी अधिकारी के रूप में नियुक्त करते है । 

सं . 1/ एस . एम . ( 13)/ 32] 


Port 


Cficer 


Casualty 


Port 
Blair 


(1 ) Dy. Cerservator of 

the port. 


S . O . 32 :32 . in exercise of ite powrs conferred by slib 
section (i ) ( a ) oi Siction 336 Oslie Merchant Chipning Act , 
1958 ( 44 of 1958) read with the order of the Government 
of India in the latc Ministry o ? Transport and Communica 
tions No . S . O . 3144 dated the 17th December , 1960 the 
Director General di Sering hereby a points the Surveyor. 

-charge , Mercanze Dit ne Diparimeni, Pori Tilair to be 
the detaining ofinst for a purposes of the said section at 
the port of Port Blair . 

[ No. 1-SH( 18)/ 87 ; 
का . आ . 3 10 2--- मार मार के भूतपूर्व परिवहन और रांचार 
मंत्रालय के आदेश तारीख 17 दिसंबर, 1360 के साथ पति वाणिज्य 
पोतरा न . 1353 ( 1958 का 44 ) की धारा 358 के 
865 GI/ 34 


Casualties affecting only 
( a ) ships lying within 
the limits of the port of 

Port Blair 
( b) ships in the charge at 

the time of casualty of 
the Harbour Master or 
pilot in the employee of 

the said portauthority. 
( c ) ships tclonging to the 

said port authority . 
All cther casualties. 


( 2 ) Surt yor -in - Charge , 

M .N . D ., Port Blair. 


___ ENo. 1-SH(18)/82] 
B . K . RAO , Director Gorcral of Shipping . 
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करने वाला , पानी थाला , पानी ले 11 . 75 क ( भूमि के 
जाने वाला , अन्य प्रवर्ग चाहे व किसी नीचे कार्य के लिए ) 
भी नाम से मसात हो , जो अकृणाल है । 
काल/ अंकुशल पर वक्षी 


संचार मंत्रालय 

( डाक नार बोर्ड ) 

नई दिल्ली , । अक्नुबर, 148 .1 
का . ना . 3304. -- स्थायी आदेश संखया 6 : 7, दिनाक 8 मार्च, 
1950 द्वारा लागू किये गये भारतीय तार नियम , 1951 न, नियम 43 4 
के खण्ड (iii) के पैग ( क ) को अनुमार डाक -तार महानिटेशन ने छावपुर 
टेलीफोन केन्द्र में दिनांक 16-10- 84 गे प्रमाणिस दर प्रणाली लागू करने 
फा निश्चय किया है । 

[ संख्या 5- [10/ 84-पी . एच . बी . ] 
यो . रा . भर्सन, महायक महानिदेशक ( पा एच . पी . ) 
MINISTRY OF COMMUNICATIONS 

( P & T Board ) 

New Delhi , the 1st October , 1984 
S . O . 3204 . - In pursnance of patit (a ) of Section III of 
Rulo 434 of Indian Telegrapi Rules, 1951, as introduced 
by S . O . No. 627 dated 8th March , 1960 , the Director Genc 
ral, Posts and Telegraphs, hereby specifled 16 - 10 - 1984 as 
the date on which iho Measured Rate System will be in 
troduced in Chatarpur ( M . P . ) Telephone Exchange M . P . 
Circle. 

INo. 5 -10 / 84 - PHR] 
Y . R . BHASIN, Asstt . Director General ( PHB) 


खनक, लेकर, दिलर, भिश्ती, परिचर , 1 :1 . 25 Fo ( भूमि के 
रसोइया , क्रीच- माया , प्रधान चौकी - ऊपर कार्य के लिए ) 
दार, मुकदम , श्रायलमैन , पम्प ग्लासी, 
जाट -फायरर , प्रधान मिस्त्री . क्वेरी 
मैन , खदान प्रचालक , स्टोर मैन , 14. 75 20 ( भूमि के 
स्टाकर , बायलर मन , थैचर , धुम्बा नीच कार्य के लिए ) 
मैन , टिण्डल , ट्रालीमैन , जमादार , 
बैरा , ब्रक्समैन, मददगार ( लोलो , 
केन, ट्रक ), टिम्बर भैन , जैक हैमर , 
भाली, मेट ( धातुत्पादक खान विनि 
यन, 1961 के राधीन क्षमता प्रमाण 
पत्र के बिना ) , स्टोन कटर और डे पर , 
चिजन गैन , अन्य प्रवर्ग चाहे व किमी 
भी नाम से ज्ञान हो , जो अर्द्धकुशल 
अकुशल पर्गवक्षी है । 


भम और पमति मंत्रालय 

( श्रम विधाग ) 
नई दिल्ली, 7 अप्रैल, 1984 


कृशन : 


का प्रा० 3205 केन्द्रीय सरकार न्यूनतम मजदूरी 
अधिनियम , 1948 ( 1948 का 11 ) की धारा 4 की उपधारा 
( 1 ) के खण्ड (iii ) के साथ पठित धारा 3 की उपधारा 
( 1 ) के खण्ड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए इससे उपाबद्ध अनुसूची के स्तम्भ ( 2 ) में विनिर्दिष्ट 
मजदूरी की न्यूनतम दरों को जो उका अनसची के स्तम्भ 
( 1 ) की तत्स्थानी प्रविष्टियों में विनिदिष्ट हेमाटाइट खानों 
में उसके नियोजन में नियोजित प्रवर्ग के कर्मचारियों को संदेय 
है, निर्धारित करने के लिए निम्नलिखित प्रस्ताव बनाये हैं जो 
उक्त अधिनियम की धारा 5 की उपधारा ( 1 ) के खण्ड 
( ख ) की अपेक्षानुसार उन सभी व्यक्तियों की जानकारी के 
लिए प्रकाशित किए जा रहे हैं , जिनके उसमे प्रभावित होने की 
संभावना है और यह सूचना दी जाती है कि उका प्रस्तावों पर 
उक्त अधिसूचना के राजपत्र में प्रकाशन की तारीख से दो 
मास के अवसान के पश्चात् विचार किया जाएगा । 

उपर विनिर्दिष्ट अवधि के अवमान से पूर्व उक्त प्रस्तावों 
की बाबत जो भी आक्षेप या सुझाव किसी व्यक्ति में प्राप्त 
होंग . केन्द्रीय सरकार उन पर विचार करेगी । 


लौहार , बढ़ई, कम्पाउन्डर , बिजली 15. 00 रु० ( भूमि 

मिस्त्री, फोरमैन , फिटर , खान पर्य - के ऊपर कार्य के 
वेक्षक , प्रधान रमोडमा , इंजन मैन , लिए ) 
बन्चर , विस्फोटक , मशीनिग्ट , सब 

ओवरमियर ( अनहित ) . सर्वेक्षक , 
पम्प चालक, गट ( धातुत्पायक रसान 18 . 00 5. 0 ( भूमि के 
विनियम , 1961 के आधीन भता नीच कार्य के लिए ) 
प्रमाणपत्र सहित ) , अन्य प्रवर्ग चाह व 
किसी भी नाम से जाल हो , जो कुशल 
प्रकृति के हैं । 


लिपिकीय : 
लेखाकार , लिपिक , मंशी, स्टोर लिपिक 15 . 00 रु . 

स्टोर इशुअर ( सामग्री देने वाला ) , 
स्टोर कीपर ( ग्रेड I और II) , टैली 
लिपिक , टाइपकीपर, दल कीपर , कम्पप 
टर , टंक आशुलिपिक , अभिलेखापाल , 
अन्य प्रवर्ग चाहे वे किसी भी नाम से 
ज्ञात हों , जो लिपिकीय प्रकृति के हैं । 


अनुसूची 


- - 


- 


कार्य का वर्गीकरण 


की 


- - -- - - - - - 


. . . . - - - 


- - 


- -- - -- - 


- 


- -- 


दैनिक मजदरी 
न्यूनतम दरें 


स्पष्टीकरण :----- इस अधिसूचना के प्रयोजन के लिए :..... 


अकुशल : 
मजदूर ( पुरूष और महिला ) चौकीदार, 9 . 75 म० ( भूमि के 

क्लीनर, खलासी, अर्थ-कटर , वाहक ऊपर कार्य के लिए ) 
( पत्थर ) , वाहक, पैट्रोल मैन, सफेदी 


6. प्रस्तावित न्यूनतम दरें सर्वसिम्मलित दरें हैं जिसम 
आधारी दर , जीवन निर्वाह भत्ता , आवश्यक वस्तुओं के 
रियायती दर पर किए गए प्रदायों का , यदि कोई हो , नकदी 
मूल्य सम्मिलित है तथा साप्ताहिक विश्राम के लिए देय मजदूरी 
भी सम्मिलित है । 


- - -- - - - 


- -- - 


- - 


- - - 


-- - - 


- - 


- - - : 


- - . - : - - 


[ भाग [ - -- खाड (ii )] भारत का राजपत्र : अक्तूबर 1 3 1984 / माप्रिपन 21, 1906 
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2. मजदूरी की न्यूनतम दरें ठेकेदारों द्वारा कर्मचारियों को 

( ग ) “कुशल कार्य " से यह कार्य अभिप्रेत है जिसमें कार्य 
भी लागू है । 

के अनुभव से अथवा शिक्षु के रूप में या किसी तकनीकी या 

व्यावसायिक संस्था में प्रशिक्षण के माध्यम से अजित कुशलता 
3. अठारह वर्ष से कम आयु के और असमर्थ व्यक्तियों 

या सक्षमता अपेक्षित है , जिसके पालन में स्वप्रेरणा और विवेक 
के लिए मजदूरी की न्यूनतम दरें ममुचित प्रवर्ग के वयस्क 

बुद्धि आवश्यक है । 
का काग को दिय दग का नशः 80 प्रतिशत पीर 100 

___ 5. जहां संविदा या कार पर आधारित मजदूरी की 
प्रतिशत होगी । 

विद्यमान दरें अधिनियम के अधीन अधिसूचित दरों से उच्चतम 
4. ( क ) “अगल कार्य " में यह कार्य अभिना है है वहाँ ऐसी उच्चतम दरें संरक्षित की जाएगी और इस 
जिसमें कार्य की बहुत धाडी बुगला या अनुभव अपेक्षित अधिसूचना के प्रयोजनों के लिए न्यूनतम मजदूरी की दरें 
करने वाली या कुछ भी कुशलता या अनुभम न अपेक्षित करने मानी जाएगी । 
वाली साधारण क्रिया मम्मिलित है । 

6. हमाटाइट में काम करने वाला श्रमिक , जो उत्खनन 

और हेमाटाइट अयस्क हटाने तथा इससे सम्बद्ध कार्य में लगा 
( ख ) “ अर्धकुशल कार्य ” से वह हार्य अभिप्रेत है जिसमें 

है , को " खनक " माना जायेगा । 
कार्य बेः अनुभव में जिन कुछ मात्रा में तुणतता सक्षमता 
सम्मिलित है और जो कुशल कर्मचारी के पर्यवेक्षण या मार्ग . [ संख्या एस - 3 20 19/ 5/ 8 3- उब्ल्यू ० सी० ( एमडब्ल्यू० ) ] 
दर्शन के अधीन किये जाने याम है और इसके वास्तगत 

___ जगदीश जोशी , निदेशक 
अकुशल पर्यवेक्षी कार्य भी पाना है । 

नईदिल्ली , 14 सितम्बर, 1984 


MI Ristry ol Lbjar 


Rashibilitil10.] 


( D : " rtment of Labour ) 


New De: hi , the 7th April , 1984 


S . O . 3203 . -- The following proculs mado by trio Central Government in exercise of powers conferred by clause (a ) of sub -section 
il) of section 3 rcad withi claue ( li ) c - ion ( 1 ) of sctia of 1124 Miniruura Wages Act, 1948 ( 11 of 1948), for fixing tho minimum 
rates of waszes as specilicd in colui ) 0 . the Schedule anderen 17 -1eto putyule mw) the categories of employees cmployed in employment 
un Hernatite mines es specified in the compendin eritries in Colul . ? ) 01 the suit Schedule arc hcrcby published, as required by clauso 
(b ) of sub -section ( 1 ) of section 5 of the said Act for information of all persons likely in bo aflccted thereby and notice is hereby given 
that the said proposia s shall be taken into consideration after the expiry of 2 months : 11 the date of publication of this notification 
in the OfficialGazelle 

Any objection or suugestion which may be received from any person with respect to the said proposals before the cxpiry of period 
pecifica uvove will be considered by the Centru Government . 


SCHEDULE 


( 1 ) 


- - - 


- - - 


- 


. 


. - 


. . 


- -- - 


- - - 


- - - - - - - 


Classification of work 

Minimum rates of wages per day 
--- - . . . 

( 2 ) 
- 
Unskilled : 
Mazdoor (male and female ), Chowhidar, Cleaner, Khalasi, Earth -cutter, Carrier (stone) Rs. 9 .75 (for work above ground ) 

Carrier , Petrolman , White washer, Wuter-carrier, other categories by Whatover name Rs. 11. 75 (for work below ground ) 

called which are unskillcd . 
Semi- skilled /unskilled supervisory : 
**Miner, Breker, Driller, Bhisti , Attendant, Cook, Creche , Ayah , Head Chowkid :11 , 

Rs. 12 . 25 (for work above ground ) 
Muccadum , Oilman , Pump Klialasi, Shot Firer, Head Mistry , Quarryman , Quarry 
Operator, Storeman, Stocker, Boilciman, Thatcher, Thoomhalllll , Vis , inclley nan, Rs. 14 . 75 ( 1y : Wark bslaw gound ) 
Jamiadar, Buarcr, Brcaksman , Ilelper (Loco , Crane , lucki, Tunberman , Jack Hammer, 

Mali, Male ( without competency certificate under Metlaliferous Mine s Regulations. 1961), 
Stone cutter and dressct , Chicsenan , other categories by whatever name callcd are semi 

Shilled / unskilled supervisory . 
Skilled : 
Blacksmith , Carpenter, Coutpounder, Elettrici.in , Foremar , litter,Mic Supervisol. Head Rs. 15.00 ( for work abovc ground ) 

Cook , Engincman , Welder, Lluster, Machinist, Sub -oversear (Unquilillud ), Surveyor, 
Punip Operator , Operator, Mute (with conirclency certificate under Mettaliſerous Mines Rs. 18.00 (for work below ground ) 
Regul:ztons, 1961 ), Otlics Cillcgories by whatcvcr name called which are of Skilled nature . 


- - - - 


- 


- 


- 


- 


- 


- - 


- 
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Clerical :--- 
Accountant. Clerk , Munshi, Ston0 CSA, Sto . 2 Scar, Siercka per igre : ) anill, T .; C : 1 , Th . K . ) T , 

र :. :573 
Trol k. ep. r, C inpato.:, Typist, 1. 22 , Ros . di , TCSri by : : . .. 132 .. c in .... . . . 
Explanation: -- For the purpose of this notification: 

1. The n :inimum rotes cf wires are all inclusive ?!cs iachini. 122 194 rita si cori " jelzi . . third aue virhe 
Concessional Supply , if any, oicscorticomrotics and includea ttho ."? : : . :. : . . - d -." G. A .. . 

2 . The minimum rat.3 of wages are applic . k to enlargyass eris .d by cover 

3 . The minimum iates ofres payable to your resurs belon 1978 22: ūéritable p10 ; s.1a " 10 aid 
100 % respectively or ih ? r tos fised by this notification for Jul works,sctha r iata 

4 . (a ) " Unskilled work ” is one which inclues simpie operatiors izstiriing !: : !S E P . : 0312 3 ?;; 

(6 ) " Sami-skided woik " is oic wtch iroitt so.00 deg ?o il din mº t 7 :57: 10703 ttc ict: ni sei 
is capable of being per crideu uscics the supervision or guidance of a si in ungiet dlcium , lica : sinis " toni 

(C) “ Skilicd work " is one which invoivss si :)! cr competcn . c acquired incu " XOCT :1 23 : ; 2 : torach trinis : is 
apprentice or in a technica or vocational institute ani the forma ice of white cards for internet S mt. 

5. Where the existing ratas cî wages of any employees, bord 0 ccrtrict 7 02 :26: 01 . .. , ac inter 2 .2 i 1,24 - 
notified herein., the higher rates shall bc trcalcd as the minimum laics of vrages whiccata fci via Duj!.3. iris irrificiun to CK ) 
employees . 

6 . A worker in a hematite mine who is cruci in evi12ction and renovai of heimai te cres 9 Cins i r ircilita os 1 : 1 
be designated as a Mince . 


40181 . :ST " , Dinamo 


का . . . 3. 3 ....निला शासन " - 0 
( 13500 का 31 ) को "पद । ( 1 * . का 
• प्रयोग हुर,कोक सराके आरमि 
र धार ) , पशिनी तुर को उनके अपर जिला मजिस्ट्रेट मि 
वार ) : 

लिया जा समिनियम के कोलका 
उसको मापे गये झायों के निष्पादन के प्रत 
___ हेतु पचिनी मात्रसिमितमातियो के सम्बन्ध में हर 


( पुनर्वात विभाग ) 

नई दिल्ली, 6 सितम्बर , 1984 
का . आ . 3306.-- -निकान्त सम्पति प्रशासन अधिनियम , 1950 
( 5950 का 31 ) की धारा - 5 की उपवास ( 3 ) द्वारा सदरे महाभिरक्षः 
के रूप में प्रदत्त शक्तियों का प्रयोग करते हुए , मैं इस विधा को अधि 
सूचना संख्या- 1 ( 14 )/ वि . सैल/ 3. -एस . एन . ( क ) द्वारा परिव । बाल 
राज्य के लिये सहायक महाशि रजक , निशान्त सम्पत्ति के रूप में न 
भूमि तथा भूति: मार वि को यू- राजस्व शाखा, पश्चिमी माल में 
उपसचिव को महाभिरक्षक की निम्न शक्तियां सौंपता :---- 

( 1 ) धारा 24 तया 27 के अधीन शक्तियां । । 
( 2 ) अधिनियम की धारा 10 ( 2 ) ( ओ ) के अधीन किसी नित्रान्त 

सम्पत्ति के हस्तान्तरण के अनुमोदन की शक्तियां । 
( 3 ) निष्क्रान्त सम्पत्ति प्रशासन ( केन्द्रीय ) नियनावली , 1950 के 
नियम 30-ए के अधीन मामलों के हस्तान्तरण की शक्तियां । 
[ संख्या- 1 ( 14 ) वि . सेल/ 84- एस . एस . ( ख ) 

ए . के . मुखर्जी, महाभिरक्षक 


iii( 1.4)/वि . स . ए . ( ग) ] 

डी . सी . ६. ८ , सर सचिव 


S . O . 3207.- - In exercise of the powers concert by Sub 
ection { 1 ) of Se...io1 6 of the Administration of Evacuee 
Fiorary Ac , 1950 No. 31 vſ 1950 ) the Contral Govern 

ricn. itercsy appoints Additional District Magistrate ( Lands 
R ories , Wes : Deugai Dinaivur, as dari: onal Custodian 
oi [ incute Picherty , in aulica 10 his own duties as . lddi 
tional Districi aggirzie (Larus leforins) , for ile purpose 
of discharging the duties impcsed on such aditional Cus 
todian by or under the said Aut in respect of evacuee pro 
perties situated in West Bengal . 

INo. 1114) /Spl. Ceil / 84- SS. II .( C ) 

D. D. INGTY, Under Secy . 


( Department of Rehabilitation) 

New Delhi, the 6th September , 1984 
S . O . 3205. - In exercise of the powers conferred on ine 
as Custodian General by Sub -Seciion ( 3 ) of Section 5 of 
the Administration of Evacuee Property Act, 1950 (No . 31 of 
1950), I hereby delegate to Deputy Secretary in Land Re 
venue Branch of Land ana Land Reforms Lopartinent, 
Government of West Bengal, appointed as Assisiant Cus . 
todian General of Evacute Property for the State of West - 
Bengal vide this Department s Nocification No . 1 ( 14 ) / Spl. 
Cell / 84 - SS . II. ( A ) , dated the 6th September, 1984 , the follow 
ing powers of the Custodian General : 

(i) Powers under Section 24 and 27 of the Act . 
( ii) Powers of approval of transfer of any evacuee 

property under Section 10( 2)( O ) of the Act . 
(iii) Powers of transfer of cases under Rule 30 - A of 

the Administration of Evacuee Property (Central) 
Rules, 1950. 

INo. 1 ( 14 ) / Spl. Cell/ 83- 5S .II . ( B )] 
A. K. MUKHERJEE. Custodian General 


आदेश 
नई दिल्ली, 14 सितम्बर, 1984 
का० आ० 3208. - - केन्द्रीय सकार की राय . है कि 
इससे उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में भारतीय 
खाद्य निगम , मद्रास से सम्बद्ध एक औद्योगिक विवाद नियोजकों 
और उनके कर्मकारों के बीच विद्यमान है ; 

और केन्द्रीय सरकार उक्त विवाद को माय -निर्णयन के 
लिए निर्देशित करना दांछनीय समझती है ; 

जतः, केन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 7- 7 ओंर ध : । 10 
की उप -धारा ( 1 ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, एक औद्योगिक अधिकरण पठिा कती है 
जिसके पीठासीन अधिकारी श्री के० एस० गुरु मूर्ति होंगे , जिनका 
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नुकाल - मद्रास न हासा ओ मा विवाद जी उमा अधि 

Versus 
fiu mais perinteisen na TT Fira del 

M / s. J & K Minerals Limited , Jammu. 

APPEARANCES : 
अनुसूर्चः 

Ch . G . S . Sungha ---for the Management . 

None - - for the Workmen . 
. "कानातील साव मिशन के प्रवन्धतंत्र को अपने 

AWARD 
आबड़ी हिप के एमएमचार० कार्य सहायक श्री जो 

Ceniral Governmeat, Ministry of Labour on 14th January , 
79,f 36-11- 77 99g FF7CF 957 mi 1982 vide No. L -21012117 ) / 81 - D . IV ( B ) made reference of 
कार्यवाही न्याय एवं सह. है ? याद नहीं, ता संबंधित 

the following dispute u this Tribunal for adjudication : 

" Wheiter the deinand of the workmen of the Coul 
कर्म का किस अनुदाष का हकदार है । 

Minez Bergoa, Metka, Dallı, Bhadog and Chakar of 
Ti 527 - 42012/ 1/84 -5 -4 ( ait )/Fi 5 ] 

M /s . J & K winerals Ltd ., for payment of Bonus 

@ 20 per cent fo : the accounting years 1976 -77 , 
एस० एस० मेहता , डैस्क अधिकारों 

1977- 78 and 1978 -79 is justified ? If so , to what 

relicf is the workmen entiled : " 
ORDER 

2 . Sn . K . i . Khajuria , General Secretary ; Joint Action 
Culize filed the present siatement of claim asserting that 

ile tonus Aci hac beun extended iQ the State of Jammu 
w Duits, liie iii Seviciter , 1984 

wid Kashmi and that the Management violated its provisions 

and tuc coal mines of J & K Sate had earned profit and the 
S .C . 3233.- Vintas hus cinta! vovenieni is of opi Woixmen vere tniitled to 20 per cent bonus for the years 
nica inat n industrial dispue exists between th : employers 1910 - 77 , 1977 - 78 and 1978 - 79 . They demanded payment of 
ini viriumo we go imporaiion of India , viagias ind tnis bonus with interest. 
lize i workinon in ieet of the nzutter specified in the 
Eccev e he eis enne ei; 

3 . Tie Management contested the claim and asserted that 
they had in terms of section 36 of the Bonus Act applied 

io ine Appropriate Government for grant of exemption from 
An ! wisites traces : 3 ! en considers it desir payment of minimum bonus on account of losses suffered by 
able to tecer tam bond Giftsivi adjudicaiion ; 

them and that whey could not make payment of any bonus 

to the workmen . 
Now , lbcreiors , in exercise of the powers conferred by 
Saction 7A au: cause ( d ) of sub - section ( 1 ) of Section 10 

4 . The workmen did not file any rejoinder and were 
or ire Industrial Distics Act, 1947 194 of 1947 ) , the absent on 9 - 7 - 84 and 1 - 9 - 84 and were proceeded against 

2 . GOVILLIED : 13 : e by cnsitutes an dustiial 1r:bund ex parte . 
Oi waich bari K . S . Guru Mliny shall be the i- residig 
Ctizer with heajcimiters M . fras and reicis ne ad 

5 . The Management wrote letter to the Commissioner and 
áspuuvi udjud cat:on to the sui Tiivunai. 

Sucicta y to Government, Industries and Commerce Depart 
in : ni, Srinigar on 14 - 9 - 77 which is in the following terms : 

" Jammu & Kashmir Minerals Limited . 
SCHEDULE 

The Bund , Srinagar. 

To 
“ Wawit is made vi tre manage :nent of Food Cor 

putation of India in terminating the services of The Commissicner and Secretary to Government, Industries 
mi G . II sini , MS Wok Aszimbiit at thei ind Commerce Department, Srinagar . 

vadi Depot wiin cie . t fro :n 30 -11-77 is justified 
iud procul ? If 20 , 10 wha : relief is the workináll 

No. : MD / Org - 40 / 50 

dated 14 - 9- 1977. 
conocined esited ?" 

Sir, 


[NC . L -42012 ( 1 ) / 84 -D . IV ( B ) /D . V ] 

S . S. MEHTA , Disk Officer 


New Delhi, the 2411 September , 1984 


The Payment of Bonus (Amendment ; Ordinance , 1977 
was promulgated by the President of India on September 3 , 
1977 . As per the provisions of this Ordinance , the following 
insertions have been made against Section 10 of the principal 
Ast after Sub -section 2 : 
“ (2A ) Notwithstanding anything contained in sub - section 

( 1 ), every employer shall be bound to pay to every 
employees a minimum bonus which shall be 8 . 33 
per cent of the salary or wages earned by the 
employee during the accounting year or one hundred 
rupces, whichever is higher, whcther or not, the 
employer has any allocable surplus in the accounting 
year : 


5 . 0 , 3279 ,-- - In pursuance of setion 17 of the Industrial 
Disputes Act , 1947 ( 14 i 1947) , the Central Government 
Terey publis02s the following award of the Ceníral Govern 
ment ludustrial Trii ugai, New Delni in the industrial dis 
satte between the employers in relation to the management 
of MS. J & K Minerls Ltd ., Jammu and their workinen , 
whico vas received by the Central Government of the 14th 
September , 1984 . 


BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER . 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL , 

NEW DELHI 

J.D . No. 109 /83 
In the matter of dispute between : 
Workmen : Coal Mines Kalatot, 

rough Shri K . R . Khajuria , 
General Secretary , 
Joint Action Committee. 


Provided that where an employee has not completed 

15 years of age at the beginning of the accounting 
year , the provisions of this sub -section shall have 
effect in relation to such employees as sixty rupees 

were sibstituted ." 
As per this Ordinance , an amount of Rs. 5 .25 lacs become 
payable as bonus to the employees / workers of the Organisa 
tion . 


J & K Minerals Ltd . was floated by the J & K Government 
in the year 1960 with a share capital of Rs. 8 crores. In 
the year 1973 , one of its units, namely , Thermal Power 
Station was transferred to State Electricity Department on 
which an amount of Rs. 5 . 29 crores had been incurred by 
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the Company . So ihe Corporation was left with a capital 
block of only Rs. 2771 crores . Besides, loang to the cricnt 
of Rs. 92.28 lukny irom plan funds have been taken from 
the Stato Governnent. 


auihentic figures relating to buich losses would be avail 
able only after the accounts for the year are yot audited 
by statutory auditors . 


Tho Corporation has insurred accumulated losses to the 
extent of Rs. 77 . 76 lahls from its very inception and its 
liquidity position at present is very tight. Ibc balance sheets 
and profit and long statement of the Company are l - audited 
from tho year 1974 - 75 . Though previously we have tcer 
paying minimum bonus as per the Bonus Act 1965 but the 
Company is not in it position 10 pay the same at present be 
cause of huge Accumulated losses and ils poor liquidity pogi 
tion . Some of the units of the Company have lude marginal 
profits during the year 1976 - 77 which roughly amounts to 
Rs. 4 . 80 lakbis ( un -audited ) but the Undertaking as a whole 
is a loying concer s supporting a number of sick and un 
economic units with lary . accuinulation of stoks carried out 
over from year to year amounting 10 arproximately Rs. 60 
lakhs. The marginal profit for the year 1976 - 77 when uff 
Get against the accumulated losses still leaves a balance of 
Rs. 72 .96 lakhs as loss for the Corporation . 

To save the Corporation from further financial losses , I 
am directed to request you to kindly move the State Govt. 
to invoko Section 36 of the Payment of Bonus Act for 
cxemption of Jammu a Kashmir Minerals Ltd . as a whole 
from payment of bonus to its employees and workers . An 
early decision is requested . 

This proposal is boing submitted in anticipation of the 
sipproval of the Board of Directors because of urgency 
involved on account of ihe demand by the employees and 
workers being pressed on the eve of ldl l Fitr falling on 
15th or 16th September, 1977 . 

Yours faithfully, 

Sd . A - 
( M . L . Kaina ) 

Socretary." 
6 . The other lottery dated 30 - 12- 78 and 23 - 11- 79 are also 
filod which are in these terms : 


As per payınent of Bonus Act , our Organisation has 
10 pay bonus to its employers for the aforesaid year 
which we can it afford to pay . The Company bay 
alrcady suffered accumulated losses to the tune of 
Rs. 72 . 96 lacs from its inception till ending 1976 - 77 . 

To save the Corporation from further financial losses , 
la directed to request you kindly to move the con 
cerned quarters to invoke Section 36 of the Payment 
of bonus Act for exempting J & K Muncrals Lid . frolli 
Fayınent of bonus to its employees and workers for 
the year 1977-78 . 

Yours faithfully, 
Sd /- ( M . L . Raina ), 

Secretary " 
" Estt : PA (Coal / 79 / 327 

23 - 11- 1974 
The Secretary to Government, 
Industries and Comincrve , (Dept.) 
J & K Governalent, 
Jammu. 


Sir , 


The Corporation hus suffered losses to the tunc 
of about Rs. 6 .05 lacs during the year 1978 -79 . The 
authentic figures relating to such losses would be avail 
able only after the accounty foi tlie year are got uudited 
by statutory auditors . 


As per payment of Bonus Act, our Organisation 
has to pay bons to its employees for the aforesaid 
year which we can ill afford 10 pay . The company had 
already suffored accumulated losses to the tune of 
Rs. 90 . 05 lacs from its inception (ill ending 1977 - 78 . To 
save tio Corporation from furtlicr Apancial lossco, I 
am directed to request you kipdly to move the con 
corned quarters to invoke Section 36 of the Payment of 
Bonus Act for exempting J & K Minerals Ltd . from pay 
ment of bodLiS to its employees and workers for the 
year 1978 - 79 . 


30 - 12 - 1978 


Estt : PA (Coal) / 78 
The Secretary , 
Industries & Commerce Deptt ., 
Jammu , 


Sir , 


Yours faithfully , 
Su /- (M , L , Raina ), 

Secretary.” 
7 . The balance sheet as on 31- 3 -77 is as under : 


The Corporation has suffered losses to the tune 
of about Rs. 24 .00 lau s during the year 1977 - 78 . The 


J & K MINERALS LIMITED 


As as 31 - 3 - 76 


LIABILITIES 


Sch 


Seh 


8 , 00 , 00 ,000 Share Capital 

10 ,031 Reserve & Surplus 
86 , 902. 16 Loans 
73 , 94 ,487 Current Liubilities 


BALANCE SHEET AS AT 31-3- 1977 
As at 31 - 3 -77 

As at 31 - 3 - 76 Assets 

1, 16 , 40 ,802 Fixed Assets 
8 , 00 , 00 , 000 .00 

5 , 000 Investment . 
10 , 031 .00 

7 . 06 , 07, 185 Current Assets 
99,83, 598 . 73 

62 ,66 , 291 Misc Expenditure 
69,87, 380 .49 

- Profit & Loss Account 
75,75 ,456 As per last Balaſco 


As at 31 -3-77 
10 ,99,83,360 ,93 

12 , 55 ,000 ,00 
7, 04 , 34 , 173.67 
66 , 09 , 601. 44 


2 


4 


(SEAL OF CHARTERED ACCOUNTANT R . C . GUPTA & CO ) 


75,75 ,455. 97 
Add . Loss luring the year 
us por annual Profit Loss accounts . 

1 ,08, 418 .21 
76 ,83 ,874 . 18 


76 ,83,874 , 18 


- 


- 


- 


- 


9,60,94,734 _ 


9 , 60 , 94 , 734 


_ _ 


9,69,81,010.22 


9 ,69 ,81,010 . 22 


9 ,60, 94 ,734 


9,69,81,010. 22 


- 


- 


- 


LUI 


u 


U 
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J & K Minerals Limited . Further, it was submitted that 
the Joint Action Committee had no locus standi. 


4 . Ilie National Coal Mines Wage Award was said to 
he applicable only in such mines, which are operated under 
the control und directions of the Government of India and 
411, 1 other collieries which participated in Wage Negotiating 
Committee set up by the Government of India , like Coal 
Inelia Limited, Bharat Coking Coal India Limited , Singereni 
Colleries Co. 1. d ., Indian Iron and Steel Co . Ltd ., uod Tata 
fron and Steel Co. Ltd ., The J & K Minerals Limited is an 
undertaking of the J & K State Government and did not come 
under the purview of National Coal Wege Award . The J & K 
Minerals Weie having their wages as approved by the State 
Government for which Wage Review Committees are ap 
pointed by the State Government from time to time. 

5 . No rejoinder was filed by the workmen and none ap 
pcared for the workmen on 9 - 7 -84 and 1- 9 - 84 . 


8 . The State of Jammu & Kashmir has not cxempted the 
J & K Minerals Ltd . Tammu from payment of minimum bonus 
and the workers lave failull to show any profit by the Mines 
concerned in these years and, therefore, the liability of the 
Management is to pay only minimum bonus @ 8 . 33 per cent 
( or the three years 1976 to 1979 and the Management is 
directed to pay bonus in thc workme of thc nines con 
cernied accordingly at the minium scale prescribed by the 
Bonus Act. There should be no orders as to costs . 

Further ordered that the requisite nuinber of copies of 
ihis Award may be forwarded to the Central Govt, for 
11cccssary action at their end , 
September | 1984. 

0 . P . SINGIA , Presiding Officer. 

|No. 1.-24012 (17) /81-D . IV ( B }] 
S . O . 3210 . - In pursuance of section 17 of the Indus 
trial Disputes Act , 1947 114 of 1947 ) , the Central Govern 
ment hereby publishes the follnwing aard of the Central 
Government Industrial Tribunal, New Delhi, in the indus 
trial dispute between the cniployers in relation to the 
management of M /s . J & K Minerals Limited , Jammu 
and their workmen , which was received by the Central 
Givernment on the 15th September , 1984 . 
BEFORE SHRI O . P . SINGLA . PRFSIDING OFFICER , 
CENTRAL GOVT, INDUSTRIAL TRIBUNAL , NEW 

DELHI 

I. D . No . 188 / 81 
In thic matter of dispute between : 
Workmen through K . R . Khajurlu , 
General Secretary , 
Joint Action Committco, 
Kalalot Coal Mines. 

Versus 
J. & K . Minerals Limited , 
Jammu. 
APPEARANCES : 

Sh . G . S . Sangha -- for the Management. 
Notic - -for the workmen . 

AWARD 
. Central Government, Ministry of Labour on 21 - 12 -81 vide 
Order NO- L -24011( 7 ) / 81- D . IV ( B ) mude reference of the 
following dispute to his Tribunal for adjudication : 
" ( I ) Whether the following demands of the workmen 

of Kalakot Coal Mines of M / J & K Minerals 
Limited is juxtified -- 


6 . The contention of the Management appears to be 
correct and J & K Minerals Limited Jammu is not obligated 
to pay wages in accordance with the National Coal Mino 
Wage Board Award . 

7 . The Wage agreement applicable from 1 -4 - 77 in respect 
of daily - rated workers working in Kalakot wag retrospectively 
scrapped from the same date , on agrcement reached with 
0 . P . Khajuria Gentral Secretary , State Central Labour 
Union , Jammu and that agreement is in the following 
terms : - - 
" Addended to the record note of the minutes of the 

meeting held in the utlice chambers of the Managing 
Director, J & K Minerals Lid on 14th July , 1982 
in respect of the decision No . regarding payment 
of COLA to the daiy rated workors of Kalakot 
Coal Mines . 


Estt. 2 (32) /82-No. 1384 -85 Dated 3- 8 -82. 


1 . Woge ag cement applicable from 1 - 4 - 1977 in respect of 
the workers of Kalakut coalmines was retrospectively scrapped 
from the same date . Ag it consecuence the wages will be com 
puted as per wages drawn on 31 - 3 - 1977 for daily rated workers 
working in the mines in the same manner as adopted in case 
of daily rated workers of the other units of the Corporation . 
The wages would be again re --worked from 1 - 1 - 1980 as per 
recommendations of Wage Review Committee , and payable 
from 1 - 4 - 1982 . 


2 . No recovery or arrear payment clue will be made in caso 
of excesa oriount drawn or less payment received from 1 - 4 - 77 
to 31st March , 1982 . 


3 . The daily wage as well 04 COLA would be computed 
hy the respective Accounts Offices /Adininistrative offices of 
the tinis, 


4 . Ta future , the daily rated workers of Kalakot Coal mines 
would be eligible for payment of COLĄ as would be icleased 
by the Corporation from time in time. 


( 1) That the workmcn of ( 1 ) Bargia ( 2 ) Metka 

( 3 ) Dali ( 4 ) Badhog andl ( 5 ) Chakor Coal 
Mines of M / s. J & K Minerals Ltd . be paid the 
wages and other benefits as per National Coal 

Wage Agreement No. II. 
( 11 ) And till the National Coal Wage Agreoment II 

is not implemented the workmen should be paid 
the wages as per GR . 47 dated 16 - 10 - 80 without 
the amendment of deducting 10 ADAs allowed 
in the year 1977 . 


Sd/ 


Sd / 
(K .L . Raina ) 

Chief Mining 
Engineer 


Sd ) 
(O .P . Rh - juria ) (V . K . Mehta ) 
Gen . Secretary Gen , Secretary 
State Central Labour Co-ordination 
Union , Jammu Committee, Kalakot 

I agree . 
Sd / 
( K . L . Bhatia ) 
Asstt . Financial Adviser. 


(IT) If so , to what relief the workmen are entitled 71 


2 . Shri K . R . Khajuria , General Secretary , Joint Action 
Committee of Coal Mines Kalakot tiled a statement of claim 
asserting that the Wage Board Award I was not being iin 
plemented in the case of Kalakot Chal Mines desnile com 
mitment on the part of J & K Minerals Limited . They want 
cd directions to be given for implementation of the said 
Award . 


8 . The Secretary J & K Mineral Limited issued ordere on 
2od August, 1982 accordingly - 
" J & K Minerals Ltd ., 

Srinagar. 
Office of the Secretary 

2nd Aug . 82 


3 . The Manavement contested the claim and Asgerted that 
the agreement resulting in National Coal Wage Agreement 
did not apply to the State of Jammu and Kashmir or the 


No. Estt. 2 (32 ) / 82 - 1388 -98 
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RE 


ORDER 


The Wage agreement applicable from 1 - 4 - 1977 in respect 
of Daily rated workers working in Kalkoia cual mines is 
retrospectively scrapped from the same date . 


AWARD 
Central Government, Minisiry of Labour in July , 1981 

: Order No, L -420121/ 01-HCI / D . IVA) mad rtieren . e 
Oi the following uszule to l. s Industrial Tribunal for 
adjudication : 
*Whether is action of th Misnagonent of 7 cod Cor 

porain of fruia , Now Deini in ter.ninating the 
se : viccs of Surroi i levi gia cod 2 .11 Piafad , 
Wat. hmon wichtic : un ca 3ro je cica , 30 
is justified ? ! nci, to what rele : are the concerned 
workmen éntitled ? " 


2 . The Wages in respect of chese workers would be com 
puted on the basis of the wages drawn on 31- 3 -77 in the 
same manner as adopted in case of daily rated workers of 
other units of the Corporation . The wages would be again 

will vi frr ... 1 - 1 . 80 as per the recommendations of Wage 
Ki ( in , The Wages thus re -worked Plus COLA 
would be payable from 1 - 4 - 1982. 


2 . Originally two sia cmenis of clair had ocen fled , ons 
for Ram Frase 1 and 2 other or Mr. Kewal Singh , but 
Ram Pracd 8 - 3 - 83 , As vian and IC : :C ed 
thai his cas . may noi he proceda with , and 1! 0 further 
action has bei iak : n in respect of icraina . ion of his services. 


3 . No recoveries or excess payment due to any daily rated 
worker would be made from 1- 4 - 1977 to 31st Narch 1982 . 
Examples as to how the wages are to be computed are 
annexed at A , B , C , and D . 

4 . In future the COLA would te released in respect of the 
daily rated workers Of Falakot coal mines on the same basis 
as would be payable to other workers of the Corporation . 
By order of the Managing Direcior . 

Sd / 
M . L . Raina 

Secy. 
FA & CAO 
CME 
AFA (J) 
MM . Borgoa /Metka / Chukar /DalilBadbog -Central Stores 
AO , Kalakot 
AFA , Hqrs . 
Encl : Above . 

9 . Prima facie , therefore, the stand taken by the Mange 
ment appears to be correct and the action of the Management 
does not appear to be unjustified and the workmen do not 
appear to be entitled to any relief . Award is inade accord 
ingly . 

Further ordered that the requisite number of copies of 
this Award be forwarded to the Central Government for 
necessary action at their end . 
September 1, 1984 . 

O . P . SINGLA , Presiding Officer. 

INo . L- 24011(7 ) /81- D . IV ( B )? 


3 . Mr. Heval Singh was appointed as a Waichmer in the 
Saruriy con ci che toca Corarration of írdia ci the 
Head Cra at P2. 3kiana Lone by order dated 19. 11 - 79 
in pay sale of Rs. 210 - 290 PM . Le was placed on prona 
tion for one vear , by order No. 1( 23 ) / 79 E .II dated 14 - 12 -79 
we.f. 4 - 12- 79 . 

4 . There was an alleged theft of a sweater and a ladies 
shawl from Ambassador Cir NO, DHC - 8209 parked in the 
tasonert oi Head Ofic bottling on 25 - 11- 80 . Te Security 
Officer rorried thai nhi Rewal Singh and Pam Prasad re 
fused to ofer ex - znajuns . Laier , the F . C .I .. by order No . 
PP / - 231 EII da 2 12 -20 extended the probarion reriod 
of Dir . Kowal Singa in tens of paia 15 2 ) of FCI Staff 
Relations 1971 w .e . f, 1 - 12- 89 , so that he was put on pro 
bation will 3- 6 - 81. Howear , the workman , by cider No. 
PF / K -281 / E .II dated 3 - 12 -80 , had his services terminated 
we f. 3 - 12 - 20 afternoon , and one month s wases Rs. 306 . 50 p . 
in lieu of notice , were giren to him , 


5 . The workman s case is that his record of service was 
unblemnished and that he was falsely accused of no : aking 
proper care in respect of the alleged theft of a sweater and 
lady s shawl froz Arsagsidor Car No. DHC - 8209 , and 
thai the owner of the car nor the Managernens never inſorin 
ed hira of the allege ich and , in faol. ihe car was ootam 
pered with and there was no visible sign of treaking of the 
locks or of the opening of the locks of the car in question , 
and the ovner of the car was herse l fractically busy moving 
to and fro and was oreoccupicd with the purchases of articles 
for her marriage, and there was no lonce or negligence on 
the port of the applicant-workman . The matter was never 
enquired into . 


New Delhi, the 5th October, 1984 


S .O . 3211.. In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the fullowing award of the Central Govern . 
ment Industrial Tribunal, New Delhi, in the industrial dis 
pute between the employers in relatior to the management 
of Food Corporation of India , New Delhi and their work 
men , which was received by the Central Government on the 
22nd September , 1984 . 


6 . The workman s cases that he could not have his ser 
vices lerally termina el. hen liis prosaiionary - period las 
been extended by order dated 2 - 12 - 80 , and the termination 
crder was mala fde and unjust to pleass and favour the owner 
By the aforesaid car. Extension of his probation period was 
itself a penalty . The action of the Management was said 
to oe illegal and unjust, 


7 . The Management of the Food Corporation of India 
ccotested the claim and asserted that services were terminated 
during perind of probztion witho ? t assigning any reason and 
by giving one month s wages in lieu of notice . 


BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

NEW DELHI 


I. D . No. 90 / 81 
In the matter of dispute between : 
Shri Kewal Singh S / o Shri Chuhar Singh , resident of 

D -628, Wazirpur J.J. Colony, Delhi-52. 


8 . The matter in issue his sen tried. The workman gave 
his own affidavit. The Management filed amidavit of B . V .S . 
Raju , who has been cross- examined by the workman , I 
have heard the representatives of the parties . 

9 . Mr. B . V .S . Raju , in his cross -examination , admited that 
sweater ant shawl, rororted to be stolen , were reported 
racovered by the ovner Izier , and that no enquiry was made 
in resnor ozled theft and no cho ge et was given to 
the workman and that the workion had given explanation . 

10. The circunsiancas shove cely show that the Afan ge 
ment acted in haste or fear of the complainant and that, 
actually , no theft tock place and there was no negligence or 
larg or the part of the workman T Kewal cingh . It was 
the owner who misplaced these goods and later recovered 
them . 


Versus 
The Management of the Food Corporation of India , 

16 -20 , Barakhamba Lane, New Delhi. 
APPEARANCES : 

Shri K . A . Dewan -- for F .C .I. 
Shri J. C . Mahindro .-- for workman . 


11. The Management first extended the probationery 
period of the workman for this alleged lapse in the matter of 
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alleged loss of sweater ind lady s shawl of the owner of the 
Cur No . DHC - 8209 and later, quite unjustifiably , terminated 
his services by order of discharge , 

12 . The workman , bad completed more than 240 days 
service under the Management and was covered by section 
25 - F of 1. D . Act, 1947, Under its lering, lie was entitled 
not only to one month s wages in lieu of notice but also 
to 15 day s wages equivalent as retrencbment-compensation , 
and that was not paid to him thereby making the termina 
tion order violative of section 25- F of the I. D . Act, 1947 . 

13 . It is now settled law that even probalioners are cover 
cd by section 25 - F of the Industrial Displrte Act, 1947 and 
termination , of service of a probationer is not out of the 
purview of section 25 - F of the [. D . Act, 1947. (Manage 
ment of Karnataka State Ronzi Transport Corporation, Ran 
galore Vs. M . Boraiah and another , ( 1984 ) 1 Supreme Court 
Cases 244 ). 

14. The action of the Management in terminating the 
services of Sh. Kewal Singh , Watchman wef, 3 - 12- 80 is 
clearly illegal and unjustified . The workman is ordered to he 
reinstated in service with full back -wages in the scale of the 
post and continuity of service . The Award is made accordingly . 

Further it is ordered that the requisite number of copics 
of this Award may be forwarded to the Central Government 
for necessary action at their end. 
September 19, 1984 . 

0 . P. SINGLA , Presiding Omcer 
[No, L -42012041/ 81 -FCI- D . IV ( A ) / D . VI 

S . S. MEHTA , Desk Omcer 


in treating Shri V . V . Joag. Clerk on probation 
from 7 - 8 - 1971 instead of from 7 - 6 - 71 and thus con 
firming him in services of the Bank from 7 - 2 - 1972 
instead of 7 - 12- 1971 is justificd ? If not, to what 

relieſ is the workman concerned entitled ? " 
3 . Similarly, orders of reference in the remaining thrce pro 
cceding are respectively as follows : 

Order No. L - 1201225183-D . II ( A ) dated 6 -2 - 1984. 
Whether the acrion of the management of Bank of 

Maharashtra Punc , in relation to their Şungli Branch 
in not taking into account the reriod of 
Temporary service of Shri S . S . Kambli , Armguari 
from 22- 9 - 80 to 23- 2 -81 as part of its probational 
period is justificd ? If not, to what relicſ in the 

workman concerned entitled ?" 
Order No. L -120121236133-1), I). A dated 7- 2- 1984. 
" Whether the action of the management of Bank of 

Maharashtra Punc, in relation to their Sangli Branch 
in treating Shri S . B . Yadav, Sub - staff on probation 
from 2 .5 - 5 - 79 insicad of from 22- 3 -79 is justificd ? If 
not to what relicf is thc workman conccraec en 

titled ? " 
Order No. L - 120121239183 -D . II. A dated 7 -2 - 1984 . 
“ Whether the action of the management of Bank of 

Maharashtra Pune, in relation to their Deccan 
Gymkhana Branch , Pune in not taking into account 
the period of temporary service of Shri S . M . Kel 
kar Clerk from 7 - 6 -71 to 6 - 8 -71 as part of his pro 
bationary period is justified ? If not to whet relief 

is the workman concerned entitled ? " 
4 . It is the contention of the Union who is espousing the 
cause of these workmen that the period of temporary appoint 
ment in the case of all these workmen before the pericd of 
their probation should have been taken into account under 
pura 20 . 8 of Bipartite Settlerrent which the Bunk failed to 
do and honce the references. 
" 5 . The Bank has denied all thesc contentions , pleaded that 
para 20 . 8 was never attracted and further attributes latches 
and relay on the part of thc workmen concerned and says 
that on account of dilay and latches the workmen cannot 
clain any relict in the mailer, 

6 . The issues which arise for determination in each cane 
and my finding arc as follows : 


orkman there work maken into tank 


New Delhi, the 20th Soptember , 1984 
S .O . 3212 . — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . II, Bombay in the induſtrial 
dispute between the omployers in relation to the Bank of 
Maharashtra , Pune, and their workmcn ; which was recrived 
by the Central Government of the 15th September , 1984, 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 BOMBAY 
Reference Nos. CGIT -214 , 9, 10 and 11 of 1984 . 
PARTIES 
Employers in relation to the Management of Bank of 
Maharashtra . 

AND 

Their Workmen 
APPEARANCES : 
For the employers : Shri Nijampurkar R .M , Ollicer , Staff 

Division , C .D . Pune. 
For the workmen ; Shri Karmakar V . D ., Joint Secretary , 

Bank of Maharashtra Karamchari Sangh , Punc- 30 . 
INDUSTRY : Banking 

STATE : Maharashtra 
Bombay, dated the 31st August, 1984 

AWARD 


Ref. No. CGIT -24 of 1984 
ISSUES 

FINDINGS 
1 . Wliether this Tribunal has no jurisdiction to enter 

tain the reference ? This Tribunal has jurisdiction . 
2 . Does the Union prove that Shri V . V . Joag worked 

in a permanent Vacancy as teniporary employee from 
7 -6 - 1971 ? 

Yes 
3 . If veg is para 20.8 of the Bipartite Setticnient dated 
19 - 10 - 1966 attracted ? 

Yes 
4 . Whether on account of delay in approaching the Tri 
bunal the workınan has forfeited bis right ? 

Yes to some extent 
5 . To what relief or reliefs the workman is entitled ? 

As per order. 
6 . What award ? 

As por order. 
Ref. No. CGIT -219 of 1984 
1. Whether this Tribunal has no jurisdiction to enter 
tain the reference ? 

Has jurisdiction 
2 . Does the Union prove that Shri S . S . Kamble worked 

in a permanent vacancy as temporary employee from 
22 - 9 - 1980 to 23- 2 - 1981 ? 

No 


These are four references referrod under four different 
order of reference under Section 10 ( 1 ) ( d ) of the Industrial 
Disputes Act, 1947 but since common question of inter 
pretation of the Bipartite Settlement arose , though the dates 
of appointment are different so also the workmen by consent 
of the parties all these four references are heing decided by 
common judgement. 


2 . In reference No. CGIT -24 of 1984 the clispute which 
has boen reforred for adjudication under order No . L - 12012 
( 205) 83 - D . F ( A ) dated 14 - 1 - 1984 is that : 


" Whether tho action of the management of Bank of 

Maharashtra Pune, in relation to their Sangli Branch 
865 G1/84 - 4 


3 If yes is Para 20 . 8 of the Bipartite settlement dated 
19 - 10 - 1966 attracted ? 

No 
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and ultimately was confirmed on 25- 11- 1979 . In the case 
4 . Whether on account of delay in approaching the 

? 

ut this workman there was a break of two days i.c . 22- 5 - 1979 
Tribunal the workman has forfeited his right 

and 23- 5 - 1979, The case of the Union is that since he was 
No bar of limitation 

appointment for the first time on 22 - 3 - 1979 , the date of 

appointment therefore should be advanced accordingly ins 
5. To what ralief or reljefs the workman is entitld ? Nil 

tead of 25 -6 - 1979 . This appointment was in Sallyli Branch . 
6 . What awaid ? As per ordet . 
Ref. No . ( GIT -2110 of 1984 

10 . Shri S . S . Kumble , who is the workman concerned in 
1 . Whether this tribunal bas not jurisdiction to entertain ie [ erence No . CGI T - 219 1984 was interviewed on 13 - 5- 1980 
the reference ? 

Has jurisdiction . und his shooting lest took place on 23 - 7 - 1980 wchereafter 

on 22 - 9 - 1980 he was appointed as a member of sub -staff for 
2 . Does the Union prove that Shri S . B . Yadav worked 

the period of two months but this order stood amended on 
in a permanent vacancy as temporury employee from 26 - 9 - 1980 whereby instead of a member of sub -staff he was 
25 - 3 - 1979 ? 

No appointed as an armguard . This period of two months , 

which was ended on 22- 11 - 1980 was extended from time to 
3 . If yes is para 20 . 8 of the Bipartite Settlement cured 

time from 23- 11 - 1980 to 23 - 2 - 1981 then again from 26 - 2 ,81 
19 - 10 - 1966 altructed ? 

No 

to 27 - 3 - 1981, in the meanwhile however there was an order 

of appointment as Probationer by order cated 26 - 2 - 1981 and 
4 . Whether on account of delay in approaching the 

Lilțimately Shri Kamuble was confirmed in the post of Arm 
Tribunal the workman has forfeited his right ? 
27- 3 - 1981 ? 

No 

guard in Sangli Branch on 26 - 8 - 1981. This was by order of 

probation dated 13- 4 - 1981 which was to be cffective for six 
5. To what relief or reliefs the workman is entitled ? As months . 

per order 

11. In all these case , the contention of the Union is the 
6 . What awurd ? 

As per order bame painely the provisions of Para . 20 .8 are squarely attrac 
Ref. No. CGIT -2 | 11 of 1984 

led and therefore the period of temporary cmployment 
1. Whether this Tribunal has no jurisdiction to enter 

should be taken into account 29 part of the probationary 
tain the reference ? 

Has jurisdiction 

period . Para . 20 . 8 funs as follows: -- - 
2 . Dues the Union prove that Shri S . M . Kalkar worked 

" A temporary workman inay also be appointed to fill 
in a permanent. vacancy as temporary employee from 

a permanent Vacancy provided that such temporary 
7 -6 - 1971 ? 

Yes 

appointment shall not exceel a period of three 
3 . If yes is para , 20 .8 of the Bipartile Settlement dated 

months during which the bank shall make arrange 
19 - 10 - 1966 attracted ? 

Yes 

ments , for filling up the vacancy permanently . If 

such a temporary workman is eventually selected 
4 . Whether on account of delay in approaching the 

for filling up the vacancy, the period of such tem 
Tribunal thc workman has forfeited his right ? 

porary employment will be taken into account as 
Yes to some extent 

part of his probationary period . " 
5 . To what relief or reliefs the workman is entitled ? 

As per order 

12. Certain ingredients are therefore material before any 

reliance is placed for advancing the date for appointment 
6 . What award ? 

As per order. 

as al probationer , The workman must be a temporary workman 
REASONS 

he must have been appointed in a Permanent vacancy and 

ultimately hc must have been selected for filling up the 
7 . Before we advert to the discussion of the relevant pro vacancy. In my view unless all these ingredients are fulfilled 
visions of the Bipartite Settlement certain dates would be the provision will have no application in case they are 
material for better appreciation of the contentions of the fulfilled then the relief namely the morger of the period of 
parties . Shri V . V . Joag , the workman , who is concerned in temporary service into that of probation will take place 
reference No . CGIT -24 of 1984, was appointed for the first 
timo on 7 - 6 - 1971 for a period of two months in the Deccan 

13 . In this connection we have also to hear in mind para . 
Gymkhan Branch of Bank of Maharashtra in the clorical 
cadre On 7 - 8 - 1971. his probationary period started and ulti 

20 .7 where in suppression of paragraph 21. 20 and sub 
mutely on 7 - 2 - 1972 he was confirmed in the service . The 

clause ( c ) of paru , 23 .15 of the Desai Award , the definition 

of temporary employce has been modified whoreby it means 
cano of the Union is that he worked froni the first date of 
his appointment i.c , 7 - 6 - 1971 on the same post and therefore 

that a workman who has been appointed for a limited 
siace para 20 . 8 is attracted his date of appointment should 

period for work which is of an essentially tomporary, nature 

or who is employed temporarily as an additional workman 
be treated as 7 - 6 - 1971 instead of 7 - 8 - 1971 as done by the 
Bank . It neoms that by letter dated 28 - 5 - 1971 the workman 

in connection with a temporary increase in work of a perma 
way intimated that his name was kept in the waiting list 

nent nature and includes a workman other than a permanent 
for training which will followed hy the appointment letter 

workman who is appointed in a temporary Vacancy caused 
Jated 5 -6 - 1971 ufronung him as a clerk , temporary for the 

by the absence of a particular permanent workman, It means 

that normally 
period of two nlonths with effect from 

a temporary employee will mear a work 
7 - 6 - 1971 , 

man who has been appointed for a limited period , a work 
8 . The cusc of Shri S . M . Kelkar, who is the workman con 

man who is appointed temporarily has an additional hand 
cerned in reference No . COIT- 2 11 of 1984 is similar to 

or who is appointed in a temporary vacancy . 
that of Shri Joag . In his case also by letter dated 5 -6 - 1971 
he was appointed as a clerk temporarily for the period of 
two months with effect from 7 -6 - 1971, was taken on pro 

14 . After defining what is meant hy temporary employee 
bation from 7 - 8 - 71 and confirmed on 1 - 2 - 1972 . It is the case 

para 20 . 8 laid down that a temporary workman 
of the Union in this case also that right from the first date 

when 

appointed to fill up a permanent Vacancy, if ultimately he 
of appointinent i.e . from 7 - 6 - 1971 Shri Kelkar worked in the 

is eventually selected to fill up the vacancy shall be entitled 
same post in the Branch and therefore his date of appoint 

to include the period of temporary Appointment as part 
ment should be 7 -6 - 71 instead of 7- 8 - 1971 as done by the 

of probationary period. What is therefore crucial is that there 
Bank . 

must be existence of a permanent vacancy , and not only that 

hut selection of the temporary workmon must be for filling up 
9 . The worko12 in reference No. ( GIT -210 of 1984 was 

the vacancy . The words used are " appointed to fill a perma 
selected as a merther of sub- staff on 19- 3 - 1979 , whereafter 

rent vacancy " and " eventually selected for filling up the vul 
he joined the Bank on 22 - 3 - 1974 and worked for two months. 

cancy " the user of the two different articles n and the shows 
The first period enited on 21- 5 - 1979 whereafter he was again 

clearly the intention behind the relevant provision . There must 
appointed for X period of luo months on 

be therefore a permanent vacancy , the temporary workman 

24 - 5- 1974 and 
accordingly he worked upto 23 - 7 - 1979. However on 25 - 5 - 1979 

should be appointed to fill zip that vacancy and ultimately he 
he was appointco as a probationer by an order dated 6 - 11 - 1979 

must have been selected in the very vacancy . Unless we inter 
pret the provisions accordingly there would be no meaning to 


ing. 
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different user of A and the and it shows that the work that the work should of essentially tcmporaly nature , can 
man must have beca selected to fill up the same permanent be an additional workmap in connection with a temporary in 
Vacancy , otherwise if he was appointed u11171acly for Clence in work of a permanent nature and also temporary 
filling up different vacancy the paragraph would never be hands can be appointed in a temporary vacancy caused by the 
attracted . There is another clichę namely para , 20 . 8 enjoins absence of a particular permanent workman . If tcmporary 
the Bank to make temporary appointnient for a period workinan is appointed in these events para . 20 . 8 would never 
not exceeding three months during which the Bank must be attracted . It would be only attracted in case the temporary 
muke arrangement for filling up the 

Vacancy , 
vacancy workmu is uprointed to fill up the permanent 
pernianently . It shall have to be considered even if other Consequently there mist bc cogent evidence on record 10 
ingredients are fulfilled , whether the period of such tempo indicate that therc wall # post of Armguard created in the 
rary appointment can exceed three months or not . lo this Sangli Branch the previous date of appointment of Shri Kamble 
connection it is pertinent to note that the clauses of the US Armguard , that from 26 -9 - 1980 that post was ly ng vacant, 
settlement were arrived at on discussion between the Union that it was a perinurent vacanty, that Shri Kamble was ap 
on one hand and the Banks on the other and every word , pointed in the said permanent vacacy and ultimately was co 

tinued in the same post. It is just possible that some post of 
contenco und paragraph will have to be given its due meal 

temporary or permanent nature was created afresh in which 
case the appointment of temporary hand cannot be said to 

be in a permanent vacancy nor his continuance can be said 
15 . The case of Shri Joag und Kelkar does not create 

Lo be in the suure vacancy , without which in my view the 
any dificulty . Shri Joag was appointed on 7 -6 - 1971 and 

provisions of para 20 . 8 would never be attracted iind therefore 
his probationary period started on 7- 8 -1971. There is evi 

the date of appointment cannot he advanced to synchronise 
dence of Shri Kelkar on l ecord who was examined on 

with the initial date of appointment of Shri Kamble on 
behalf of both these workman who says that three employees 

22 - 9 - 1980 . 
of Deccan Gymkhana Branch of Bank of Maharashtra at 
the relevant time were promoted and one was transferred 

19 . Assuming that the relevant provision is attracted here 
before these two workmou joined the branch . The record 

again the Bipartite Settlement enjoins the Bink to make 
also shows that right from the time of first appointment 

uppointinent only for a period of three months and never 
on 7 -6 - 1971 they coniinued to work on the same post till 

excceding the said period and within the said time the Bank 
7 - 8 - 1971 and till the time of their confirmation on 7 -2 - 1972 

shall make arrangement for filling up the vacancy permanently . 
and 1 - 2 - 1972 respectively , they were leniporary hands is 

On considering the relevant provision therefore in my. view 
not dispu cd. Similarly the statemcnt of Shri Kelkar that 

the maximum pericd for which the appointment is made , 
thero were four permanent vacancies on account of three 

Cinnut cxceed the period of thice months in any casc and 
promotions and one transfer is not at all challenged , and 

if any workman has worked for more than the said period 
therefore there is no reason to disbelieve thc same. Conse 

ultimately cven if it is found that Para , 20 . 8 is attracted 
quently , when all these facts are read with the evidence 

still the same shall stand curtailed to three months. However 
of Shri Kelkiir as it stands , the requisite ingredients , namely 

in the instant case I hold that there is no proof of permanent 
the existence of permanent vacancy , continuance of the 

vacancy subsisting in the Branch at the relevant time and 
temporary workman in the same post till the time of pro 

various order s being not speaking accordingly no relief is 
bation and also confirmation are all fulfilled and in their 

possible , 
case the relevant provision must be attracted . What is urged 
on behalf of the Bank is that they were appointed in the 
year 1971 while we are in the year 1984 and therefore on 

20. In reference No. ( GIT - 2110 of 1984 hy order dated 

19 - 3 - 1979 the workman Shri S . B . Yaday was asked to report 
Account of their delayed coming to the Tribunal no relief 
should he granted to any of these workmen but to this 

for duty on 22 - 3 - 1979 and accordingly the Branch Manager 
part I shall turn later on after dealing with the case of the 

hy annexure B dated 23- 3 - 1979 reported the appearance of 
remaining two workmen , I may mention that on 13 - 12 - 1981 

Shri Yaday as a member of sub -statt . On 26 - 3 - 1979 by an 
there was 

nexure C he was appointed as a temporary Sepoy from 
a request made by the Bank to the Regional 

1 -4 - 1979 to 31- 5 - 1979, Annexure D is the order dated 
Labour Commissioner ( C ), Bombay which is on record at 
Ex. 5 / MF in Reference No. CGIT -2 / 4 of 1984 secking his 

- 5 - 1979 issued by the Branch Manager · whereby the Divisio 
intcrvention . 

nal Office was informed that the term of appointment of 
Sri Yadav was to end on 21- 3 - 1979 and he was relicved 

on the said date and therefore he was out of service on 
16 . We have already seen that Shri Kamble , Armguard 22nd , 23rd and 24th March , 1979 . By Annexure B duted 
was initially appointed on 22 - 9 - 1980 , the order of probation 24 - 5 - 1979 he was appointed from 24 - 5 - 1979 to 23 - 7 - 1979 and 
was dated 26 - 2 - 1981 and he was confirmed on 26 - 8 - 1981. then ultimately by order dated 6 -11- 1979. annexure F he 

was placed under probation from 25 - 5 - 1979 . 
17 . The Union has produced various orders issued by the 
Bank from time to time in this connection . At annexure A 

21 . As in the case of workmen in Refcrence No. CGIT -29 
there is a letter whereby Shri Kamblc was called for interview 

of 1984 the same lifficulty is experienced in this case also . 
for the post of Armguard , Bv letier dated 4 - 8 - 1980 he was 

Because in the first placc there is no record to indicate 
directed to produce school leaving certificate caste certificate 

that there existed 4 permanent Vacancy in the Branch in 
and military discharge certificate . By annexure C which is a 

which vacancy the appointment of Shri Yadav was made. 
letter dated 12 - 9 - 1280 , Shri Kamble was informed that he 

then there was a break of two days i.c , on 22nd and 23rd 
was appointed from 22 - 9 - 1980 to 22- 11- 1980 which period 

Mav, 1979 and there is nothing to indicate the appointment 
he was told will be curtailed or incrçased as a temporary 

during the first period which cnded on 21- 5 - 1979 was in the 
hand in Sangli Branch of Bank of Maharashtra on the salary 

same Vacancy as from 24 - 5 - 1979. In my view unless there 
as stated therein , By another letter dated 26 - 9 - 1980 annexure 

is suflicient material to throw light of these happenings no 
C - 1 the order of appointment wils 10 be read as appointment 

workman will he allowed to take advantage of the relevant 
to the post of Armguard , on 24 - 11 - 1980 by annexure D , 

provision merely because he worked in the same branch . 
which is an office order the period of appointment was exten 

There must exist a vacancy, from previous to the date of 
ded from 23 - 11 - 1980 to 23 -2 - 1981 on the sanie terms. Then 

itprointment and uppointment must he made in the same 
followed the order dated 23 -2 - 1981 Annexure B whereby 

vacancy which are the two material ingredients which must 
he was appointed as a temporary Armguard from 26 - 2 - 1981 

he substantiated , I therefore hold that in the absence of any 
to 27 - 3 - 1981. The record shows that from 26 -6 - 1981 by order 

sich material na relief is possible for the workman in Refe 
dated 13- 4 - 1981 he was appointed as a probationer and con 

rence No. CGIT -210 of 1984 also , 
firmed on 26 - 8 - 1981. 

22 . We have already seen that the this workman in Refe 
18 . Although the fact that Shri Kamble worked in the 

rence Nos. ( GIT - 214 of 1984 and CGIT - 2111 of 1984 waited 
came Branch cannot be main said right from the date of his 

almost for 10 years before ihey raised a dispute . Now since 
first appointment , there is nothing on record to indicate that 

there is a provis on for advancing the date of appointment, 
there existed it permanent Vacancy in the Branch at Sungli . 

so far as the two workmen and the Bank are concerned there 
We have already scen on readiný parus . 20 .7 and 20 . 8 that 

shall be 00 difficulty in punting the relief which is of 
appointment of temporary hands can he for a limited period, 

monetary nature. However when the date of appointment is 
advanced it is hound to affect ultimately the seniority list 
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ajaintained by the Bank and the interest of persons working 

New Delhi, the 21st September, 1984 . 
in the Brunch in the same. If after 10 years any order is 

S .O . 3213 . - In pursuance of section 17 of the Judustrial 
passed advancing the date ol ippointment of these workmcn , 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
it is just possible that they shall gel seniority over members 
of clerical cadic and to that extent 

hercby publishes tho following award of the Central Govern 

the seniority list is 
bound to be up -sci, lo this connection the Lordships of the ment Industrial Tribunal NO. II, Bunday in the industrial 
Supreme Court have given a caution in Melcom Lawrence dispute between the cnployers in relation to the Bank of 
Cecil " B Souza Vs. Union of Indiit and othors , 1975 ( II ) Maharashtra , Pune , and their workmen, which was received 
LL , page 98. In the said case also the question of raking of by the Central Government on the 14th September , 1984 . 
seniority urose and it was observed that such raking up after 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
a long time is likely to result in administrative complications 
and difficulties . Their Lordships therclore said that it would , 

TRIBUNAL NO . 2 BOMBAY 
therefore, appear to be in the interest of smoothness and 

Reference No. CGIT-2 / 43 of 1983 
elliciency of service that such malicis should be given a 
quictus after lapse of sometime. In para . 9 it is observed that 

PARTIES : 
although security of servicc cannot be used as a shield against 
udininistrative action for lapses of a public servant by and 

Employer in relation to the management of Bank of 
large one of the essential requirements of contentment and 

Maharashtra , Pune, 
ellicicncy in public services is a feeling of security . It was 
further said that matters like one s position in the seniority 

AND 
list after having been settled for oncc should not be liable: 
to be reopened after lapse of many years at the insiunce of 

Their Workman 
a party who has during the intervening period chosen to 
keep quite . It was further abserved thit raking up old matters 

APPEARANCES ; 
like seniority after a long time is likely to result in admini 
strative complications and difficulties . 

For the wormen .- - Shri R . M . Nijampurkar, Officer , 

Staff Division, 
23 . In the instant case record shows that right from the 

For the workmen , - Shri R . D . Jog , President, Shri 
year 1971 till the year 1982 when tho Bank moved the region 

V . D . Karmarkar, Joint Secretary, Bank of Maba 
al Labour Commissioner ( C ), Bombay for his intervention , the 

rashtra Karamchari Sangh . 
two incumbents kept quiet and stuuted clamouring under 
para . 20 . 8 , by which time much water must have been flown 

INDUSTRY ; Bunking. 

STATE ; Maharashtra. 
under the bridge and the seniority of many employecs must 
have been determined . If therefore an order is passed in the 

Bombay , the 5th September , 1984 
year 1984 advancing the date of appointment of these two 
workmen for the fault of the Bank if there be any, other 

AWARD 
innocent employees who were never at fault at any time 
are likely to suffer . Such complication on account of coming 

Diwallin the Open Couri ) 
to the Tribunal therefore must be avoidelt. For the said 
purpose direction is given to the Bank to advance the 

By order No. L - : 2012 / 285 / 82 -DII ( A ) dated 17- 11 - 1983 
date of appointment of a S Sbii V . V . Joag and S . M . Kelkar on the following dispute has been referred for adjudication under 
their appointment us 7 -6 - 1971 and all monatary benefits to Section 10 ( 1 ) ( d ) of the industrial Disputcg Act, 1947 :-- - 
which these two workmen are entitled by such advancement 
shall be given by the Bank to the workmen after their dato 
of appointmont is advanced and any rayment arising therefore 

" Whether the action of the minagernent of the Bank of 
shall be made immediately on ellerting calculation . However, 

Maharashtra in relation to its A .G .M S office , Puno 
the seniority l st maintains by the Bank shall not be disturbed 

in confirming Shri S . V . Deshpande , Clerk with 
by such advancing the date of appointment , I am told that 
the next promotion for these two workmen would be to the 

effect from 1 - 2 - 1971 instead of from 15 - 10 - 70 by 
post of Special Assistant. While effccting such promotion the 

luking into account his temporary service from 
advanced date shall he considered thereby I am keeping 

16 - 4 - 1970 to 31- 7 - 70 is justified ? If not, to what 
the disturbance at the minimum level. Similarly , if there are 

relief is the workman concerned entitled " 
promotional rasts the same nile would be applicable . Pro 
motions already cffected shall not be disturhcd. No additional 
honus, leave inges and overtime wages will be payable . 

2 . For the better apprec ution of the dispute certain dates 
would be material. Shri $ . V . Deshpande , who was formerly 

employtu 29 il cicil with Pune District Central Co - operative 
24 . On reading haras. 20 . 7 and 20 . 8 n my view it is the 

Bank incl iliere according to him he was confirmed , after 
duty of the Bi nk while making various appointments 10 

resigning from the said servico joined the Bank of Maharashtra 
indicate whether there existad a permanent vacancy or a 

in the Divisional Manager s office on 16 - 4 - 1970 for the 
temporary Vacancy ind , whether the appointment is of ten 

period of two months. He was informed that he was 
norary nature and for tempor increase in the work . If all 

appointed on the Bank s staff as a Clerk , temporarily for 
ingredients are kent in view at the time of appointment the 

the period of two montlis . This was by order dated 14 -4 -1970 
dispute like the present ones would be suitably avoided . annexure A By another orbi dated 10 -6 - 1970 , annexure 
Th : Pink shoulit boar in mind that not only the workman B the period of tcmporary appointment was oxtended by 
or workmen concerned and the Bank pre involved but the one month fron 16 - 6 - 1970 and then followed the third order 
interest of some other persons are likely to intervene, 

dated 16 - 7 - 1970 alinexurc C thereby the period of temporary 
appointment subsequcrtly extended by one month upto 

14 - 8 - 1970 . However by Order issued on 12 - 9 -1970 Shri 
25. For a reference under Section 10 ( 1 ) ( d ) of the indus 

Deshpande was apnointed as a clerk -cim -Godown Kecper 
trial Disputes Act there is no period of limitation prescribed 

with elect from 1 - 8 - 1970 an : he was directed to join the 
and hence the plea of limitation does not survive . 

distics at Pune City Division , Tilak Road Branch of the 
Award accord ngly . 

Bank and accordingly the record speaks that he is continuously 

in sorvice from the said time. It is also not disputed that 
No order as to costs . 

he was confirmed on 1 - 8 - 1971 . The case of the Union is 
that since Shri Deshpande worked in the same post in a 
permanent vacancy from 16 -4 - 1970 the period from the date 

of joining till 1 - 8 - 1970 should be counted under para . 20 . 8 
MA. DESHPANDE , Presiding Officer of the Bipartite Settlement and the probacionary period shall 

be deemed to have started not from 1 - 6 - 1970 but from 
[No. L - 12012205183- D . II( A )] 
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3. Tho contention that Shri Deshpande was appointed in 
a permanent vacancy or that the provisions of Para . 20 . 8 
of the Bipartite Settlement are attracted , have been refuted 
by the Bank. 

4 . On the above pleadings the following issues arise for 
determination and my findings thereon are - - 
ISSUES 

FINDINGS 


1. Whethor the workipan and the Union Yes . Does not arise 

aro guilty of laches ? Ilves , are they in this case in view 
not entitled to any relict ? 

of finding on issue 
No. 2 . 


2 . Whether the temporary service Coin No . 

16 -4 - 70 to 37- 7 - 70 should have been 
considered for confirming Shri S . V . 
Deshpando ? 


Deshpande WAS on 16 - 4 - 1970 by Order dated 14 - 4 - 1970 
while Shri Bhat was to be relicved op 18 - 4 - 1970 . Consc 
qucntly cun it be said that Shri Deshpande was appointed in 
the vacancy of Shri Bhat which vacancy assuming there 
be any had not arisen till 18 -4 - 1970 . The appointment of 
Shri Deshpande can never be said to be in place of Shri 
& G . Bhat. The reason for his appointment might be 
different but that was never on account of vacancy created 
by Shri R . G . Bhat. The record further shows that Shri 
Bhat was working is a typist innd even at the time, his 
services were terminated typist allowance was calculated for 
granting the terminal benefits . Shri Deshpande says that he 
knew typing and while working on the Agricultural Loan 
table he was told , il necessary , he would be given typing 
work , It is not the nature of work performed by a pani 
cular incumbent but it is the nature of appointment in a 
particular vacancy and nature of vancancy which are the 
guiding factors and even if because he knew typing and did 
some work , the nature of his apnointment us Clerk - cum 
Godown keeper shows that the posting was not or could not 
be in the vacancy of Shri Bhat which is already indicated 
there was a gap of three days subsequent to the joining of 
Shri Deshpande . 11 my view therefore the very material 
ingredient namely the appointment in a permanent vacancy 
and subsequent continuanice in tbe same vacuncy , are absent 
and therefore although Shri Deshpande worked from 16 - 4 - 1970 
In the same Branch and even after his posting on probation 
he continued to serve in the same brauch , in the absence of 
material ingredients, the caries period from 16 -4 - 1970 upto 
the end of July , 1970 cannot be trcated as probationary 
period. 


3 . If not, to what I lief he is entitled ? Does not ariso . 

REASONS 
5. The crucial question in the case would be whether 
pura . 20 - 8 of the Bipartite Settlement is attracted and for 
the said purpose certain ingredients would be material. Para . 
20 .8 the provision runs as follows : 


" A temporary workman may also be appointed to fill 

permanent vacancy provided that such temporary 
appointment shall not exceed a period of three 
months during which the bank shall make arrange 
ments for filling up the vacancy permanently . If 
such a temporary employment will be taken into 
account as part of his probationary period " . 


7 . It was tried to be urged that cveta during the said 
period of 31 montbs he shall be deemed to , te serving as 
a probationes and for the said purpose my attention was 
drawn to para . 23 . 15 of the Desai Award particularly the 
term probationer , Here again the yame ingredient is mate 
rial, probationer is employed to fill up a perojanent vacancy 
or post which ingredient as already pointed out whilo dism 
cixsing para , 20 .8 is abgent and the definition of probationer 
as contemplated hy Desai Award is also not attracted . In 
my view therefore the case does not fall under para , 20 . 8 and 
ar gych no relief is permissible . 


6 . On plain reading of the relevant provision it is evident 
that appointment of a temporary workmen must be to 
fill a permanent vacancy and his eventual selection for filling 
up of the vacancy . If these two conditions are fulfilled then 
the paragraph says that the period of such temporary cm 
ploymcat will be taken into account as part of the proba 
tionary period, Naturally the question wouli be was there 
a punanent vacancy the witness namely Sbri S . V . Desbpande 
says that he was appointed in the vacancy of Shri R . G . 
Bhat and he says that ho was the gold temporary employee 
appointed in the Divisional office . He further says that 
Shri R . G . Bhat was transferred on the next day of his ap 
pointment and that he was appointed in his place . There 
was a trunsfer of one Shri S . B . Umrani, but there is an 
adinission that he was not asked to fill in the vacancy of 
Shri Umrani. Now , firstly the question is whether the 
appointment of Shri Deshpande was in place of Shri Bhat 
and secondly , whether there was any vacancy either on 
transfer or on proceeding ou leave otc . of Shri Bhat, for 
the said purpose on : will have to look in the orders in con 
nection with Shri Bhat which the Bank has produced on 
record . On 7 - 11- 1961 Shri Bhat was appointed as a tyrist 
cum - Clerk and it is an admitted fact that he was serving in 
the Divisional Office , at the relevant time. On 17 -4 - 1979 , 
Shri Bhat was ordered to be transferred to Assistant General 
Manager Vidarbha , Nasik and Marathwada Divisions oflce , 
Central Office , Punc 2 and he wa s directed to be relieved 
on 18 - 4 -1970 . Then there is a report cated 24 -9 - 1971 given 
by the Assistant Divisional Manager ( Staff ) that Shri Bhat 
was not functioning in his post for the last several months 
and he was absent from 30- 8 - 1971 without leave . Thero 
are two salient features that the incumbent Shri Bhat was a 
typist while the appointment of Shri Deshpande was to the 
post of Clerk -cum -Godown keeper. Before we think of 
applying nara . 20 . 8 wherchy there would be certain addi 
tional period available as probationary neriod there must be 
cogent proof of a pavment vacancy . Shri Deshpande savo 
that there was a promise that it is a new office and there was 
a nermanent vacancy and that he would be posted in the 
sald vacancy but not the oral evidenco that too of interested 
witnesd hut documentary evidence would be the sole guide. 
Now it is pertinent to note that the appointment of Shri 


8 . It was tried to be urged that the Clerk has brought the 
grievance to the Tribunal very late and therefore his remedy 
is barred either by bar of limitation or on account of laches . 
So far as the limitation is copoerned thore is no prescribed 
limitation and therefore no reference can be thrown out on 
account of bar of limitation . On the round of laches , it is 
true that the cause of action took place in the year 1970 
the matter has seen the light of the day in the year 1983 . 
There was an attempt by Shri Deshpande to suggest that in 
the ycar 1975 he moved the authorities but there is no 
material to that effect. However , morcly on account of delay 
had other factors been established T would not have negatived 
tho claim , at the same time would have seen that monentary 
advantages under para , 208 would he made available to the 
concerned workman without disturbing the senority etc , but 
since the material ingredient itself is absent the questions of 
seniority etc . do not arise in the instant case . 


9. It was tried to be urged that the workman who was 
confirmed in the services of Pune District Central Co- opera 
tive Bank would not have left the permanent service and 
joined the temporary service of the Bank of Maharashtra 
unless there was a permanent vacancy. It is common know 
ledge that the solaries in the nationalised Banks are higher 
than the Co - operative Banks . It is equally possible because 
the workman was serving at a place ilway from Pune ho 
preferred joining the Bank of Maharashtra . Whetever mav 
the reason perely because he left the earlier service and 
joined the new service can never give any right or inference 
of permanent vacancy . 
Award accordingly . No order as to costs , 

M . A . DESHPANDE, Presiding Officer 

[No. L -12012 /285 /82 -D . II ( A ) ] 
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New Delbi, the 29th September, 1984 

11 pai liculis paragraphs 20. 7 und 20 . 8 vi the Sellement 

uaicd ine 19 - 10 - 1900 . This Selliement is in supersession of 
S . O . 3214 . In pursuance of section 17 of the Industrial 

the earlier Stilement. Paragraph 20 . 7 delines " Ttemporary 
Duputes Act, 1947 ( 14 of 1947 ) , the Central Government 

employeus . lemporary employce tyler his paragraph 
herchy pubi shes the following award of the Central Govern . 

would be of ilirce iypes , first wuen a worhil).10 is appointed 
ment Industrial Tribunal Jabalpur ( M . P . ) in the industrial 

for a mnited period for work which is of an essentially 
dispute between the employers in relation to the Bank of 

Lempurury Outure and the post is liselt tempoțary . Instances 
Maha, ashtra , Nazpur and their workmen , which was received 

are famiar when employrient is donc because of the necessity 
by the Central Government on the 20th September , 1984 . 

to do a temporary nature of work, It would bc when , for 

example , a survey has to be made and citabil slment hay to 
BEFORL CENTRAL GOVERNMENT INDUSTRIAL IRI be created for a short time. The second class contemplated 
BUNAL - CUM -LABOUR COURT, JABALPUR ( M1. P . ) 

is when a workman is employed temporarily as an additional 

workman in connection with a temporary increase in work 
Case No. ( GIT /LCIR ) ( 16 ) / 1983 

which may be of permanent nature . It is the temporary 
PARTIES : 

increuso in Work which necessitates an appointment and ag 

soon as this exigency is over , there is no necessity of the 
Employers in relation to the Management of Bank of post neing there . In both the above cuscs, the post is tcm - 
· Maharashtra , Nigpur and their workman - -- A . S . 

porary as the work that is to be dopo isa l ly of a 
Nerkar. 

rcmporary nature . The third category is when a permanent 

workman is absent because of leave or otherw .sc and a work 
APPEARANCES ; 

man is appointed in his vacancy during his absence . The 

workman absent here is of permanent character , but the 
Foy Un on - Shri S . 7 . Sabasrubuche. 

person appointed is temporary hecho he only remains for 

that period during which the perminent incumbent is absent. 
For the M1: nagement - Shri Al V . Dongle and Shin 

Paragraph 20 .8 envisages a daleient situation . Tho words 
Khare . 

Inay also be ippointed occulting in ile paragraph would 
INDUSTRY : Bank DISTRICT : Nagru (MS ) . 

indicate that this is a catcgory of employees in addition 10 

those mentioned in paragraph 20. 7 . Herc a temporary em 
AWARD 

poveo could be appointed on a rermanent post but for 

& inuximum period of 3 months. It is ineralive that during 
The Central Government in excrcise et ils pouci y under 

this pcr od of three months , the management would be abl : 
section 10 of the Industrial Dispuies Act , 1947, vide notifica 

10 select a person for the post. Oldioarily 3 inonths period 
tion No. L - 2012 / 189 / 82- 0 . 11 ( A ) dated 11 - 5 - 1983 , referred 

should be sullicient to find a suitable person for the post which 
the following dispute for adjudication : - - 

is of a permanent character. For this period when search for 

the perinanenit incumbent is made, thc Barh is permitted 
" Whether the action of the Management of the Bank 

to make a temporary ppointment. This appointment is also 
of Maharashtra , Nagpur in elation to its Divi 

clecl tcmporary appointment which is more like an an hoc 
sional Ofllce, Nagpur in onfirming Shri A . S . Nerkar 

£15170intment and can be for 17 M12X10in period of 3 monihy . 
us Driver-cum -Pcon wth effect kom 1 - 11 - 1971 in 

When selection is done and the selected person happens to be 
stead of 1 - 4 - 1971 on completion of service of six 

thic temporary appointec , the period of employment of such 
months from date of this appointment and cle nying 

employec will be taken into account as part of the probu 
him seniority 9 :10 other benefits as ner Biparite 

tionary period . The cmployinen ,t in part 20 . 8 is, ihercfore , 
Settlement is justified ? 

of a special ly po different from all the classes mentioned in 
If not, to what ielieſ is 
the concerned workman entitled ? " 

porigraph 20. 7. The benefit available 10 tie temporary 
employees in paragraph 20 .8 is not uvuilable to the other 

temporary employees indicated in paragraph 20 . 7 . 
2 . The facts in bricf are these . A . S . Nerkar was appointed 
as Driver-cum - Pcon by the Bank of Maharashtra, Nagpur 
by order duted 31- 3 - 1971. He joined duties with effect froin 

5. It would appeur that paragripb 211 , 8 in mot cxhaustive 
1- 1 - 1971 . His nppo ntinent was temporary for , tw months of all the situation nor could it be said that the icstrictionis 
and the seivices were to come to an end autonetically at the munioned in paragraph 20 . 8 ure so stringent that when no 
cud of the sa il period . By another letter of appointment uppointment could be made by the Bank within a period of 
dated 2 - 6 - 1971, Nerkur was again appointed as such with 3 months, it loses its power to maku any temporary appoint 
Offect from 2 -6 - 1971. This appointment wis ko lempority ment on that post. If the Bank is able to appoint a per 
und was to some to an end automatically ifter two months. 

muneni incumbent on il permanent post vith n 3 months, it 
On 26 - 7 - 1971 under office order No . AX : 1 : $ 7 / 370 /71 is not devoid of power to appoint a man temporarily on 
dated 26 - 7 - 1971 A . S . Werkar was communicated thut he had that post to carry on the work of the Bank . These clauses of 
been taken on probation with efliect from 2 -6 - 1971 , Thu th : 9otllement late to be reasoninly construed to subserve 
Bank then confirmed hin by 21 order datel 27 - 12 - 1971 . the intention of the parties. We cannot lose sight of the 
The confirmation was with effect from 1- 11 - 1971, 

fact that we are not construeing an enactment but the 

terms of Settlement and the rules of construction applicable 
3 . The dispute lies in a narrow compass here. The Union 

to Statutes may not apply here . I un , therefore , of the 
contends that the workman had been appointed or per 

opin on that paragraph 20. 8 .7500ally contrucd is not 

exhaustive nor it places át ban on the hanklo appoint il 
minent post temporarily and he had continuously officiated 

temporary hand once the period af three months is over . 
on the same post though technically the Bank had given two 

Such appointment when made would not be in violation of 
letters of appointment and a brcak of a day in between . The 
Union further contends that the Bank hay wrongly refused 

the Settlement. There may be cuses which fall outside the 

clauisc . 
tu take into considerion the period of service from 1 - 4 - 1971 

This is not to say that the provisions of Settlement 
to 1 -6 - 1971 for computing the period of probation of six 

linder paragraph 20 . 8 . could be circuinvented by deliberately 
months in violation of paragraph 20 . 8 Bipartite Settlements , 

101 appointing a person within 3 months on the permanent 
Paragrunh 20 . 8 reads 11S under : 

pon . In such cases we have to scc whether the Bank was 
trring to over - sench the provisions of paragraph 20 .8 but 

when it was faced with the difficulty in that it was not getting 
" 4 lcmporary workman may also be appointed to fill a & suitable person within a period of 3 months, it could in 

permanent vacancy provided that such tempo ary the interest of the Bunk , 10 tbat the work moy go on , make 
appo ntment shall not exceed a perio . of three s ! « h ad hoc appoininent as was deemed expedient . 
months during which the bank shall make arrange 
ments for filling up the vacancy rermanently . If 

6 . The words "the bank shall make arrangement for filling 
such a temporary workman is eventually selected t1 : vacancy in paragraph 20 . 8 are instructive and imperutive 
for filling up the vacancy , the period of such tem and expect that the Bank would make an appointment within 
porary employment will be taken into account as 3 months . But as I pointed out above, it may be no fault 
part of his probationary reriod " , 

of the Bank that such appointment .could not be made within 

3 months and for the exigencies of ine work another ad hoc 
4 . The service conditions of employnicht of the Bank itprointment has to be mulle . Now if the ad hoc appointưe 
cmpluyees are regulated by various sellenients and agree is the same who was carlier temporarily appointcu , the ques 
ments. We are hero concerned with Bipartite Settlement and tin arises whether the total pepod of service under more 
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than one uppointments by such an cmployce has to be taken 

BEFORE JUSTICE SHRI K , K . DUBE (RETD . ) 
into account ay part of his probationary period or any lesser 

PRESIDING OFFICER CENTRAL GOVERNMENT 
period . Paragraph 20 . 8 luys enphasis thut the temporary 

INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT, 
appointments cannot be made for mort than 3 months and 

JABALPUR ( M . P . ) 
Secondly the Bank must appoint the perinanenc in ulent 
W un this period . Therefore , in computing Lil Will Clinin 

Cat No. COIT / I. C ( R ) (12 ) - f 1983 
of employment of a temporary poco solving cut ihe 
Accond time in such a situation would be wholly repugount io 

PARTIES : 
the intention of par .191:1p 211. 9 , Wha . would count 10V.dits 
his populinary period in such a situation would be the 

Employers in relation to the Management of Bank of 
period of service rendered by him in ihe first instance which 

Maharashtra , Sitabuldi. Navoir and their workman 
should not in any cure exceed 3 months. The recond cm 

Miss Asha Punde. 
ployment was rude in a situation which would not be 
covered by paragraph 20 . 8 but was contractual and will be APPEARANCES : 
governed by the terms of contract muidu is rc ,tard such 
2t contract not being inconsistent with pasaguri 20 .8 . I am , 

For Union - Shri Shuhastrabudhe , 
therefore , of the view that though it may be permissible to 
count the period of first einployinent oi such lemporary 

For Management - Shri Khure. 
workman towards the paſt of his probationay period it may 
not be permissible to count the period of employment of the INDUSTRY : Bank DISTRICT : Nagpur ( M , S .) . 
temporary cmployce nude subsequently during which period 
the vacancy on the permanent post remained unfilled when . 

Duted , the 13th September, 1984 
the total period excelled three months . Since paragraph 

AWARD 
20 . 8 permits appointments of a temporary cioployec for a 
maximum period of three months, this could be fixed as the 
limit for the period of employment which can be taken into 

The Central Government in exercise of its powers under 
Account in the probationary period. Therefore, where there Loction 10 of the Industrial Disputes Act , 1947 vidc its Noti 
is an employee who has served for two teuins or more as fication No. L -12012 ( 186 ) / 82 -DII ( A ) , datel April. 1983 , 
temporary employee at a permanent vacancy , the maximini Teleqred the following dispute for adjudication : 
period of service that could count towards probatinary period 
would be thre months. We muy proceed 10 determine the 

" Whether the action of the Bank of Maharashira , Sita 
rights of the partics in this casc . 

buldi, Nagpur in not including the temporary period 
7. The main issue, in this case would appear a to be os 

of services put in by Miss Asha Pande , Steno - typist 
to whether Nerkar had been appointed on a permanent post 

as part of probationary period with other benefits as 
from the very start. The employee of the Union has not 

per Bi- partite Spitlement is justified ? If not, to what 
made any cffort to prove this issue. The bank his taken 

relief is Miss Asha Pande entitled 7"} 
1he stand that he was not appointed on a rermanent post är 
all. In fact, in the opinion of the Bank there had been 10 

2 . The dispute here is whether or 101 a period of services 
clear vacancy and it is only after the vacancy had been 

of the workman Miss Asha Pande as Steno-tyrist rendered 
cicated that they considered the case of the applicant for 
regularising his service . The burden to prove the fact that 

prior to her appointnicnt dated 22 - 8 - 1978 under order No . 
he was on a permanent post is on the workman Union is 

ZME|ST |411578 should be counted towards her probation 
they asserted . This fact could have been easily proved by 

ary period. The facts relevant for our purpose , in brief, aro 
calling any of the Bank employed in the witness box alonz 

these . Miss Asha Pande was anpointed after her selection as 
with the relevant record . In such a situation the assertion a Steno -typist at its Zonal olice at Nagpur by an order 
of the Bunk has to be accepted that the employee in the dated 14 - 6 - 1978. Under this order her srevices were to come 
first instance was not appointed on a permanent post. Ac to an end automatically after two nwnths. Asha Pande re 
cording to the Bank on 2nd of June, 1971 when the Bunk 

posted on duty on 19 - 6 - 1978and served for two months when 
uguin thought of appointing the workmau on temporary basis , in terms of her letter of appointment, her services came to 
it was then that they received the sanction for the post from 

in end on 18 - 8 - 1978 . On 22-8 - 1978, she was again taken 
their Hend Oflico . Il is because of this reason that they had 

in scrvices under a letter dated 9 - 9 - 1978 bearing order No. 
appointed the workman on probation with effect from that 

MIME /ST /KIR / 6185 , 78 for another period of two months. 
date and the period sulvequent to j: has been them no 
Consideration is probationary peribit. This dispute has 

Op 17 - 12 - 1978 she will informed that she had been taken on 

T071 , 1 on on the 1971. nast of Steno - typist at 
been raised by the workman after 12 years which undoubtedly 

the Zonal 
is inordinate delay . The applicant- Unjon is not entitled to 

Olice w .e . f, 27 -8 - 1978 and confirmed in the services of the 
any Tclief in this case . They have also cited various instances 

buink after six months probationary period . It would be 
wherein the Bank give benefits to their employees of the 

seen that Aiha Panic s period of service between 19 - 6 - 1978 
temporary period of oilìciation while coniputing the proba 

anul 18 -8 - 1978 wus not counted towards probationary period 
tionary period . Mere mentioning the insti nces does not Though period ofter 27 - 8 - 1979 will so done. The letter of the 
serve any purpose as we do not know the circunstances in bank in December , 1978 inclicated that only her later period 
whirh the Bank had given the benefit to the workmen con of seivice was taken into account towards the probationary 
cerned . We do not know whoihas they were similarly silud period and the neriod of service renderal under the initial 
ted us Nerkar. Morcover, I have to decide the case on the appointmort is excludert . This is the controversy whether 
basis of paragraph 20 .8 and these considerations vould not the Bank was justified in doing so . 
avail the Union . Accordingly , I answer this Reference by 
saying that the Bank s action was justified when it conlimed 
A . S . Nerkar with effect from 1 - 11 - 1971. There shall be no 

3 . The service conditions of envoy111 of this Bunk em 
order as to costs . 

toyees are regulated by various settlement and agreements . 

We are here corrested with Bipartite Serrlement and in par 
September 17 , 1984. 

licular paragraphs 20 . 7 and 20 .8 of the Settlement cated 
JUSTICE K . K . DUBE , Prosiding Glicer 

19 - 10 - 1966. This Seitlenient is in supersession of the earlier 

Scitlements . Paragranh 20 . 7 (lefines temporary cmprovee . 
[No . L -12012 / 184 / 82 D .II 1.11 

A temporay employee under this paragrap ) would be of thrço 
New Delhi, the 1st Octoier, 1984 

1 pes, first when a workman is annointed for a limited reriod 

for work which is of an essentially tonipolary nature and as 
S . O . 3215 . In pur 11: nce of section 17 of the Industrial 12. rost is jine ?f lemporary Instuces are families when 
Disputes A¢1. 1947 ( 14 of 1947 ) . The Central Governant emplovment in cone because of the necessity to do it tcmpo 
herchy nubilshes the following Ward of the Central Govem Tarv niture or work I would lie when , for example , a sur 
ment Industrial Tribunal, Jabalpur (MP ) in the industrial Vrv has to be mic and estabilshment has to be created for 

linnute between the cmplovers in relation to the Bank of a short time. The second class contemplateI is when a work 
Maharashtra , Nagpur and their workmen , which was icceived man jo emplovedl temporarily us in alilitonal workman in 
by the Central Government on the 20 - 9 -84 , 

( nnection with a temporary increase ill work which may be 
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of permanent nature . It is the temporary increase in the would be wholly repugnant to the intention of paragraph 
Wulk which , necessitated an appointment and as soon as this 20 . 8 . What would count towards his probationary period 
exigency was over, therc was no necessity of the post being in such a situation would be the period of service rendered 
there . In both the above cases, the post is temporary as the by him in the first instance which should not in any case 
work that is to be done is essentially of a temporary Dature . exceed 3 months. The second employment was made in a 
The third category is when a permanent workman is absont 

situation which would not be covered by paragraph 20 . 8 , 
because of leave or otherwise and a workman is appointed but was contractual and will be governed by the terms of 
in his vacancy during his absence . The workman absent here 

contract made in this regard , such a contract not being in 
is of permanent character , but the person appointed Is tem consistent with paragraph 20. 8 . I am , therefore , of the view 

that though it may be permissiblc 10 count the period 
porary because he only remains for that period during which 

of 
the permanent incumbent is absent. Paragraph 20 . 8 envisages 

first employment of such temporary workman towards the 
a different situation . The words may also be appointed occur 

part of his probationary period, it may not be permissiblo 

to count the period uf employment of the temporary em 
ing in the paragraph would indicate that this is a category of 

ployco made subsequently during which period thọ vacancy 
cmployees in addition to those mentioned in paragraph 20 . 7 . 

on the perinancnt post remained unfilled when the total 
Here a tenporary employee could he appointed on a per 

pcriod exceeded three monthş. Since paragraph 20 .8 
manent post but for a maximum period of 3 months. It is 

permits appointments of a temporary employer for a 
imperative that during this period of 3 months, tho manage 

maximum period of 3 months , this could be fixed as 
ment would be able to select a person for the post. Ordinarily 

the limit for the period of employment which can be taken 
3 months period should be sufficient to find a suitable per 

into account in the probationary period . Therefore , where 
son for the post which is of a permanent character. For this 

there is an employee who has served fur two terms or more 
period when search for the permanent incumbent is trade, 

as temporary employee on & permanent vacancy , the maxi 
the Bank is rermitted to make a temporary appointment. mum period of service that could count towards probationary 
This appointment is also called temporary appointment which period would he three months . We may proceed to deter 
is more like an adhoc appointment can be for a maximum mine the rights of the parties in this case . 
period of 3 months. When selection is done and the selected 
person happens to be the temporary appointee, the period of 
citplovment of such employee will be taken into account 09 

7 . The bank has denied that Miss Asha Pande was given 
part of the probationary period . The employment in paral 

the appointment on a permanent post. It has pointed out 
graph 20 . 8 is therefore, of a special type diffcrent from all 

that the post itself came into existence aferwards and there 
the classes mentioned in paragraph 20 .7 . The benefit avail 

was no sanction to the post earlier . Therefore , it was merely 
able to the tomporary emplovees in paragraph 20 . 8 is not for the exigencics of the work they had appointed her for 
available to the other temporary employees indicated in para a period of 2 months under their order dated 14 - 6 - 1978 . 
graph 20 . 7 . 

There is nothing to distrelieve the hank through it did not 
produce the necessary order creating the post or the set up . 

Paragraph 20 . 8 of the Settlement does not, therefore , como 
4 . It would appear that paragraph 29 . 8 is not exhaustive 

force at all and no benefit of the service cendered under this 
of all the situations nor could it be said that the restrictions 

appointment could avail the workman 
mentioned in paragraph 20 . 8 gre so stringent that when no 

for counting the 

period of employment towards his probationary period. The 
inpointment could he made by the Bank within a period of 

workman however refutes this position , Though it is diffil 
3 months , it loses its power to make 111y temporary appoint 

cult for the workman to bring the evidence that she was 
ment on that post. If the Bank is unable to appoint a per 

appointed on the permanent post, the made no attempt 
manent incumbent on 11 permanent post within 3 months , it is 

whatsocyer to prove it. She should have called some of the 
not devoid of power to appoint a man temporarily on that 

officials in evidence with relevant record . The fact that she 
in t to carry on the work of the Bank . These clauses of 

was appointed on a permanent post is asserted by her, there 
the Settlement have to be reasonably construed to subservo 

fore , the burden is on her to prove the fact. 
the intention of the parties . We cannot lose sight of 

The bank bas 
the 

given her two months starting with the order anrointing her 
fnct that we are not constring an enactment but the terms 

subrequently i. e . with effect from 22 - 8 - 1978 towards her 
of Settlement and the rules of construction applicable to statu 

probationary period . What they have to compute is a period 
tos may not apply here . I am , therefore , of the opinion that 

of 2 months of service of employment rendered by Asha 
pararranh 20. 8 reasonably construed is not exhaustive nor it 

Pande and this they have done , 
placca a ban on the bank to appoint a temporary hand once 
the period of three months is over . Such appointment when 
mode would not be in violation of the Settlement. There 

8 . The workman has citert 12 instances where the bank 
may be cases which fall outside the clause , This is not to 

had deported from the practice in violation of paragraph 
say that the provisions of Settlement uncer paragraph 20 . 8 

20. 9 and havo given the benefit of the period of service ron 
could be circumvented by deliberately not appointing a per 

dered hv the temporary incumbent hy curinting such period 
son within 3 months on the permanent post. In such cases , 

towards the probationary period . These instances can serve 
wo have to see whether the Bank wus trying to over- reach 

no useful purpose ao what I am concoruncit to decide in this 
the provisions of paragraph 20. 8 but when it was faced with 

case is whether taking into consideration the Bipartite Agree 
the difficulty in that it was not getting a suitable person within 

ment, Asha Pande is entitled to have the period of emnloy 
Areriod of 3 months . it could in the interest of the Bank , 

pont rendered hr her in her first anopintment or second 
so that the work n1" V 90 0917 . make such adhoc appointment 

inpointment counted towards probationary period and I am 
09 was decmed expcdient. 

clearly of the view that only period not exceeding two 
man hs could he so counted . 


5. The words the bank shall make inancement for filling 
the vacancy ? in paragraph 20 . 8 art instructive and impera 
tivo and expect that the Bank would make an appointment 
within 3 mon hs. But as I pointed out above , it may be 
no fault of the Bank that such appointment could not be 
made within 3 months and for the exigencies of the work 
pinother arthor appointment has to be made . Now if the 
od trc apnointee is the same who was earlier temporarily 
unprinted . The question arises whether the total period of 
cp - vire under more than ono appointments by such an 
cmnlnyre hng to be taken into account 99 part of his nto . 
hatinngry heriod or any losser period. Paracranh 20 . 8 fays 
emphasis that the fomnorat aprointments cannot be mado 
for more than 3 months and secondly the Rank, gwist appoint 
the permanent incumbent within this period . Therefore , 
in computin , the 10t:11 rcriod of omnioyment of a temporary 
emplovee werving for the second time in such a situation 


9 . The reference is therefore , decided by saying that the 
Bank of Maharashtra Sitahuldi. Noonur was justified in rot 
inclyding the temnorary reriod of service put in bv Miss 
Asha Pande A part of the probationatv rcriod under her 
first appointment. as such annointment was not on terma 
nent post. She was entitled to only two months neriod to 
110 counted towards probationary period . She has been given 
the advantare 10 which she became entitled under the Bi 
mattite fattiamant when she was nubsequently appointed . 
There shall be no order as to costs , 


JUSTICE. K . K . DUBE , Presiding Officer 

[No. L - 12012 / 186 / 82 -D . ILM ] 


[att IL - - T5 3 (11 ) ] 
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S. O . 3216 . In pursuance of sectiun 17 of the Iodutrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur ( M . P .) in the industrial 
dispute between the employers in relation to the Bank of 
Maharashtra , Nagpur and their workmen , which was received , 
by tho Central Government on the 20th September, 1984 . 


3 . According to the Bank , the earlier periods of servicó 
could not bo taken into account as at that time, the employed 
had not been appointed on a clear vacancy . There was, there 
fore , no question of his being regularised on the said post . 


BEFORE CENTRAL GOVT . , INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT, JABALPUR 

Cuse No . C GIT / LC ( R ) (23 ) / 1983 
( Ceoirul Govt. of Notification No. 1 - 12012 / 188 / 82- D . 

II ( A ). dl. 9 -6 - 1983 ). 
PARTIES : 
Cmployers in relation to the Managcment of Bank of 

Maharashtra , Nagpur and their workman S . N . 
Fadnavis. 


4. The Management ſurther asscrts that even though tho 
period of probation was for six months , the period of tom 
porary cmployment from 13 -11- 1969 was considered whilo 
conſuming the workman . "The Bank did not consider tho 
period of employment before 13 - 11 - 1969 as there was 10 
clear Vacancy or permanent post before that date . The work 
nban , however , challenges this position and says that he had 
all along been working on the same post und doing the samo 
work . There have been some artificial breaks in service but 
even then under paragraph 20 . 8 of the Bipartite Settlementa , 
he must get the benefit of his temporary officiation on a per 
manent post. Paragraph 20 . 8 feads Ag under : 


APPEARANCES . 

For Union. — Shri Shahastrabudhe. 

For Management... Shri Dongre with Shri Kharc. 
INDUSTRY ; Bank 

DISTRICT Nagpur (MS.). 
AWARD 


" A temporary workmun may also be appointed to fill a 

permanent vacancy provided that such temporary 
appointment shall not exceed a period of threo 
months during which the bank shall make arrange 
ments for filling up the vacancy permanently. If 
such a temporary workman is eventually selected 
for filling in the vacancy , the period of such tem 
porary employment will be taken into account at 
part of his nrohationary perlod " . 


The Central Government in exercise of its powers 
section 10 of the Industrial Disputes Act, 1947 referred 
following dispute for adjudication : 


oder 
tho 


" Whether the action of the Management of the Bank 

of Maharashtra, Nagpur in relation to its Divisional 
Office, Nagpur in confirming Shri S . N . Fadnavis as 
Clerk with effect from 1 - 5 -70 instead of 11 - 6 - 1969 
on completion of six months service from the date 
of his appointment and denying him seniority and 
other benefits as per Bipartite Settlement is justified ? 
If not, to what relief is the concerned workman 
entitled ?" , 


The facts in brief in relating to the dispute are those . 
Fadnavis was appointed as a Temporary Clerk by a letter 
dated 6 -6 - 1979 for a period of three months. The appoint 
ment was with effect from 9 -6 - 1969 and was to come to an 
, end automatically afte : the expiry of three months . In terme 
of the appointment letter, the said anpointment came to an 
end on 9 - 9 - 1969 . Hy another letter dated 10 - 9 - 1969 , he was 
given an appointmen for one month with eflect from 
11- 9 - 1969. This period also come to an end on 11- 10- 1969. 
Then on 13 - 10 - 1969 he was given an appointment for one 
month with effect from 13 - 10 -69 on terms that this period 
shall also come to an end automatically without a notice og 
the expiry of one month , Bv a letter dated 17 - 11 - 1969, the 
period of appointment wils extended by one month on the 
same terms. i.e . the suppointment shall come to an end auto 
matically after one month . The appointment therefore conti 
nued. This appointment was to expire on 13 - 12 - 1969 but be 
fore this, by an order dated 9 - 12 - 1969, the Bank offered a 
regular appointment to Fadnavig cn certain terms enumerated 
in their order Annexure W / 5 . By this order . he was to 
undergo a probationary nerio :l of six , months from the date 
of joining which could be extended to nine months, if congi 

ered desirable by the Bank . On 20th of Mav . 1970 the 
Bank issued an order regularising the workman and confirming 
him with effect from 1 - 5 - 1970). 


5 . The service conditions of employment of the bank em 
ployees are regulated by various settlements and agreements . 
We are here concerned with Bipartite Settlement and in parti 
culas paragraphs 20 .7 and 20 . 8 of the Settlement dated 
19 - 10 - 1966 . This Settlement is in alipersession of the carlier 
Settlements . Paragraph 20 .7 defines temporary employee . 
A temporary employee under this paragraph would be of 
three types , first when a workman 1g appointed for a limited 
period for work which 18 of an essentially temnorarv naturo 
and the post is itself temporary . Instances are farraillar when 
emplovmen lis done because of the necessity to do a temporary 
nature of work . It would be when , for erample , a survey has 
to he made and establishment has to be created for a short 
time. The second class contemplated it when a workman 
is emploved temporarily as an additional workman in con 
noction with a temporary increase in work which may be of 
nermanent nature . It is the temporary increase in work which 
necessitates an appointment and as soon as this cxivency 10 
aver, there is no necessity of the post licing there . In both 
the above cases, the most is temporary 14 the work that is 
to he done is essentially of a terronorary nature . The third 
category is when a permanent workman is abeent hecause of 
leave, or otherwise and a workman in ponointed in hiç vacancy . 
during his chsence. The workman abrent here is of permanent 
character . but the person annointed 19 trimnorary hecause he 
Only remains for that meriod during which the nermanent 
incumbent io absent. Paraotinh 208 Anvioanes clifferent 
situation . The words av also he annointer 
nccurring in the parapranh would indicate that this is a cate 
norm of employees in Addition to those mentioned in nasagraph 
29 .7 Hero a temnotary emplovee could be anpointed on a 
nermanent post but for a maximum period of 3 months. It 
in imperative that during this reriod of three months , the 
management would the able to elect a merson for the most. 
Ordinarily 3 months neriod shonld be sufficient to find a suita 
hla naraon for the most which is of a permanent character . 
For this period when search for the permanent incumbent is 
made. the Bank is permitted to make a temnorary aproint 
ment. This appointment is also called temporary appoint 
ment which is more like an ad hoc annointment and can bo 
fo o rimum period of 3 months. When selection in dono 
and the selected nercon hanneng to for the tomnorarv annointed . 
the nerind af emnlovment of Auch emplove will he taken 
into account as part of the probationary seriod . The em 
mlovment in naragranh 20 .8 is, therefore , oť a amerial time 
different from all the claoses mentioned in naracranih 20 . 7 . The 
hanefit avoilalle to the temnorarur imployees in Daraornph 
20) 8 is not available to the other temnorty chinlovees indicat 
en in naragraph 20.7 . 


2 . After a lapse of nearly 11 years, on 27- 3 - 1981 . the 
employee made a representation that the period of service 
from 6th of Junc , 1969 till the date of regularisation had not 
heen taken into account to which he was entitled under Para 
graph 20 - .8 of the Bipartite Settlement , tbat initial period of 
his appointment had to he considered and the employce claim : 
that he should have been confirmed on completion of six 
months service from 11 -6 - 1969 . The licpute was then taken 
up by the Union of Maharashtra Bank employees and after a 
failuro report by the Conciliation Officer , the matter as stated 
ahovol has been referred to this Tribunal for adjudication , 

865 G1/ 84 - 5 


6 . It would appear that paragraph 20 .8 is not exhautive of 
all the situations oor Could it be said that the restrictions 
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mentioned in paragraph 20 . 8 are so stringent that when no 
appointment could be made by the Bank within a period of 
3 months , it loses its power to make any temporary appoint 
ment on that post. If the Bank is unable to appoint a 
permaneat incumbent on it permanent post within 3 months, 
it is not devoid of power to aproint a man temporarily on 
that post to carry on the 1 .71k of the Bank, These clauses of 
the Settlement have to be reasonably constiued to subserie 
The intention of the parties. We cannot lose sight of the fact 
ibat we aro not construing an enactment but the terms of 
Settlement and the rules of construction applicable to sta 
tutes may not apply here , I am , therefore , of the opinion 
that paragraph 20 . 8 reasonably construed is not exhaustivo 
nor it places a ban on the bank to appoint a temporary hand 
once the period of three months is over . Such appointinent 
when made would not be in violation of the Settlement. There 
may be cases which fall outside the clause . This is not to 
dy that the provisions of Settlement under paragraph 20 . 8 
could be circumvented by deliverately not appointing it person 
within 3 months on the permanent post . In such cases we 
have to see whether the Bank was trying to over -reach the 
provisions of paragraph 20. 8 but when it was faced with the 
Jifficultv in that it was not getting a suitable person within 
a period of threo months, it could in the intoreat of the Bank , 
so that the work may go on , make such ad hoc appointment 
29 was deamed expedient. 


officiation to some extent to the employee. Though they 
are silent as to when the clear vacancy alose they have 
clearly denied the fact that the appointment of Fadnavis 
was on a permanent post. In my opinion , thc burden was 
on the omployee -workinan Union to prove this vital fact if 
they wanted assistance of paragraph 25 .8 . That being the 
case , the Bank s action would seen full, justified . It may 
also he noted licre that this dispute 19 very much belated 
and made after lapse of 11 years . It woulil not be vesirable 
to disturb the seniority of other persons in such circuit 
stances . The persons on superior posts have already gathered 
experience on such posts and it would not be permissible to 
(lemoto them . The employcc has also sought somo 889ja. 
tance from the practice followed by the Bank in the cases 
of 12 employees . We are not told the facts of those 12 
cases and the circunstances in which they had been given 
the benefit of the period of cmployment as temporary ser 
vants to be counted towards probationary period . However, 
the applicant cannot rely on their cases and succeed on tho 
question of discrimination as full facts are not known , 
particularly as to whether the 12 cmpoyees were similarly 
situnted as Fadnavis. 


9. I am , therefore, of the opinion that the Bank was justifi 
ed in confirming Fadnaviy with effect from 1 - 5 - 1970 on 
completion of 6 months service . There shall be no order 
ar to costs. 
14 - 9 -84. 

JUSTICE K . K . DUBE , Presiding Officer 

[No. L - 12012 / 188 / 82- D . JI. A .) 
N . K . VERMA, Desk Officer 


7 famit, 22 fram, 1984 


7. The words the bank shall make arrangemont for filling 
the vacancy in paragraph 20 . 8 are instructive and impera 
tive and exnect that the Bank would make an appointment 
within 3 months . But as I pointed out above , it may be no 
fault of the Bank that such Appointment could not be 
made within 3 months and for the exigencies of the work 
another ad hoc appointment has tn he made . Now if the ad 
hoc annointee is the same who wa l - arlier temporarily appoint 
od . the question ariscs whether the total period of servico 
under more than one appointments by such an crşployee has 
to be taken into account as part of his probationarv period 
or anv legger period . Paragraph 20 . 8 tavs emphasis that the 
termorary appointments cannot be made for more than 3 
months and grcondly the Bank must appoint the permanent 
Incumhent within this period . Therefore , in comnuting the 
total perind of emplovment of a temporary employce serv 
inó for the second time in such , situation would be wholly 
renurnant to the intention of naragtanh 20. 3 . What would 
count towards his nrohationary neriod in such a situation 
would be the period of service rendered by him in the 
first instance which should not in any case exceed 3 months. 
The second employment was made in a situation which 
would not be covered hv nasagranh 20 . 8 . but was contractual 
and will he governed by the terms of contract made in this 
Tronrit . such a contract not twing inconsistent with parectanh 
20 % Tam therefore of the view that thoush it mar than 
permissible to count the period of first employment of such 
temporary workman towards he part of his probationary 
period , it may not he permissible to count the period of 
employment of the temporary employee made subsequently 
during which heriod the vacancy on the nermanent post 
remained unfilled . Since naragraph 20 .8 permits Aproint 
mente of a temporary emnlovee for a maximum neriod of 
3 months, this could be fixed as the limit for the period 
of emnlovment which can be taken into account in the pro 
bationary reriod . Therefore , where there is an employee 
who hag grasved for two terms or more aq temporary em 
plover on a nermanent vacancy , the maximum neriod of 
service that could chunt towards probationary period would 
be three month . We may proceed to determine the rights 
of the rarties in this case . 


HITO BTTO 3217. Tent from ( of 
go ) fofas, 341, Batu 75 , TFTE T - 641037 
afir (atogao /11355) ( fora 579 5770 949 7 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
stafitui 3409 afufFUH , 1952 ( 1952 4T 19 ) (f577 
इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 
17 की उपधारा ( 21 ) के अधीन छुट दिए जाने के लिए, 
आवेदन किया है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम 
का संदाय किए बिना ही , भारतीय जीवन बीमा निगम को 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकल है जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम 
कहा गया है के अधीन उन्हें अनुज्ञेय हैं ); 


अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए और इसमे उपावद्ध अनुसूची में विनिर्दिष्ट शतों के अधोन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 


8 . The Union has not led any evidence to prove that 
Fadnavis was appointed on a permanent post. The ustertion 
that he was appointed on a permanent post is mado by 
the Union and denied by the Bank . This fact could be 
proyed by calling any bank employee in the witness box 
along with the record . No attempt hag been made by the 
Union or the employee to prove that officiation of tho 
employee prior to 13 -11-69 was on a permanent post. Ad 
against this , the Bank 48verted that the clear yacancy arose 
much later but they have given the beliefit of the carlier 


अनुसूची 
____ 1. उक्त स्थापन के संबंध में नियोजक , प्रादेशिक भविष्य 
निधि आयुक्त , तमिलनाडु को ऐसी विवरणियाँ भेजेगा और 
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ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट करे । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास 
की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खंड ( 7 क ) के अधीन समय - समय पर निविष्ट करे । 


9. यदि किसा कारणवश, स्थापन के कर्मचारी , भारत 
जीवन बीमा निगम की उस सामहिक बोभा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह रद्द की जा सकती 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना ;विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों का मंदाय आदि भी है, होने वाले सभी व्ययों का बहन 
नियोजक द्वारा किया जाएगा । 


10. यदि किसी कारणवश, नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
को व्यवगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 


4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए . तब उस संशोधन की प्रति , और 
तथा कर्मचारियों की बहुसंख्या को भाषा में उसकी मुख्य 
बातों का अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित 
करेगा । 


___ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में उन मत सदस्यों के नाम निर्देशि 
तियों या विधिक वारिसों को जो यदि छुट न वी गई होती 
तो उक्त स्कोम के अन्तर्गत होते , बीमा फायदों के संदाय का 
उत्तरदायित्व नियोजक पर होगा । 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन एट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो ,नियोजक सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
माबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत्त करेगा । 


12. उक्त स्थापन के संबंध में नियोजक, इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके हक 
दार नाम निर्देशितियों/ विधिक वारिसों को बोमाकृत रकम 
प्राप्त होने के सात दिन के भीतर सुनिश्चित करेगा । 

[ सं० एस - 350 14/ 88/ 84- एस०एस० . 4 ] 


New Delhi, to : 2217. Soptember, 1984 


___ 6. यदि उनत स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समूचित रूप 
से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों जो उक्त स्कोम के अधीन 
अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , दि किसो कर्मचारो को मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में संदेय होती जब वह उक्त स्कोम के अधीन होता तो 
नियोजक कर्मचारी के विधिक वारिसानाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 


S . O . 3217. - Whereas Messrs Lakshmi Ring Travellers , 
( C . B. E.) Limited 341 , Avanashi Road , Coimbatore - 641037 
( TN/ 11355) ( hereinatter referred to as the said establishment ) 
havc applicd for exemption upder sub- section (2A ) of Section 
17 of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952) ( hereinafter referred toas 
the said Act ) ; 

And whercas , the Central Government is satisfied that the 
cmployees of the said establishinent are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group losurance Schemo of the Life 
Iosurance Corporation of India in the nature of Lile Josur 
ance which are more favourable to such employees than tho 
benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Scheme); 


Now , therefore, in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Governments hereby exompts the said establich 
ment from the operation of all the provisions of the said 
Scheme for a period of ihrec years . 

SCHEDULE 


1. The employer in relation to the said cstablishment shall 
submit such returns to the Regional Provident Funds Com 
missioner, Tamil Nadu and maintain such accounts and pro 
vide such facilities for inspection , as the Central Government 
may direct from time to time, 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त , तमिलनार के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहाँ किस 
मणोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पाट 
करने का युक्तियुक्त अवसर देगा । 


2 . The employer shall pay such inspection charges as the 
Central Government may from time to time, direct under 
clause ( a ) of Sub -section ( 3A ) of section 17 of the said Act, 
within 15 days from the close of every month. 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of inaurançe piemja , transfer 
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of accouis , payment of inspection charges etc . shall be borne 
by the employer. 


4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rule of the Group Insur 
ance Scheme as approved by the Central Government and , 
ao and when amended , alongwith a translation of the salient 
features thercof, in the languago of the majority of the 
cmployces. 


5 . Whercas an employee , who je already a member of the 
Employees Provident Fund or the Provident Fund of and 
establishment exempted under thc said Act, is employed in 
his establishment, the cmployer shall immediately cnol bim 
06 a member of the Group Insurance Schemo ond pay neces 
sary premium in respect of hin , to the Life Insurance Cor 
poration of India . 


6 . Tho omployer shall arrange to enhance the benefits avail 
able to the employees under the Group Josurance Scheme 
appropriately , if the benefits available to the employces under 
the said Scheme are esilanced , so that ihe benofits available 
under the Group Ingui anco Sclçme are more favourable to 
the employces than the benefits admissible under the said 
Schemo. 


7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an cloployee the amount 
payable under this scheme be less than the amount that would 
be payable had employeo been covered under the said Scheme, 
the employer shall pay the difference to the legal beir / 
nomineo of the employte as compensation , 


8 . No amendinent of the provisions of the Group Insurance 
Schenie , shall be made witbout the prior approval of the 
Regional Provident Fund Commissioner, Tamil Nadu and 
whore any amendment is likely to affect adversely the interest 
of the omployees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu 
nity to the employees to explain their point of view . 


9 . Whoro , for any rcason , the employecg of the said estab 
lloyment do not remain covered under the Group Jusurance 
Schemo of the Life Insurance Corporation of India as alrcady 
adopted by the said establishment, or the benefits to the 
employeon under this Schome are reduced in any manner the 
exemption shall be liablo to be cancelled , 


___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसा पृथक अभिदाय या प्रामियम 
का संदाय किए बिना ही , भारतीय जीवन बीमा निगम को 
सामहिक बोमा स्कीम के अधीन जीवन बोमा के रूप मेंफायदे 
उठा रहें हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनुकल हैं जो कर्मचारो निक्षेप सहबद्ध 
बोमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात् उपत स्कोग 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

. अनुसूची 
___ 1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
भविष्य निधि आयुक्त करनाटक को ऐसी विवरणीयाँ भेजेगा 
और ऐसे लेखा रखे । तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय-समय पर निर्दिष्ट 
करे । 
___ 2 नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 की उप -धारा ( क ) के सण ( क ) 
के अधीन समय- समय पर निर्दिष्ट करें । 

3 सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्त 
गंत लेखाओं. का रखा जाना , विवरणियों का प्रस्तुत किया 
जाना , बीमा प्रीमियम का संदाय , लेखानों का अंतरण ,निरीक्षण 
प्रभारों का संदाय प्रादि भी है , होने वाले सभी व्ययों का बहन 
नियोजक द्वारा किया जाएगा । 
___ . नियोजक केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनूवाद, स्थापन के सूचना पट्ट पर प्रणित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उपक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक सामूहिक बीमा 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

और उसकी बाबत श्रावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञय हैं । 


__ 10 . Where , for any reason , the employer fails to pay the 
premlum etc . within the due date , as fixed by the Life Insur 
Ance Corporation of India , and the policy is allowed to lapse , 
the cxemption is liable to be cancelled . 


11. In case of default, if any made by the employer in 
payment of premium thy responsibility for sayment of assur 
anco beenfits to the nominces or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for - grant of this exemption, shall be that of the emp 
loyer . 


12. Upon the death of the members covered under the 
Scheme the Lifo Insurance Corporation of India sball ensure 
prompt payment of the sum assured to the nomince / legal 
heing of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete in 
all respecto . 


INo. S-35014/ 88{84- SS-IVE 


का०आ० 3218 - मैसर्स कुद्रेमुख मायग्न और कप्पनी 
लिमिटेड , 11 ग्लाक , कोरामंगला, बंगलौर- 34 (कं० नं0 
9827 ) (जिसे इसमें इसके पश्चात् उक्त संस्थान कहा गया 
है ) ने कर्मचारी भविष्य निधि और प्रीण उपबन्ध अधिनियम , 
1952 ( 1952 का 19) (जिसे इसमें इसके पश्चात उक्त 
अधिनियम कहा गया है ) की धारा 17 का उपधारा ( 22 ) 
के अधीन छूट दिए जाने के लिए आवेदन किया है । 


- 


- 
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Now , therefore , in exercise of the powers conferred by 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 

şub -section (2A ) of section 17 of the said Act and subject 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन to the conditions specific in the Schedule annexed hereto , 

the Central Government hereby exempts the said establishment 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा from the operation of all the provisions of the said Schcino 

for a period of three yeary . 
में मंदेय होती जब वह उक्त स्कीम के अधीन होता तो , 

I SCHEDULE : 
नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को 

1. The employer in relution to the said establislıment sball 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम . 

submit such returns to the Regional Provident Fund Com 
का संदाय करेगा । 

Inissioner , Karnataka and main sin such accounts and provide 

such facilities for inspection , as the Central Government 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशो may direct from time to time. 
धन , प्रादेशिक भविष्य निधि आयुक्त कर्नाटक के पूर्व अनुमोदन 

2 . The employer shall pay such inspectica charges as the 

Central Government may , from time to tinc, dircct under 
के बिना नहीं किया जाएगा पौर जहां किसी संशोधन से clause ( a ) of sub - section (3A ) of section 17 of the said Act, 

within 15 days from the close of every month, 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना 

3 . All expenses involved in the administration of the Group 
हो , वहां प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन Insurance Scheme, including maintenance of accounts. sub 

mission of returns, payment of insurance premja , transfer of 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

accounts, payment of inspection charges etc . shall be borne 

by the employer . . 
युक्तियुक्त अवसर देगा । 

4 . The cmployer shall display on <he Notice Board of 
9. यदि किसी कारणवश, स्थापन के कर्मचारी भारतीय the establishment, a copy of the rules of the Group Insur 

ance Scheme as approved by the Central Government and, 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे as and when amended, alongwith a translation of the salient 

features thereof, in the language oi the majority of the emp 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 

loyees. 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 

5 . Whereas an employee who is already a member of the 

Employees Provident Fund or the Provident Fund of an 
किसी रीति से कम हो जाते है, तो यह छूट रद्द की जा सकती 
establishmont exempted under the said Act, is cöployed in 

his establishment, the employer shall immcdiately enrol him 

as a member of the Group Insurance Scheme and pay neces 
10. यदि किमी कारणवश नियोजक उप नियत 

sary premium in respect of him to the Life Insurance Cor 

poration of India . 
तारीख के भीतर, जो भारतीय जीवन बीमा निगम नियत 

6 . The employer hall arrange to cohance the benefits 
करे , प्रीमियम का संदाय करने में असफल रहता है , और 

available to the cmployees under the Group Insurance Schemo 

appropriately , if the benefits available to the employees under 
पालिसी को व्यपगत हो जाने दिया जता है, तो छूट रद्द 

the said Scheme are enhanced, so that the benefits. available 

linder the Group Insurance Scheme arc morc favourable to 
की जा सकती है । 

the cinployees than the benofits admissible under the said 

Scheme. 
11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए 

7 . Notwithstanding anything contained in the Group Insur 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम निर्देशि 

ance Scheme, if on the death of an employee the amount 

payable under this cherne be less than the amount that would 
तियों या विधिक वारिसों को जो यदि यह छूट न दी गई होती 

be payable had employee been covered under the said Scheme, 

the employer shall pay the difference to the legal heir / 
तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों के संदाय 

nomince of the employee as compensation . 
का उत्तरदायित्व नियोजक पर होगा । 

8 . No amendment of the provisions of the Group Insur 

ance Scheme, shall be inade without the prior approval of 
12. उक्त स्थान में संबंध में नियोजक , इस स्कीम 

the Regional Provid : nt Fund Commissioner, Karnataka and 

where any atnendment is likely to affect adversely the interest 
के अधीन आने वाले किमी सदस्य की मृत्यु होने पर उसके 

of the employees , the Regional Provident Fund Commissioner 

shall before giving his approval, give a reasonable opportunity 
हकदार नाम निर्देशियि /विधिक वासिसों को बीमाकृत रकम to tho employees to explain their point of view , 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 

9 . Where , for any reason , the employees of the said . estab 

lishment do not remain covered under the Group Insurance 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 

Scheme of the Life Insurance Corporation of India as 

alrcady adopted by the sand establishment, or the benefits to 
भीतर सुनिश्चित करेगा । 

the cmployees under this Scheme are reduced in any inanner, 

the exemption shall be liable to be cancelled . 
[ सं० एस -35014/ 90/ 84-एस एम - 4] 

10 . Where for any reason , the employer fails to pay the 
S . O . 3218. . - Whereas Messrs Kudremukh Iron Orc Co. Ltd ., 

premium etc , within the clue date , as fixed by the Lifo 
II Block, Koramangala , Bengalore -34 ( KN / 9827) ( horcinafter 

Insurance Corporation of India , and the policy is allowed 
referred to as the said cstablishment ) have applied for exemp 

1o lapse , the exemption is liable to be cancelled . 
tion under sub - section ( 2A ) of Section 17 of the Employees 

. 11. In case of default , if any made by the eniployer in 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 

payment of premium the responsibility for payment of Assur 
of 1952 ) ( hereinafter referred to as the said Act ); 

ance benefits to the nominecs or the legal heirs of deceased 

members who would have been covered under the said Scheme 
And whereas , the Central Government is satisfied that the 

but for grant of this eve np : ion , sbull be that of the emr 
employees of the said catabl shment are , without making any 

loyer. 
separato contribution or payment of premiuni, in, enjoyment 
of benefits under the Group Insurance Scheme of the Life 

12 . Upon the death of the menilers covered linder the 
Insurance Corporation of India in the nature of Life Insur 

Scheme the Life Insurance Corporation of India shall ensure 
ance which are morc favournhle to such employees than the 

prompt payment of the sum assured to the nomince Lega 
benefits admissible under the Employees Deposit Linked 

heirs of the deceased member entitled for it and in any 
Insurance Scheme , 1976 ( hereinafter referred to as the said 

case within one month from the receipt of claim complet 
Scheme) ; 

in all respects. 

[ No . S. 35014( 90 ) / 84-SS-IV 
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5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि . 
होवस्ट हाऊस , नारीमन प्वाइंट , 193, बेकबे रिकलेमेशन , का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन 
बम्बई - 400021 ( म . ह . 45 .41) अपनी फैक्टरी समेत की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
जो कि मुलन्द , बम्बई - 80 में स्थित है और ( म . ह . नियोजित किया जाता है तो , ना जक सामूहिमा बीमा 
2566 ) के अन्तर्गत पाती है (जिसे इसमें इसके पश्चात् स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
उक्त संथापन कहा गया है ) ने कर्मचारी भविष्य निधि और उसकी बाबत श्रावश्यक प्रीमियम भारतीय जीवन बीमा 
और प्रकीर्ण उपबंध अधिानयम , 1952 ( 1952 का 19 ) निगम को संदत्त करेगा । 
(जिसे इसमें इसके पश्चात् उक्न अधिनियम कहा गया है ) 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उप 
की धारा 17 को उपधारा ( 20 ) के अधीन छुट दिए 

लब्ध फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा 
जाने के लिए आवेदन किया है । 

स्कीम के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित 
पीर केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

रूप से वृद्धि की जाने व्यवस्था करेगा जिससे कि कर्मचारियों 
स्थापन के कर्मचारी , किमी पथक अभिदाय या प्रीमियम 

के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
का संदाय किए बिना ही , भारतीय जीवन बीमा निगम की उन फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में अनुज्ञेय हैं । 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 

7. सामूहिक बीमा स्कीम में किसी बात के होते 
उन फायदों से अधिक अनकल हैं जो कर्मचारी निक्षेप सहबद्ध 

हुए भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के 
बीमा स्कीम 1976 ( जिसे इसमें इसके पश्चात उक्त स्कीम अधीन संदेय रकम उस रकम से कम है जो कर्मचारी को 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

उस दशा में संदेय होती जब वह उक्त स्कीम के अधीन 

होता तो , नियोजक कर्मचारी के विधिक वारिस नाम निर्देशित 
प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 

को प्रतिकार के रूप में दोनों रकमों के अन्तर के बराबर 
की उपधारा ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 

रकम का संदाय करेगा । 
हए और इससे उपाबद्ध अनसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हए, उक्त स्थापन को और इसकी फैक्टरी को जो 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
कोड नं . ( म . ह . 2 366 ) के अन्तर्गत पाती है , तीन वर्ष 

संशोधन , प्रादेशिक भविष्य निधि पायक्त, बम्बई के पूर्व 
की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन 

अनमोदन के बिना नहीं किया जाएगा और जहां किसी 
मे छूट देती है । 

संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 

की सम्भावना हो , वहाँ प्रादेशिक भविष्य निधि मायक्त , 
अनुसूची 

अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टि 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य कोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 
निधि प्रायक्ल , बम्बई को ऐसी विवरणियां भेजेगा और ऐसे 

___ _ 9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय 
लेन्द्रा रखेगा तया निरीक्षण के लिए ऐसी सुविधाएं प्रदान 

जीवन बीमा निगम की उस सामूहिक बोमा स्कीम के , 
करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 

जिसे स्थापन पहले अपना चका है अधीन नहीं रह जाते हैं 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रयोक मास की या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय फायदे किसी रीति से कम हो जाते हैं , तो यह रद्द की जा 
सरकार, उक्त अधिनियम की धारा - 17 की उपधारा 

सकती है । 
( 30 ) के खंड ( क ) के अधीन समय - समय पर निर्दिष्ट . 10. यदि किसी कारणवश, नियोजक उस नियत तारीख 
करे । 

के भीतर, जो भारतीय जीवन बीमा निगम नियत करे , 

प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
3. सामहिक बीमा स्कीम के प्रशासन में , जिसके मन्त 

को व्यपगत हो जाने दिया जाता है तो , छुट रद की जा 
ग लबाओं का रखा जना, विवरणियों का प्रस्तत किया 
जाना , वीमा प्रीमियम का संदाय , लेखाओं का अन्तरण 

सकती है । 
निरीक्षण प्रभारों का मंदाय आदि भी है , होने वाले सभी ____ 11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए 
व्ययों का वहन नियोजन द्वारा किया जाएगा । 

किसी व्यतित्रम की दशा में , उन मत सदस्यों के नाम 

निर्देशिनियों या विधिक वारिसों को ओ यदि यह छूट 
____ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामहिक 

दी गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायद 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 

के संदाय का उत्तरदायित्व नियोजन पर होगा । 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा . कर्म 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 

____ 12. उक्त स्थापन के संबंध में नियोजर, इस स्कीम के 
अनवाद , स्थापन के सूचना पर पर प्रदशित करेगा । 

अधीन प्रोने वाले किसी सदस्य की मृत्यु होने पर उसके 
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8 . No ameudnient of the provision of the Group Insurance 
हकदार नाम निर्देशितियों /विधिक वारिसों को बीमाकृत 

Scheme, shall be made without the prior approval of the 
रकम का संदाय तत्परता से और प्रत्येक दशा में भारतीय Regional Provident flad Commissioner, Bombay and where 

any amendment is likely to allect adversely the interest of the 
जीवन बीमा निगम से बीमाकृत रकम प्र . प्त होने के सात employees , the Regional Provident lund Lumissionci shall 

bctore giving his approval give a Jeasonable opportunity 10 
दिन के भीतर मुनिश्चित करेगा । 

the employees to explain their point of view , 
सिं . एस - 3501 4/ 85/ 81 एम एम- 1 ] 

9 . Where , for any 14150n , the employees of the said esta 
blishment do not remain covered under the Group Jusurance 
Scheme of the Life Insirance Corporation of India as alrcady 

adopted by the said establishment, or the benefits to the em . 
S . O . 3219 . - Whereas Messrs. Hoechst Pharmaccuticls Ltd ., 

ployees under this Scheme are recluced in any manner , the ex 
Hoechst House , Narimaln Point , 193 , Bachbay Reclamation , 

cmption shall be liable to be cancelled . 
Bombay -400021 ( MH/ 4344 ) including its factory at Mulund , 
Bombay- 80 ( MH / 2566 ) ( hercinafte: leferred to as the said 

____ 10 . Where, for any rcasoth , the employer fails to pay the 
establishmcnt ) have applied for exemplic !) under sub -section 

premium etc . within the due date , as fixed by the Life Insul 
(CA) of Section 17 of the Employee s Provident Funds & . 

rance Corporation of India , and the policy is allowed to lapse , 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) (hereinafter the exemption is liable to be cancelled . 
feferred to as the said Act ); 

11 . In case of default if any made by the employer in pay 

ment of premium the responsibility for paypicnt of assurance 
And whereas , the Central Government is satisfied that the 
employees of the said establishment are , without making any 

benefits to the nominces or the legal heita of deceased mem 

bers who would have been covered under the said Scheme but 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 

for grant of this cxemption , shali be that of the employer. 
Insurance Corporation of Indi : in the nature of Life Insurance 

12 . Upon the death of the member covered under 
which are inoro favourable to such employees that the bene 

the Life Iosurance Corpornion of India shall ensure prompt 
fits admissible under the Employees Deposit Linked Insurance 

payment of the sum assived to the nomincc / Legal hcirs of 
Scheme, 1976 (Hereinafter referred to as the said Scheme); 

deceased member entitled for it and in any case within ono 
Now, therefore , in exercise of the powers conferred by sub . 

month from the recelpt of claim completc in all respects " . 
section (2A ) of section 17 of the said Act and subject to the 

__ No. S. 35014 ( 85 ) / 84- SS -IV] 
conditions specified in the SCHEDULE annexed hereto , the 
Centrul Government hereby exempts the said cytablishment 
and its factory covered under Code No . ( MH / 2566 ) from the 

का . पा . 3220: - - भंसर्स जयपुर गोल्डन ट्रांसपोर्ट 
operation of all the provisions of the said Scheme for a period 
of three years . 

कम्पनी प्राइवेट लिमिटेड, रोशनारा रोड , दिल्ली - 110007 . 

( सी . ल . 309 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन 
SCHEDULE . । 

कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
1. The clo c r in relation to the said establishnient shall 

उपबन्ध अधिनियम, 1952 ( 1952 का 19 ) (जिसे 
submit such returns to the Regional Provident Fund Comini 
ssioner, Bombay, maintain such accounts and provide such इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की 
facilities for inspection , as the Central Government may direct 
from time to time . 

धारा 17 की उपधारा ( 20 ) के अधीन छूट दिए जाने 

के लिए प्रावेदन किया है । 
2 . The employer shall pay such inspection charges as the 
Central Government say , from time to time, direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said Act , 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
within 15 days from the close of every month . 

स्थापन के कर्मचारी, किमी पथक अधिदाय या प्रीमियम का 
3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub 

संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
mission of returns, payment of insurance prcmia , transfer of 

सामूहिक बीमा स्कीम के अधीन बीमा के रूप में फायदे 
accounts, payment of injpection charges etc . shall be borne 
by the employer . 

उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
4 . The employer shall display on the Notice Board of tho 

फायदों से अधिक अन कल हैं जो कर्मचारी निक्षेप सहबद्ध 
cstablishment, a copy of the rules of the Group Insurance 
Schemc as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient features 
thereof in the language of the piajority of the employees 

अतः केन्द्रीय सरकार उका अधिनियम की धारा 17 
5 . Whereas an employce , who is already a memeber of the 
Employees Provident Fund or the Provident Fund of an es की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
tablishment exempted under the said Act, is employed in his 
cstablishment, the employer shall immediately cnrol him as हए और इससे उपाब : अनमुची में विनिर्दिष्ट शतों के अधीन 
e member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 

रहते हए उक्त स्थापन को तीन वर्ष की अवधि के लिए 
of India. 

उक्त स्कीम के सभी उपबन्धों के प्रवर्तन में छुट देती 
6 . The employer shall arrange to enhance the benefits avail . 
able to the cmployecs under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the saint Scheme arc enhanced , so that the benefits available 
under the Group Insuranc . Schenie are more favourable to the 

अनुगूची 
employees than the benefits admissible under tlie said Scheme. 

____ 1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
7 . Notwithstanding anything contained in the Group In 

निधि आयुक्त , दिल्ली को ऐसी विवणियां भेजेगा और 
surance Scheme, If on the death of an employee the amount ऐसा लेखा रखेगा तथा निरीक्षण के लिए ऐसी मुविधाएं 
payable under this scheme he less than the amount that would 
be payable had employee heen covered under the said Scbeme, प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट 
the cmployer shall pay the difference to the Legal heir /nominee 
of the employce as compensation. 

करे । 


बीमा स्कीम, 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय है । 
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फाय किसी रोति से कम हो जाते हैं , तो यह रद्द की जा 
सकती है । 


___ 10. यदि किसी कारणवण , नियोजक उस नियत तारख 
के भौतर , जी भारतीय जीवन बीमा निगम नियत करे , 
प्रामियम का संदाय करने में असफल रहता है , और पालिसी 
को व्यगत हो जाने दिया जाता है तो , छूट रद्द का जा 
सकती है । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम फ्री 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
मरकार, उक्त अधिनियम की धारा 17 को पधारा ( 30 ) 
के खंड ( क ) के अधीन समय- समय पर निर्दिष्ट करे । 

3. सामूहिक बोगा स्कीम के प्रशासन में , जिसके अन्त 
र्गत लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया 
जाना , बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , 
निरीक्षण प्रभारों का मंदाय आदि भी है, होने वाले सभी व्ययों 
का वहन नियोजक द्वारा किया जाएगा । 

___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति, और जब कभी इनमें 
संशोधन किया जाए , तब उस संशोधन को प्रति तथा कर्म 
चारियों का बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , स्थापन के सुचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन 
में नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा 
स्कीम के सदस्य के रूप में उसका नाम तरन्त दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बोमा 
निगम को संदत करेगा । 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
ग्यक्तिक्रम की दशा में उन मृत सदस्यों के नाम निर्देशितियों 
या विधिक वारिसों को जो यदि यह छूट न दी गई होती 
तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय 
का उत्तरदायित्व नियोजक पर होगा । 

12 . उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों/विधिक वारिसों को बीमाकृत रकम 
प्राप्त होने के मात दिन के भीतर सुनिश्चित करेगा । 

[स , एम- 350 14/ 76/ 84 -एम . एस . - 4] 


S . O . 3220. - Whereas M / s, Juipur Golden Transport Co . 
Ltd ., Roshanara Road , Delhi- 110007 (DL /309 ) (hereinafter 
referred to as the suid cstablishingent ) have applied for 
exemption under Sub - Section (2A ) of Section 17 of the Em 
ployees Provident Funds Miscellaneous PlOVis .ony Act , 
1952 ( 19 of 1952 ) ( herrinafter referred to as the said Act ) ; 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उप 
लब्ध फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा 
स्कीम के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित 
रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्म 
चारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हो जो उक्त स्कीम के 
अधीन अनुज्ञेय हैं । 

___ 7. सामुहिक बीमा स्कीम में किसी बात के होते हुए 
• भो , यदि किसी कमचारी की मत्यु पर इस स्कीम के अधीन 

संदेय रकम उस रकम से कम है जो कर्मचारी को उस 
दशा में संदेय होती जब वह उक्त स्कीम के अधीन होता 
तो , नियोजक कर्मचारी के विधिक वारिसानाम निर्देशितो . 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 
रकम का संदाय करेगा । 
____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त , दिल्ली के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहाँ किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो , वहाँ प्रादेशिक भविष्य निधि आयुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की ऐसी सामूहिक नीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के जवान कर्मचारियों को प्राप्त होने वाले . 


And Whereas, the Central Government is satisfied that 
the employees of thc said establishment are , without mak 
ing any separate contribution or payment of premium , in 
cnjoyment of benefits under the Group Insurance Scheme 
of the Life Insurance Corporation of India in the nature 
of Life Insurance , which are forc favourable to slich ¢m 
ployees than the benefits admissiblo under the Employces 
Deposit Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme ); 

Now , therefore , in exercise of the powers conferred by 
Sub - Section ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the S :hedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
scheme for a period of three years , 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such toturns to the Regional Provident Fund Com . 
missioner Delhi, maintain such accounts and provide such 
facilities for inspection , as the Central Government may 
direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Goverment may, from time to time, direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said 
Act, within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounta , 
submission of returos , payment of insurance premia , trang 
fer of accounts , payment of inspection charges, etc . shall be 
borne by the employer, 

4 . The employer shall display , on the Notice Board of the 
establishment , copy of the rules of the Group Insurance 
Scheme as approved by the Central Government is and when 
amended alongwith a translation of salient features thereof 
in the language of the majority of the employees. 


5 . The employer shall arrange in respect of an eniployco 
who Icaves the establishment and joins another establishment 
covered under the said Act , to transfer to the Insurance 
Fund in respect of the other establishment, the proportionate 
premium to the credit of the outgoing employees. 
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6 . Where an employce , wo is already i mcminer of the बीमा स्फोम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम 
Employees Provident Fund of the Provident Fnud of an 
establishment exempted undey the said Act is cmployed in कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 
his establishment the cinployer shall immediately cnrol him 
as a member of the Group losulance Scheme and puy neces 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
Siry premium in respect of him 10 The Life Insurance 
Corporation of India , 

की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
7 . The employer shall alruniyc to chan c the benefits हए और इससे उपाबल अनमूची में विनिदिष्ट शती के 
available to the employees under the Group Ingurule Scheme 
appropriately , if the benefits available to the employees under 

अधीन रहते हए , उक्त स्थापन को तीन वर्ष को अवधि के 
the said Scheme are enhanced , so that the benelits available 

लिए उक्त स्फोम के सभी उपबन्धों के प्रवर्तन से छुट 
under the Gooup Insurance Schcime are more favourable to 
the employees than the benefits admissible under the suid 
Scheme. 
8 . Notwithstanding anything contained in the Group 

अनुसूची 
Insurance Scheme, if on the death of an employee the amount 
payablo under this Scherne be less than thumount that 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
would be payble , had the cmployee hecn covered under tho 
said Scheme the employer shall pay the difference to the 

निधि आयुक्त , आन्ध्र प्रदेश को ऐसी विवरणियाँ भेजेगा और 
Icgal hcir /nominec of the employee as compensation . 

ऐसे लेखा भेजेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
9 . No amendment of the provisions of the Group Insu प्रदान करेगा जो केन्द्रीय सरकार, समय -समय पर निर्दिष्ट 
rance Scheme shall be nude without the prior approval of 
the Regional Provident Fund Commissioner Delhi and where 
any amendment is likely to eficct adversely the interest of 
the employcos , the Regional Provident Fund Commissioner , . 2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
shall before wying his approval, give a reasonablc opportunity 
to the employees to explain their pont of view . 

समाप्ति के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय 
10 . Where , for any reason , the employees of the establish 

सरकार , उक्त अधिनियम की धारा - 17 की उपधारा ( 3क ) 
ment do not semiain covered under the Group Insurance के खंड ( क ) के अधीन समय-समय पर निविष्ट करे । 
Scheme of the Life Insurance Corporation of India as al 
ready adopted by the establishment, or the benefits to the 
employees under this scheme arc rcduced in any manner , the 

. सामुहिक बीमा स्कीम के प्रशासन में , जिसके अन्त 
exemption shall be deemed to have been cancelled with effect र्गत लेखाओं का रखा , जाना विवरणियों का प्रस्तुत किया आना , 
from that date and the establishment shall be treated as 
covered under the said Scheme. 

बीमा प्रीमियम का संदाय, लेखाओं का अन्तरण , निरीक्षण 
11 . Where for any reason, the employer fails to pay the 

प्रभारों का संदाय आदि भी हैं , होने वाले सभी व्ययों का वहन 
promium within the due datc , as fired by Life Insurance नियोजक द्वारा किया जाएगा । 
Corporation of India , the policy is allowed to lapso , the 
exemption is lible to be cancelled and the employer proceeded 
against . 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामहि , 
12 . In tho case of default, if any, made by employer in pay 

बीमा स्काम के नियमों की एक प्रति , और जब कभी उनमें 
ment of primium ctc , the responsibility for payment of संशोधन किया जाए , तब उस संशोधन को प्रति तथा कर्म 
assurance benefits to the nominee / legal heirs of deceased 
members who are covered under the Scheme will be that of 

मारियों को बहुसंख्या की भाषा में उसकी मुख्य बातों का 
the employer. 

अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
13. Upon the death of the member covered hinder the 
Scheme, the emplayer in relation to the said establishment 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
sball ensure prompt payment of the sum adspred to the 
bomince / legal heirs entitled for it and in any case within 7 

निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
days of tho receipt of the sum assured from the Life Insuranco 
Corporation of India , 

स्थापन को भविष्य निधि का पहले ही सवस्य है , उसके 

स्थापन में नियोजित किया जाता है तो , नियोजक , सामूहिक 
INo. S. 35014/ 76 / 84-FPG] 

बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
का . आ . 322 1.--- मैसर्स दो हैदराबाद अलविन मैटल करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
वर्स लिमिटेड, सनसनगर, हैदराबाद ( ए . पी . / 182 ) जिसे 

बीमा निगम को संदत्त करेगा । 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ( ने कर्म ___ G. यदि उक्त स्कीम के अधीन कर्मचारियों को उप 
चारी भविष्य निधि और प्रकीर्ण उपबन्ध भधिनियम , 1952 
( 1952 का 19 ) (जिस इसमें इसके पश्चात् उक्त अधिनियम स्कीम के अधीन कर्मचारियों को उपलब्ध फाययों में समचित 
कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन म्हप से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्म 
छुट दिए जाने के लिए आवेदन किया है । 

चारियों के लिए सामूहिक बीमा स्कोम के अधीन उपलब्ध 
और केन्द्रीय सरकार का समाधान हो गया है कि उत्त 

फायदे उन फायदों से अधिक अनुकूल हों जो उक्त स्काम के 
स्थापन के कर्मचारो , किसी पथक अधिदाय या प्रोमियम का 

अधीन अनुज्ञेय हैं । 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 

7. सामूहिक बीमा स्कीम में किसी . बाब के होते हुए 
सामूहिक बीमा स्काम के अधीन जीवन बीमा के रूप में भी , यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए के फायदे संदेय रकम उस रकम से कम है जो कर्मचारी को उस 

उन फायदों से अधिक अनुकल हैं जो कर्मचारी निक्षेप सहबद्ध दशा में संदेय होती जब वह उक्त स्कीम के अधीन होता तो 
865 GI/ 84 - 6 


लब्ध फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक धोमा 


- - : . - - 


- - 
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तो नियोजक कर्मचारी के विधिक वारिम / नाम निर्देशिती conditions specifical in the SCHI:DULE annexed herety , the 

Central Government herchy excmply the said establishment 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर from the operation of all the provision , ( f the said Scheme for 

a period of three years . 
एकम का संदाय करेगा । 

SCHEDULE 
8. सामहिक बीमा स्कीम के उपबंधों में कोई भी 

1. The employer in relation to the sail establishment shall 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त , आन्ध्र प्रदेश के 

submit such relurns to the Region Provident Fund Commis 

iosner , Andhra Pradesh and maintain auch accounts and 
पूर्व अनुमोवन के बिना नहीं किया जाएगा और जहाँ किसी provide such ( acilities for inspection , as the Central Gover n 

ment may direct from time to time. 
संशोधन से कर्मचारियों के हित पर प्रतिकल प्रभाव पड़ने 

2 . The einployer shall pay such inspection charges as the 
की संभावना हो , वह प्रादेशिक भविष्य निधि आयुक्त , अपना Central Government may , from time to time, direct under 

clause ( a ) of sub -section (3A ) of section 17 of the sail Acta 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 

within 15 days from the close of every month. 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

3 . All expenses involved in the ndministration ofthe Group 

Insurance Schemo, including maintenance of accounts , sub 
9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय mission of returns, payment of insurance premia , transfer of 

Hiccounts, payment of inspection charges etc . shall be borne 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , by the employer. 
जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं । 4 . The employer shall display on the Notice Board of the 

establishment, a copy of the rules of the Grous Insurance 
या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 

Schemo as approved by the Central Government and as and 
फायदे किसी रीति मे कम हो जाते हैं , तो यह रद्द की जा 

when amended , alongwith translatic :l of the salient features 

thereof , in the language of the majority of the employecs, 
सकती है । 

5. Whereas an employee, who is already a member of the 

Employees Provident Fund or the Provident Fund of an 
__ 10. यदि किसी कारणवश, नियोजक उस नियत establishment exempted under the said Aut, íg employed in his 

establishment, the employer shall immediately cnrol him as a 
तारीख के भीतर , जो भारतीय जीवन बीमा निगम नियत 

member of the Group Insurance Scheme and pay gecessary 
करे, प्रीमियम का संवाय करने में असफल रहता है, और 

premium in respect of him to the Life Insurance Corporation 

of India . 
पालिसी को व्ययगत हो जाने दिया जाता है तो , छुट रद्द 

6 . The employer shall arrange to enhance the benefits 
की जा सकती है । 

available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 

the said Scheme aro enhancel, so that the liencfits availablo 
11. नियोजक द्वारा प्रीमियम के संदाय में किये गए 

under the Group Insurance Scheine are more favourable to the 
किसी व्यक्ति कम की दशा में , उन मृत सदस्यों के नाम 

employees than the bencfits admissible under the said Schemo. 
निर्देशितियों या विधिक वारिसों को जो यदि यह छूट न 

7 . Nothwithstanding anything contained in the Group ingli 

rance Scheme, if on the death of an employee the amount 
दी गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों fayable under this scheme he less than the amount that would 

be payable had employee been covered under the said Schemo, 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 

the employer shall pay the difference to the legal leir / nomince 

of the employee as compensation . 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 

8. No amendment of the provisions of the Group Insurance 

Scheme, shall be made without the prior approval of the 
अधीन आने वाले किसी सदस्य को मत्यु होने . पर उसके 

Regional Provident Fund Commissioner . Andhra Pradesh and 
हकदार नाम निर्देशितियों/विधिक वारिसों को बीमाकृत where any amendment is likely to affect adversely the 

interest of the employecy, the Regional Provident Fund 
रकम का संदाय तत्परता से और प्रत्येक दशा में भारतीय Commissioner shall before giving his approval, give a reason 

able opportunity to the employees to explain their point of 
जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात 

view . 
दिन के भीतर सुनिश्चित करेगा । 

9 . Where for any reason , the cmployees of the said establish 

ment do not remain covered under the Group Insurance 
[ सं . एस - 35014/ 89/ 84 - एस . एस . - 4 ] Scheme of the Life Insurance Corporation of India as already 

adopted by the said establishment, or the benefits to the 
ए . के . भट्टराई , अवर सचिव employees under this Scheme are reduced in any manner, the 

exemption shall be liable to be cancelled , 

10 . Whers , for any reason , the employer fajls to pay the 

premium etc . within the aur date , as fixed hy the Life Insurance 
s. o . 3221 .--- Whereas Messrs The Hyderabad Alluiyn Metal Corporation of India , and the policy is allowed to lapse , tho 
Works Ltd ., Sanatnagar, Hyderabad ( AP /182 ) ( hereinafter exemption is liable to be cancelled . 
referred to as the said establishment) have applied for 
exemption under sub- section ( 2A ) of Section 17 of the 

11. In case of default, if any made by the employer in pay 
Employecs Provident Funds & Miscellaneous Provisions Act , ment of premium the responsibility for rayment of assurance 
1952 ( 19 of 1952 ) (hereinafter referred to as the said Act ) ; 

ben 19 to the nominees or the legal heits of deceased mem 

bers who would have been covered under the said Scheme 
And whereas , the Central Government is satisfied that the but for grant of this exemption shall be that of the 
employees of the said establishment are , without making any smployer . 
separate contribution or payment of premium , in enjoyment of 

12. Upon the death of the members covered under the 
benefits under the Groun Insurance Scheme of the Life 
Insurance Corporation of India in the nature of life Insurance 

Scheme The Life Insurance Coporation of India shall cnsure 

prompt payment of the sum assured to the nominee / Legal 
which are more favourable to such employecs than the benefis 
admissible under the Employecs Deposit Linked Insurance 

heirs of the deccascd member entitled for it and in any case 
Scheme, 1976 (hereinafter referre i to as the said Scheme); 

within one month from the receint of claim complete in 411 

Tespects . 
Now, therefore , in exercise of the powers conferred by sub 
section (2A ) of section 17 of the suid Act and subject to the 

[ No . S. 35014 ( 89) SS -IV] 
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6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
का० आ0 3222. -- - मैसर्स उत्तर प्रदेश स्पिनिग मिल कंपनी , फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
( नं .- 1 ) लिमिटेड, अखारपुर, फैजाबाद ( उत्तर प्रदेश ) यू . पी . / अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
6678 (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधि लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
निम 1952 ( 1952 का 19) (जिले ईसमें इसके पश्चात फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा अनुज्ञेय हैं । 
( 20 ) के अधीन छूट दिए जाने के लिए आवेदन किया है ; 

____ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त भी , यदि किसी कर्मचारी की मृत्यू पर इस स्कीम के अधीन 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का सन्देय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 

में संदेय होती , जब वह उक्त स्कीम के अधीन होता तो , 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 

नियोजक कर्मचारी के विधिक वारिस /नामनिर्देशिती को प्रति 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 

संदाय करेगा । 
बीका स्कीम 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम 

8 . सामहिक बीमा स्कीम के उपबन्धों में कोई भी 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

संशोधन , प्रादेशिक भविष्य निधि आयुक्त , उत्तर प्रदेश के 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 

पूर्व अनुमोदन के बिना नही किया जाएगा और जहां किसी 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 

संशोधन से कमचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
हए और इससे उपाबद्ध अनसूची में विनिर्दिष्ट शतों के अधीन 

की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 

अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
उक्त स्कीम के सभी उपबन्धा प्रवर्तन : छूट ती है । 

करने का युक्तियुक्त अवसर देगा । 
अनुसूची 

9. यदि किसी कारणवश, स्थापन के कर्मचारी भारतीय 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 

जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
निधि आयुक्त , उतर प्रदेश को ऐसी भिवरणियां भेजेगा और 

स्थापन पहले अपना चुका है प्रधीन नहीं रह जाते है या 
एस लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 

इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 

किसी रीति से कम हो जाते हैं ; सो यह रद्द की जा सकती 
2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 

___ 10. यदि किसी कारणवश, नियोजक उस नियत तारीख 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 

के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
के खण्ड ( क ) के अधीन समय -समय पर निर्दिष्ट करे । 

प्रीमियम का संवाय करने में असफल रहता है, और पालिसी 
3. सामूहिक धीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 

को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का मदाय , लेखानों का अन्तरण , निरीक्षण 

___ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गये 

किसी व्यतिक्रम की दशा में , उन मतसदस्यों के नामनिर्दे 
प्रभारों संदाय प्रादि भी है होने वाले सभी व्ययों का वहन 

शितियों या विधिक वारिसों को जो यदि यह छट न दी 
नियोजक द्वारा किया जाएगा । 

गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के 
____ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 

संवाय का उत्तरदायित्व नियोजक पर होगा । 
वीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए तब उस संशोधन की प्रति तथा कर्म 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 

के अधीन पाने वाले किसी सवस्य की मृत्यु होने पर उसके 
अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

हकवार नामनिर्देशितियों /विधिक वारिसों को बीमाकृत रकम 

का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
5. यदि कोई ऐसा कर्मचारी , भविष्य निधि का या 

बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 

भीतर सुनिश्चित करेगा । 
भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 

[ संख्या : एस - 35014 / 94/ 84-एस एस - 4 ] 
नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 

New Delhi, the 22nd September, 1984 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

$. . 3222.- - Whereas Messrs , U. P. State Spinning Mille 

Company (No . 1 ) Limitoch, Akbarpur, Faizabad , (UP /6678 ), 
संदत करेगा । 

( hereinfter referred to as the said establishment ) have applied 
for exemption under sub -section 2A) of Section 17 of the Em 
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ployecs Provident Funds & Miscellaneous Provisions Act, . 
1952 ( 19 of 1952 ) ( hereinafter referred to as the said Act ); 

And whereas, the Central Governmçot is satisfied that the 
employees of the said estabiislınent are, without making any 
seperate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life In 
surance Schemo of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable to 
guch amployees than tho benefits admissible under the Em 
ployees " Deposit Linked Insurancc Schcole , 1976 ( hereinafter 
referred to us the said Scheme); 

Now, therefore, in excrcise of the powers conferred by sub 
açction (2A ) of section 17 of the said Act and subject to the 
conditions specified in the SCHEDULE Annexed hereto , the 
Central Government hereby exempts the said cstublishment 
from the operation of all the provisions of the said Scheme 
for a period of throe years . 

SCHEDULE 


11 . In case of default, if any made by the einployer in pay 
ment of premium the responsibility for payment of assuranco 
benefits to the nominees of the legal heirs of deceased mom 
bers who would have been covered under the said Scheme but 
for grant of this exemption , sball be that of the employer . 

12 . Upon the death of the meinbers covered under tho 
Scheme thc Life Insurance Corporation of India shall ensuro 
prompt payment of ihe sum assured to the nomince / Legal 
heirs of the deceased merr ber entitled for it and in any caso 
within one month from thc receipt of claim completo in all 
respect. 

[ No. S. 35014( 94 ) /84- SS.IV] 


1. The employer in relation to the grid cutablisbment shall 
submit such returns to the Regional Provident Fund Commis . 
sioner, Uttar Pradesh and maintain such accounts and provide 
such facilities for inspection , as the Central Government may 
direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month . 


3 . All expenses involved in the administration of the 
Group Insuranco Schemc, including maintenance o accounto , 
submission of returns , payment of insurance premia, transfer 
of accounts , payment of inspection charges etc . shall be borne 
by the employer . 


__ का . आ . 3223. -.- मंसर्स यू . पी . स्टेट सिपिंग कार्पोरेशन 
नं . - 1 मिल , सोमिया नगर, बाराबंकी ( उत्तर प्रदेश ) (यू . पी . 
6727 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें इसके 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए आवेदन 
किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम 
का सन्दाय किए बिना ही , भारतीय जीवन बीमा 
निगम की सामूहिक बीमा स्कीम के अधीन जीवन बीमा के 
रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए 
ये फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी 
निक्षेप संबंद्ध बीमा स्कीम 1976 (जिसे इसमें इसके पश्चात् 
उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुशय हैं ; 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुमूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


4 . The omployer shall display on the Notice Board of the 
ostablishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended , alongwith a translation of the sulient features 
thereof , in the language of the majority of the employees. 

5 . Whereas an employee , who is already a. member of the 
Employees Provident Fund or the Provident Fund of ad ¢i 
tablishment exempted under the said Act, is employed in his 
establishmont, the employer shall immediately enrol him as 
a member of tho Group Insurance Scheme and pay necessary 
pranium in respect of him to the Life Insurance Corpoiation 
of India . 

6 . The employer shall arrange to cuhance the benefits avail 
able to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to thc employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are Dioie favourable to 
the omployecs than the benefits admissible under the said 
Scheme . 

7 . Notwithstanding anything contained in the Group Iusu 
Tanco Scheme, if on tho death of an employce the amount 
payable under this schomo be less than the amount that would 
be payablc had employce been covered under the said Scheme, 
tbo employer shall pay the difference to the legal heir / 
nomince of the employee as compensation , 


8 . No amendment of the provisions of the Group Insurance 
Scheme , shall be made without the prior approval of the Re. 
gional Provident Fund Conmissioner . Uttar Pradesh and were 
any amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Fund Commissioner shall 
before giving his approval, give a resonablo opportunity to 
the employees to explain their point of vicw , 

9 . Where , for any reason, the employees of the said esta 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insuranco Corporation of India as already 
adopted by the said establislımcat, or the benefits to the em . 
ployees under this Scheme are reduced in any manner , the 
oxemption shall he liable to be cancelled . 

10. Where, for any reason, ths employer fails to pay the 
premlun etc . within the due date, no fixed by the Life Insu 
Tanco Corporation of India , and the policy is allowed to lapse , 
the exemption in liable to be cancelled . 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि प्रायुक्त , उनर प्रदेश को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार, समय-समय पर निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाये करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय - समय पर निदिष्ट करे । 
___ 3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभागे संदाय श्रादि भी है, होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जम कभी उनमें 


- - . - . . 


[ भाग [[ - - खण्ड 3( ii ) ] भारत का रामपत्र : अमतबर 13, 1984/ मारियम 21 , 1906 

2979 
- -- - - - - -- -- - -- - 

- - - - 

- - 
मंशोधन किया जाए तब उस संशोधन की प्रति तथा कर्म - . गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का के मंदाय का उत्तरदायित्व नियोजक पर होगा । 
मनुवाद , स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन हकदार नामनिर्देशितियों /विधिक वारिसों को बीमाकृत रकम 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी भीतर . सुनिश्चित करेगा । 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

[संख्या : एस- 350 14/ 106/ 84-एस०एस- 4 ] 
मंदत्त करेगा । 

S. O . 3223. - Whereas Messrs, U . P. State Spinning Milin 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

Company, (No. 1 ) Limited , PD , Somaiya Nagar, Barabanki 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 

23 ( UP / 6727 ) ( heicinaftes referred to as the said establish 

ment ) have applted for exemption under sub. section 2A) of 
अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से Section 17 of the Employees Provident Funds & Miscella 

neous Provisions Act , 1952 ( 19 of 1952 ) ( hereinafter referred 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 

to as the said Act ); 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन And Whereas , the Central Government is specified that the 

employees of the said cetablishment arc , without niakink any 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 

separate contribution or puyinent ofpremium , in enjoyment 
अनुज्ञेय हैं । 

of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of ihc Lite Insurance Corporation of India 

in the nature of Life Insurance which are more favourable to 
7. सामूहिक बीमा : कीम में किसी बात के होते हुए भी 

guch employees than the benefits udmissible under tho Em 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय 

ployees Deposit Linked Insurance Scheme , 1976 ( hercinafter 

referred to as the said Scheme) ; 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में 

. Now, therefore , in exercise of the powers confered by sub . 
संदेय होती , जब वह उक्त स्कीम के अधीन होता तो , नियोजक section (2A ) of section 17 of the said Act and subject to the 

conditions specified in the SCHEDULE Anncacd bereto , the 
कर्मचारी के विधिक वारिस नामनिर्देशिती को प्रतिकर के 
Central Government hereby exempts the said establishment 

from the operation of all the provisions of the said Schemo 
रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 

for a period of three years. 
करेगा । 

SCHEDULE 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 

1. Tho employer in relation to the said establishment shall 

subinit guch returns to the Regional Provident Fund Commi. 
संशोधन प्रादेशिक भविष्य निधि आयुक्त, उत्तर प्रदेश के ssioner , Uttar Pradesh and maintair guich accounts and provido 

such facilities for inspection, as the Central Government may 
पूर्व अनुमोदन के बिना नहीं किया जाएगा और जहां किसी direct from time to time. 
संशोधन से कर्मचारियों के हित पर प्रतिकल प्रभाव पड़ने 

2 . The employer shall pay such inspection charges as the 
की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , 

Central Government may, from timo to time, direct under 

clause ( a ) of sub - section (3A) of section 17 of the said Act , 
अपना अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण within 15 days from the close of every month. 
स्पष्ट करने का प्रतियुक्त अवसर देगा । 

3 . All expenses iuvolved in the administration of the 
Group Insurance Schemc, including maintenance of accounts , 

submission of returns, payment of insurance premia , transfer 
9. यदि किसी कारणवश, स्थापन के कर्मचारी भारतीय of accounts, payment of inspection charges etc . shall be borne 

by the employer. 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 

4 . Tho employer shall display on the Notice Board of the 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या establishment, a copy of the rules of the Group Insuranco 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 

Schemo approved by < he Central Government and , as and 

when amended , alongwith a translatioj, of the salient feature 
किसी रीति मे कम हो जाते हैं ; तो यह रद्द की जा सकती 

thereof , in the language of the majority of the employecs , 

5. Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an es 

tablishment exempted under the said Act, is employed in his 
10. यदि किसी कारणवश नियोजक उस नियत तारीख cstablishment, the employer shall immediately enrol him as a 

member of the Group Insurance Scheme and pay necessary 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे , promium in respect of him to the Life Insurance Corporation 

of India . 
प्रीमियम का संदाय करने में असफल रहता है , और पालिमी 
को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 

6 . The employer shall arrange to enhance the benefits avail 

able to the employees under the Group Insurance Schemo 
सकती है । 

appropriately , if he benefits available to the cinployees under 
the said Scheinc arc enhanced , so that the benefits available 

under the Group Inatirance Scheme are more favourable to 
11. नियोजक द्वारा प्रीमियम के संदाय में किए गए the employees than the benefits admissible under the said 
किसी व्यक्ति की दशा में , उन मत सदस्यों के नाम निर्दे 

Scheme. 
शक्तियों या विधिक वारिसों को जो यदि यह छट न दी 

7. Notwithstanding anything contained in the Group Trusu 
rance Schemo, if on the death of an employee the amount 


- - 


- 
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payable under this scheme he less than the amount that would ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐमी सुविधा ए 
be payable had cniployee been covered under the said Schene, 
the employer shall pay inc diference to the legal heir / प्रदान करेगा जो केन्द्रीय सरकार , समय समय पर निर्दिष्ट 
11011ec of the employ ve als compensation . 

करे । 
8 . No calduvat vi the provisions of the Group Insurance 
Schemo, shull be made without the prioi auproval of the 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास को 
Regional Provident i und Cubunissioner , Ullar Pradesh and 
where any amendment is likely to affect adversely the interest समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
of the eniployees the Regional Provident Fund Commissioner 

सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
shall before giving his approval, give a reasonable opportunity 
to the enployccs to c.. plain their point of view. 

के खण्ड ( क ) के अधीन समय समय पर निर्दिष्ट करे । 
9 . Wherc . for any re :1307, the employees of he putid esta . 
hlislınient do not remain coycicd under thic Group Insurance 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
Schcnic of the Life Insuance Corporation of India as already 

लेखाओ का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
adopted by the said establishment, or the tenclis to the cm 
ployecs under this Schemc are reduced in any manner , the बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
exemption shall be liable to be cancelled. 

प्रभारों संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
10. Wherc, for any reaser , the employer fails to pay the 
premium efc . within the chie date , as fixed by the Life Insu 

नियोजक द्वारा किया जायगा । 
rance Corporation of India, and the luclicy is allowed to larse , 
tho cxomption is linble to be cancelled . 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदिन साम 
11 . In case of default, if any made by the employer in हिक बीमा स्कीम के नियमों की एक प्रति, और जब कभी 
payment of premium tho responsibility for payment of assu 

उनमें संशोधन किया जाए तब उस संशोधन की प्रति तथा 
rance benefits to the nonince or the legal herirs deceased 
members who would have been covored under the said कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों 
Scheme but for grant of this cxemption , shall that of the 
employer . 

का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
12 . Upon the death of the members covered under the 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sun assured to the nominec / legal का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
heirs of the deceased mcniber entitled for it and in any caşc 
within one month from the receipt of claim complete in all की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
respects . 

नियोजित किया जाता है सो , नियोजक , सामूहिक बीमा स्कीम 
[ F No. S. 35014( 106 ) / 84. SS. IV ] 

के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 

उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
का०मा० 3224.--- मैसर्स जे- श्री टायर एंड रब प्रोडक्टस , 
गाँव और डाकघर खादसय ( करचाना ) इलाहाबाद ( उत्तर 

को संदत करेगा । 
प्रदेश )- 4375 ( यू०पी०/ 4375 ) (जिसे इसमें इसके पश्चात् ____ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और फायदे बढ़ाये आते हैं , तो नियोजक सामूहिक बीमा स्कीम 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे 

के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की 

से वृद्धि की जाने की व्यवस्था करेगा जिसे कि कर्मचारियों 
धारा 17 की उपधारा ( 2 ) के अधीन छूट दिए जाने के 

के लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
लिए आवेदन किया है ; 

उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

अनुशेय हैं । 
स्थापन के कर्मचारी , किसी पथक अभिदाय या प्रोमियम का 

___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 

भी यदि किसी कर्मचारी को मत्यु पर इस स्कीम के अधीन 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 

सन्देय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे 

में संदेय होती , जब वह उक्त स्कीम के अधीन होता , तो , 
उन फायदों में अधिक अनुकल हैं जो कर्मचारी निक्षेप सहन 

नियोजक कर्मचारी के बिधिक धारिसानामनिर्देशिती को 
बोमा स्कीम 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम 

प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं : . 

का संदाय करेगा । 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 

संशोधन , प्रादेशिक भविष्य निधि आयुक्त, उत्तर प्रदेश के 
की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 

पूर्व अनुमोदन के बिना नहीं किया जाएगा और जहाँ किसी 

संशोधन के कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 

की संभावना हो यहाँ, प्रादेगिक भविष्य निधि आयुक्त, अपना 

अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
अनुसूची 

करने का युक्तियुक्त अवसर देगा । 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 

9 . यदि किसी कारण वश, स्थापन के कर्मचारी, भारतीय 
निधि आयुक्त , उत्तर प्रदेश को ऐमी विवरणियां भेजेगा और जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
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स्थापन पहले अपना चुका है अधीन नहीं रह जाते है, या Scheme as approved by the Central Government and , as and 

when amended , alongwith a translation of the salient features 
इस स्काम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 

thereof, in the language or the majority of the coployees , 
किसी रीति से कम हो जाते है; तो यह रद्द की जा सकती 

5 . Whercas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an esta 
blishment exempted under the suicl Act, is employed in his 

establishment , the employer shall immediately enrol him as a 
10. यदि किसी कारणवण , नियोजक उस नियत तारीख memeber of the Group Insurance Scheme and pay necessary 

premium in respect of him to the Life Insurance Corporation 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 

of India . 
प्रोमियम का संदाय करने में असफल रहता है, और पालिसी 

6 . Thç employer shall arrange to enhance the benefits avail 

able to the employees under the Group Insurance Schcino 
को व्यपगत हो जाने दिया जाता है तो , छुट रद्द की जा 

uppropriately , if the benefits available lo the employees under 
सकती है । 

the said Scheme are enhanced, so that the benefits avajablo 

under the Group Insurance Scheme are noro favoliable to 
___ 11. नियोजक द्वारा प्रोमियम संदाय में किए गए किमी 

the employees than the benefits admissible under the said · 

Scheme. 
व्यतिक्रम की दशा में , उन मृत सदस्यों के नामनिर्देशितियों 

7 . Notwithstanding anything contained in the Group Insu 
या विधिकवारिसों को जो यदि यह छट न दी गई होती rance Scheme, if on the death of an employee the ainolint pay 

able under this scheme be less than the amount that would 
तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय be payable had employee becn covered under the said Scheme, 

the employer shall pay the difference to thc legal heir / nominee 
का उत्तरदायित्व नियोजक पर होगा । 

of the employee as compensation . 

8 . No amendinent of the provisions of the Group Insurance 
12. उक्त स्थापन के संबंध में नियंजिक , इस स्कीम 

Scheme, shall be made without the prior approval of the 
के अधीन आने वाले किसी सदस्य को मत्यु होने पर उसके Regional Provident Fund Commissioner , Uttar Pradesh and 

where any amendment is likely to affect adversely the interest 
हकदार नामनिर्देशतियों/विधिकवारिसों को बीमाकृत रकम 

of the employees, the Kegionul Provident Fund Commissioner 

shall before giving his approval, give a reasonable opportunity 
का संघाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 

to the employees to explain their point of vicw , 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन 

9 . Where, for any reason, the employces of the said esta 
के भीतर मुनिश्चित करेगा । 

blishment do not remain covered undor the Group Insuranco 
Scheme of the Life Insurance Corporation of India as already 

adopted by the gaid establishment, or the benefits to the em 
सिंख्या एस - 35014/ 10 3/ 8 4 . एस एस - 4 ] 

ployees under this Scheme are reduced in any manner , the 

exemption shall be liable to be cancelled . 
S. O . 3224. --- Whereas Messrs Jay Shree Tyres & Rubher 

___ 10 . Where, for any reason, the employer fails to pay the 
Products Vill . & P. O . Khadsara , Karchana) Allahabad , ( UP / 

premium etc . within the duo date , a fixed by the Life Insu. 
4375 ) , hereinafter referred 10 as the said establishment ) have 

rance Corporation of India, and the policy is allowed to lapse, 
upplied for exemption under sub - section (2A ) of Section 17 of 

the exomption is liahle to he concelle :1. 
the Employees Provident Funds & Miscellaneous Provisions 
Act 1952 (19 of 1952) ( hereinafter referred to as the said ___ 11 . In case of default , if any made by the employer in pay 
Act ) ; 

ment of preminın the responsibility for payment of assuranco 

benefits to the nominces or the legal heirs of deceased members 
And whereas , the Central Government is satisfied that tho 

who would have been covered wider the said Scheme but for 
employees of the said establishment arc , without making any 

grant of this exemption, shall be that of the employer . 
separate contribution or payinent of premjuun , in enjoyment 
of benefits under the Group Insurance Scheme of the Life ____ 12. Upon the death of the members covered under the 
Insurance Scheme of the Lifc Insurance Corporation of India Scheme the Life Insurance rorporation of India sholl ensure 
in the nature of Life Insurance which are more favourable to prompt payment of the Bum assured to the nominee /Legal 
such employees than tbe benefits admissible under the Em hcirs of the deceased member entitled for it and in any case 
ployees Deposit Linked Jnsurance Scheme, 1976 ( hereinafter within one month from the receipt of claim complete in all 
referred to as the said Scheme ) ; 

respects . 
Now , therefore , in exercise of the powers conferred by sub 

[ No . S. 35014(1033 /84-SS.IV ] 
section (2A ) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto , the 
Cenral Government bereby exempts the said cstablishment 
from the operation of all the provisions of the said Scheme 

का०आ० 3225. - - मैसर्स इलाहाबाद , क्षेत्रीय ग्रामीण बैंक 
for a period of three years . 

प्रधान कार्यालय 119/ 7, बाई का बाग, इलाहाबाद- 3 ( उत्तर 
SCHEDULE 

प्रदेश 11437) ( जिसे इसमें इसके पश्चात उक्त स्थापन 
1. The employer in relation to the said establishment shall 

कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
submit such returns to the Regional Provident Fund Commi 
ssioner , Uttar Pradesh and maintain such accounts and provide अधिनियम , 1952 ( 1952 का 19) (जिसे इसमें इसके 
guch facilities for inspection , as the Central Government may 
direct from time to time. 

पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की 
2 . Tho omployer shall pay such inspection charges As the उपधारा ( 2क ) के अधीन छूट दिये जाने के लिए आवेदन 
Contral Government may , from time to time, direct under 

किया है; 
clause ( a ) of sub -section ( 3A ) of section 17 of the said Act , 
within 15 days from the close of every month , 

__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
3 . All expenses involved in theadministration of the Group 
Insurance Scheme, including maintenance of accounts, sub स्थापन के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का 
mission of returns, payment of insurance premia , transfer of 
accounts. payment of inspection charges etc . shall be borne by संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
the employer . 

सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
4 . The employer shall display on the Notice Board of tho 
establishment, a copy of the rules of the Group Insurance 

फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये फायदे 
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नियोजक कर्मचारी के विधिक वारिस / नामनिर्देशिती का प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 

8. सामहिवा बीमा स्कीग के उपबन्धों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि मायक्त , उत्तर प्रदेश के 
पूर्व अनमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकल प्रभाव पड़ने 
की संभावना हो वहां , प्रादेशिक भविष्य निधि प्रायुक्त , 
स्पष्ट करने को युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या इस 
स्कीम के अधीन कर्मचारियो को प्राप्त होने वाले फायदे 
किसी रीति में कम हो जाते हैं ; तो यह रद्द की जा सकती 


.. 


जन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम 1976 ( जिसे इसमें इसके पश्चात उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय है : 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुगूची में विनिर्दिष्ट शतों के अधीन 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि प्रायक्त , उत्तर प्रदेश को ऐसी विवरणियां भजेगा और 
ऐसे लेखा रखेगा नया निरीक्षण के लिए ऐसी मुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय - समय पर निर्दिष्ट 
करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा ओ केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखानों का रखा आना विवणियों का प्रस्तुत किया जाना 
बीमा प्रीमियम का मंदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों संदाय आदि भी है होने वाले सभी व्ययों का पहन 
नियोजक · द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामहिया 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहुसंखया की भाषा में उसकी मुख्य बातों का 
अनुवाद, स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में नियो 
जित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम के 
सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
• बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे . बढ़ाये जाते हैं सो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
ववि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उपन स्कीम के अधीन 
अनुशेय हैं । 

7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन 
सन्देय रकम उस राम से कम है जो कर्मचारी को उस दशा 
में संदेय होती , जब वह उक्त स्कीम के अधीन होता तो , 


10. यदि किसी कारणवश, नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संदाय करने में असफल रहता है, और पालिसी 
को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 

11 . नियोजना द्व र प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्देशि 
तियों या विधिक वारिसों को जो यदि यह छट न दी गई 
होती तो उक्त स्कीम के अन्तर्गत होते, बीमा फायदों के संदाय 
का उत्तरदायित्व नियोजन पर होगा । 
____ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
अधीन आने वाले विमी मादस्य की मृत्यु होने पर उसके 
हकदार नामनिर्देो शतियों विधिक वारिसों को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[ संख्या एस-3 5014/10 5/8 4 .- एसएस .-4 ] 


S. O . 3225....- Whereas Messrs Allahabad Kashetriya Gramin 
Bank, H . O . 119 / 7 , Bai- Ka- Bagh , Allahabad- 211003, 
( UP/ 11437 ) , ( hereinafter referred to 26 the said establish 
ment ) have applied for exemption under sub -section 2A ) of 
Section 17 of the Einployees Provident Funds and Miscella 
neous Provisions Act 1952 ( 19 of 1952 ) ( hereinafter referred 
to as the said Act) ; 

And whereas, the Central Government is satisfied that the 
employces of the said establishment are, without making any 
separate contribution or payment of Premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favour 
able to such employees than the benefits admissible under 
the Employees Derosit Linked Insurance Scheme , 1976 
( hcreinafter referred to as the said Scheme ) ; 

Now , therefore , in excre se of the powers conferred by sub 
section (2A ) of section 17 of the said Act and subject to 
the conditions specific in the Schedule annexed hereto , the 
Central Government hereby exenipts the said establishment 
from the operation of all the provisions of the cald Scheme 
for a period of three years . 


[ भाग II - खण्ड 3 (ii) ] 
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नई दिल्ली, 24 सितम्बर , 1984 
का . पा . 3226. - -मैसर्स हिन्दुस्तान प्रिफेव लिमिटेड , 
जंगपुरा, नई दिल्ली ( डीएल. 75 ) (जिसे इसमें इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण . उपबन्ध अधिनियम , 1952 ( 1952 का 18) 
जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है । 
की धाग 17 की उपधारा ( 2क ) के अधीन छुट दिए जाने 
के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का 
सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम 1976 (जिसे इममें इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुशेय हैं ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनसूची में विनिर्दिष्ट शतों के अधीन 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
Tissioner , Ullar Pradesh and main aja duch accounts and 
provide such facilities for inspection , as the Central Govern 
ment may direct from tiine to time, 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section (3A) of Section 17 of the said 
Act . within 15 days from the close of every month . 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns , payment of insurance premia , transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4 . The cmployer shall display on the Notice Board of 
the establishment, a copy of thc rules of the Group Insi 
Tajice Scheme as approved by the Central Government and , 
as and when amended , alongwith a translation of the salient 
fcatures thereof , in the language of the majority of the 
employees. 

5 . Whereas an employec, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempled under the said Act, is employed in 
his establishment, the employer shall immcdiately enrol him 
as a member of the Groun Insurance Scheme and pay neces 
sary premium in l espect of him to the Life Insurance Cor 
poration of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employecy under the Group Insurance 
Schemc appropriately , iſ the benefits available to the em 
ployecs under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the cmployees than the benefits admis 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employec the amount 
payable under this scheme be less than the amount that 
would be payablc hud employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir /nominee of the cmployee as compensation . 

8 . No amendment of the provisions of the Group Insu 
sance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Convmissioner , Uttar Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
chle opportunity to the employees to explain their point of 
view. 

9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Group Ingli 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner , 
the exemption shall ho linhic to be cancelled . 

10 . Where , for any reason , the employer fails to pay the 
premium etc . within the due date , as fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to 
lapse, the excmption is liable to be cancelled . 

11 . In case of default , if any made by the employer in 
payment of premium thc responsibility for payment of 
assurance benefits to the nominees or the legal lleirs of de 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12 . Upon the death of the members covered under the 
Schere the Life Insurance Corporation of India shall ensure 
prompt payoient of the sum assured to the nominee / legal 
heirs of the deceased member entitled for it and in any case 
within the month free the actipt of claim complete in all 
respects . 

INo. S. 35014 ( 105 ) / 84. SS.IV] 
865 GIR4 - 7 . 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि मायुक्त , दिल्ली को ऐसी विवरणियां भेजेगा और ऐसे . 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट करे । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधाग ( 3क ) 
के खण्ड ( क ) के अधीन समय-समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण, निरीक्षण 
प्रभारों संदाय आदि भी है, होने वाले सभी व्ययों का बहन 
नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए तब उस संसोधन की प्रति तथा कर्मचा 
रियों की बहसंख्या की भाषा में उसकी मख्य बातों का 
अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 


2984 


THE GAZETTE OF INDIA : OCTOBER 13 , 1984 /ASVINA 21, 1906 


[ PART II - SEC . 3 ( ii 


) 


और उसकी बाबत भाषश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है तो नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की भयवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुशेय 


7. सामूहिक बीमा स्कीम में किसी बात के होते 
मी , यदि किसी कर्मचारी की मस्य पर इस स्कीम के अधीन 
सन्देय रकम उस रकम से कम है जो कर्मचारी को 
उस दशा में संदेय होती , जब वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक वारिस /नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 
____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त , दिल्ली के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी संशोधन 
से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहां , प्रादेशिक भविष्य निधि प्रायक्त, अपना अनुमोदन देने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
यक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदेकिसी 
रीति से कम हो जाते हैं , तो यह छुट रदद की जा सकती 


New Delhi, the 24th September , 1984 
S. O . 3226. -- Whercay Messrs Hindustan Trefab Limited , 
Jangpura, New Delhi- 110014 ( India ) ( D ].- 75 ) , ( hercinafter 
referred to as the said establishinent ) have applied for ex 
omption under sub -section 2A ) of Section 17 of the Emp 
loyces Provident Funds and Miscellancous Provisions Act , 
1952 ( 19 of 1952) ( hereinafter referred to as the said Act ) ; 

And whereas , the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premiunx, in enjoyment 
of benefits under the Group Insurance Scheme of the L.ifc 
Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favour 
able to such employecs than the benefits admissible under 
the Employees Deposit Linked Insurance Scheme , 1976 
( hercinafter referred to as the said Scheme ) ; 

Now , therefore , in exercise of the powers conferred by sub 
Bection (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 
1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Delhi and maintain sych accounts and provide 
such facilities for Inspection , as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub-section ( 3A ) ot section 17 of the said 
Act , within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by tho employer . 

4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insul 
rance Scheme as approved by the Central Government and , 
ag and when amended , alongwith a translation of tho salient 
features thereof, in the language of the majority of the 
employees . 

$. Whereas an employce, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
estabilshment exempted under the said Act, is employed in 
hiş establishment. the employer shall immediately enrol him 
as a member of the Group Ingurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


10. यदि किसी कारणवश, नियोजक उस नियत सारीख 
के भीतर, जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संदाय करने में असफल रहता है , और पालिसी 
को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 
मकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्दे 
शितियों या विधिक वारिसों को जो यदि यह छुट न दी गई 
होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय 
का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य की 
मृत्यु होने पर भारतीय जीवन बीमा निगम उसके हकदार 
नामनिर्देशतियों /विधिक वारिसों को बीमाकृत रकम का संदाय 
तत्परता से और प्रत्येक दशा में सभी पहलुओं में पूरे किए 
गए दावों के प्राप्त होने के एक माह के भीतर सुनिश्चित 
करेगा । 

[ संख्या एस-35014/111/84- एस एस-4 ]. 


6 . The employer shall arrange to enhance - the benefits 
available to the employees under the Group Insurance 
Schemc appropriately , if the benefits availablc to the em 
ployees under the said Scheme Are enhanced , so that the 
benefits available under the Group Insurance Schem are 
more favourable to the employees than the benefits admis 
sible under the said Scheme, 

7 . Notwlthstanding anything contained in the Group Insu 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay thc difference to the legal 
heir /nominee of the employee as compensation . 

8. No amendment of the provisions of the Group Insu . 
sance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Delhi and where 
any amendment is likely to affect adversely the Interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor 
tunity to the employees to explain their point of view . 

9 . Where , for any reason, the employees of the said 
establishment do not remain covered under the Group Insu 
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rance Scheme of the Life Inqurance Corporation of India as 
already adopted by the said estabilshment, or the benefits to 
the employees under this Scheme are reduced in any manner , 
the exemption shal be liable to be cancelled . 


10 . Where, for any renson , the eniployer fails to pay the 
premium etc , within the due date , As fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 

11. In case of default, if any made by the employer in 
payment of premium tlic responsibility for payment of 
Assurance benefits to the nominees or the logal heirs of de 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the cmployer . 

12 . Upon the death of the member s covered under the 
Schema the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomineellegal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects ". 

{ No. S -35014(III) / 84 . SS .IV] 


प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा- 1 की 
उपधारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबन्ध उक्त स्थापन को लागू करती है । 

[ सं० एस -35019/ 290/ 84-पी०एफ०-2] 
S. 0 . 3228. - - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the estabilshment known as Messrs J & J . Tex 
tiles Cloth Merchants , 10- Nageswaran North Street , Kum. 
bakonam- 612001 , Tamil Nadu, have agreed that the provi 
sions of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ) . should be made appli 
cable to the gaid cstabilshment: 

Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Goverment hereby applies the provisions of the said Act 
to the said estabilshment. 

INo . S.35019 (290 ) /84- P. F.II] 
का० मा० 3229.- केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स शारदा होम्यो लबोट्री 30, फरीक लेन , 
कलकत्ता- 14 और सेल्स आफिस 4/1बी, निर्मल चुन्दर 
स्ट्रीट कलकत्ता-12 और लैबोटी , 113, मुन्सी बाजार रोड, 
कलकत्ता- 15 में स्थित नाम स्थापन के सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध पधिनियम , 
1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को 
लागू किए जाने चाहिए । 

- प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की 
उपधारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए उक्त 
अधिनियम के उपबन्ध उक्त स्थापना को लागू करती है । 

. ( सं० एस-3 5 0 17/ 63/ 84-पी०एफ०- 2 ) 


का० प्रा० 3227.-- - केन्द्रीय सरकार को यह प्रतीत 
होता है कि , मैसर्स टी . एम . इंडस्ट्रीज 26, बिप्लाबी पुलिन 
दास स्ट्रीट कलकत्ता- 9 और यनिट नं० 2 पी - 68, पबिना 
गांगूली सारनी ( सी० आई० टी० रोड ) स्कीम नं0 7-एम 
ब्लाक - 2 , कलकत्ता - 54 नामक स्थापन के सम्बद्ध नियोजक 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को 
लागू किए जाने चाहिएं । । 

प्रसः केन्द्रीय सरकार, उक्त अधिनियम की धारा -1 की 
उप -धारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[सं० एस - 35017/ 64/ 84-पी०एफ०- 2 ] 


S. O . 3227 . -- Wherea ; it appears to the Central Govern 
ment that the employer and the majority of the cmployec : 
in relation to the establishment known as Messrs T . M . In 
dustrics , 26 Biplabi Pulindas Street . Calcutta - 9 including 
Unit No. II at P - 68 , Pabitra Ganguly Sarani ( C .I. T . Road ) , 
Scheme No . VII - M , Block- 2 . Calcutta,- 54 have agreed that 
the provisions of the Employces Provident Funds and Mis. 
cellaneous Provisions Act, 1952 ( 19 of 1952 ) , should be 
mado applicable to the said estabilshirent; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said estabilshment . 

INo. S. 35017 ( 64) / 84- P. E.II] 


S .O . 3229 . — Whercas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the estabilshment known as Messrs Sarada 
Homoco Laboratory , 30 , Creck Lane, Calcutta- 14 including 
Sales Office at (i ) 4 / 1 , B Nirrual Chunder Street , Calcutta. 
12 and Laboratory at 13 Munshi Bazar Road, Calcutta - 15 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act , 1952 (19 of 1952 ) , 
should be made applicable to the said cstabilshment; 

Now , therefore, in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies tho provisions of the sald Act 
to the said estabilshment. 

[ No . S. 35017 ( 63 ) / 84- P. P.II] 


का० प्रा० 3228. - - केन्द्रीय सरकार को यह प्रतीत 
होता है कि ममर्स जे० एण्ड जे० टैक्सटाइल्स , क्लाथ मचेंट्स , 
10 , नागेश्वरन नाथ स्ट्रीट , कुम्बाकोणय - 612001 , तमिल 
नाडु नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण- उपबन्ध अधिनियम, 1952 
( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लाग किए 
जाने चाहिए । 


का० प्रा० 3230. - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स श्री वेंकटेश्वर टनिंग वर्क्स, सं० 23, 
मंगापथी नाइक्कर स्ट्रीट , विस्थाडीपेट , मद्रास - 2, तमिल नाडु 
नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 
19 ) के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिएं । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा - 1 की 
उपधारा - 4 द्वारा प्रदत्त शाक्तयों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लाग 

[सं० एस-35019/291 / 84 -पी० एफ०-2] 
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- 


- 
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S. O . 3230. - Whereas it appears to the Central Govern vident Funds and Miscellaneous Provisions Act , 1952 (19 
ment that the employer and the majority of the employece of 1952 ) , should be made applicable to the said estabilshment ; 
in relation to the estabilshoxent known as Messrs Sri Venka 
teswara Turning Works 23, Mangapatlıy Naicker Street Now , therefore , in exercise of the powers conferred by 
Chinthadripet, Madras -2 , Tamil Nadu have agreed that the 

sub -section ( 4 ) of Section 1 of the said Act, the Central 
provisions of the Employees Provident Funds and Mjeçella Government hereby applies the provisions of the said Act 
neous Provisions Act , 1952 ( 19 of 1952 ) , should be made 

to the said estabilshment, 
applicable to the said establishnient ; 

[ No. S. 35019(289) / 84- P F.II] 
Now , therefore , in cxercisc of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 

का० प्रा० 3233. - - कर्मचारी राज्य बीमा अधिनियम , 
Government hereby applies the provisions of the said Act 
to the said estabilshment, 

1948 ( 1948 का 3 4 ) की धारा । को उपधारा ( 3 ) 
[ No. S. 35019 ( 291 ) / 84-PF. II ] 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 

एतद्द्वारा 30 सितम्बर , 1984 को उस तारीख के रूप में 
का० प्रा० 3231. - - केन्द्रीय सरकार को यह प्रतीत 

नियत करती है, जिसका उक्त अधिनियम के अध्याय 4 
होता है कि मैसर्स बी० एम० पाल चौधरी एण्ड के० प्राइवेट 

( धारा 44 और 45 के सिवाय जो पहले ही प्रवृत्त की जा 
लि . 112, मारफेल्डांगा मेन रोड , कलकत्ता -54 नामक 

धुकी है ) और अध्याय 5 और 6 [धारा 76 की उपधारा 
स्थापन के संबद्ध नियोजक और कर्मचारियों की बहुसंख्या इस 

( 1 ) और धारा 77, 78, 79 और 81 के सिवाय जो पहले 
धात पर सहमत हो पाई है कि कर्मचारी भविष्य निधि और 

ही प्रवृत्त की जा चुकी है ] के उपबन्ध उत्तर प्रदेश राज्य के 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 18 ) के 

निम्नलिखित क्षेत्र में प्रवृत्त होंगे, अर्थात् :- - 
उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 

"जिला नैनीताल में तहसील हलवानी . के राजस्व 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा - 1 की 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 

गांव हलद्वानी खास , मानपुर उत्तरी , लालकुआं, 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

परगना भांवर छाह खाता के अन्दर आने वाले 
[ सं० एस-35017/ 65/ 84-पी०एफ०- 2] 

[ सं० एस० - 38013/ 14/ 81-एस०एस० 1] 
S . O . 3231. — Whereas it appears to the Cential Govern 
ment that the employer and the majority of the employees 

S . O . 3233.- --In exriise of the powers conferred by sub . 
in relation to the establishment known as Messrs B. M . Paul 

section ( 3 ) of section 1 of thc Employees Stato Insurance 
Choudhury and Co . Pvt. Ltd ., 112 , Norkeldanga Main Road , 

Act , 1948 ( 34 of 1948 ) , the Central Government hereby 
Culcutta -54 have agreed that the provisions of the Employees 

appoints the 30th September , 1984 as the date on which the 
Provident Funds and Miscellaneous Provisions Act , 1952 

provisions of Chapter IV ( except sections 44 and 45 which 
( 19 of 1952 ), should be made applicable to the said esta 

have already been brought into force ) and Chapters V and 
blishment ; 

VI [ except sub-section ( 1 ) of section 76 and sections 77 , 

78, 79 and 81 which have ulready been brought into forcel 
Now, therefore, in exercise of the powers conferred by of the said Act shall come into force in the following areas 
sub- section (4 ) of Section 1 of the said Act, the Central in the State of Uttar Pradesh, namely : 
Government hereby applies the provisions of the said Act 
to the said estabilshment, 

" The areas within the reveque village Haldwani Kbas, 

Manpur North , Lalkuwan , Pargana Bhawar Chhah 

Mampu menawawalan nito 
[ No . S. 35019 ( 65 ) / 84- P. F. II ] 

Khata , Tehsil Haldwani District Nuinital." 

[ No. S -38013 / 14 / 84- SS.I ] 
का . प्रा . 3232. - - केन्द्रीय सरकार को यह प्रतील 
होता है कि मंसर्स कुलीकारई एग्रीकल्चरल सर्विस को - आप 

का० प्रा० 3234. - - कर्मचारी राज्य बीमा अधिनियम , 
रेटिव सोसाइटी लिमिटेड कुलीकराई ( डाक ) - 613704 1948 ( 1948 का 3.4 ) की धारा 1 की उपधारा ( 3 ) 
नन्नीलाम तालुक, तजौर डिस्ट्रिक्ट , तमिल नाडु नामक द्वारा प्रदत्त शक्तियों आका प्रयोग करते हुए , केन्द्रीय सरकार 
स्थापन के सम्बद्ध नियोजक और कर्मचायिों की बहुसंख्या इम एतद्द्वारा 30 सितम्बर , 1984 को उस तारीख के रूप में 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और नियत करती है, जिसको उक्त अधिनियम के अध्याय 4 
प्रकीर्ण . उपबंध अधिनियम , 1952 ( 1952 का 19) के ( धारा 44 और 45 के सिवाय जो पहले ही प्रवृत्त की 
उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

जा चुकी है ) और अध्याय 5 और 6 [धारा 76 की उप 

धारा ( 1 ) और धारा 77 , 78, 79 और 81 के सिवाय 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की 

जो पहले ही प्रवृत्त की जा चुकी है] के उपबन्ध उत्तर 
उपधारा - 4 दवारा प्रदत्त शक्तियों का प्रयोग करते हए उक्त 
अधिनियम के उपमन्धा उक्त स्थापन को लागू करती है । 

प्रदेश राज्य के निम्नलिखित क्षेत्र में प्रवृत्त होंगे , अर्थात् : - -- 

( 1 ) संदीला शहर की नगरपालिका सीमा के अन्दर 
[ सं० एस- 35010/ 289/ 84-पी०एफ०- 2 ] 

आने वाले क्षेत्र और 
S .O . 3232 . - Whereas it appcars in the Central Govern 
ment that the employer and the majority of tho employees 

( 2 ) जिला हरदोई में परगना तथा तहसील संदीला 
in relation to the estabilshment known as Messrs Kulikarai 

में सोम राजस्व गांव के अन्दर पाने वाले क्षेत्र । 
Agriculturnt Service Co -operative Society Limited , Kulikatai 
( Post ) 613704, Nannilam Taluk, Tanjore District , Tamil 
Nadu have agreed that the provisions of the Employees Pro 

[सं० एस -38013/ 15 / 84-एस०एस० 1 ] 
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Shri Anil Bordia , 

Additional Secretary to the Government of India , 
Ministry of Labour and Rthabilitation , 
Department of Labour , 
New Delhi. 

[ No. U- 16012 / 7 / 84- HI ( SS .I) ] 


S . O . 3234 . — In exercise of the powers conferred by sub 
section ( 3 ) of section lof the Employees State Insurance 

Act, 1948 ( 34 of 1948), the Central Government hereby 
appoints the 30th September , 1984 as the date on which the 
provisions of Chapter IV ( except sections 44 and 45 which 
have already been brought into force ) and Chapters V and 
VI [except sub- section ( 1 ) of section 76 and sectiong 77, 78 , 
79 and 81 which have alreacly been brought into forcel of 
the said Act shall come into force in the following areas in 
the State of Uttar Pradesh , namely : 
" ( 1 ) The arcas within the Municipal limit of Sandila 

city and 
(2 ) The areas within the revenue village Som in the 
Pargana and Tehsil Sandila District Hardoi." 

___ [ No. S -38013 / 15 / 84- SS .I] 


नई दिल्ली , 24 सितम्बर , 1984 


नई दिल्ली , 25 सितम्बर , 1984 


का . आ . 3235. - - केन्द्रीय सरकार ने कर्मचारी राज्य 
बीमा अधिनियम , 1948 ( 1948 का 34 ) की धारा 4 
के खण्ड ( ख ) के अनुसरण में श्री अनिल बोविया , अपर 
सचिव , भारत सरकार, श्रम एवं पुनर्वास मंत्रालय , श्रम वि 
भाग को श्री प्रा .र . के . ए . सुब्रह्मण्या के स्थान पर कर्म 
पारी राज्य बीमा निगम के उपाध्यक्ष के रूप में नाम 
निर्दिष्ट किया है । 

अतः अब केन्द्रीय सरकार, कर्मचारी राज्य बीमा अधि 
नियम, 1948 ( 1948 का 34 ) की धारा 4 के अनुसरण 
में , भारत सरकार के भूतपूर्व श्रम मंत्रालय की अधिसूचन 
संख्या का . प्रा . 850 ( अ ) दिनांक 21 अक्तुबर , 1980 
में निम्नलिखित संशोधन करती है , अर्थात् : - - 

उक्त अधिसूचना में , " केन्द्रीय सरकार द्वारा धारा 4 
के खण्ड ( ख ) के अधीन नामनिर्दिष्ट " शीर्षक के नीचे मद 2 
के सामने की प्रविष्टि के स्थान पर निम्नलिखित प्रविष्टि 
रखी जाएगी , अर्थात् :---- 

" श्री अनिल बोदिया , 
अपर सचिव , भारत सरकार , 
श्रम एवं पुनर्वास मंत्रालय , 
श्रम विभाग , नई दिल्ली । " 
[ संख्या यू -1601 2/7/ 84-एच . आई . 

एस . एस . -1 ]] 


का . प्रा , 3236.- .- कर्मचारी राज्य बीमा अधिनियम , 
1948 ( 1948 का 34 ) की धारा 1 की उपधारा ( 3 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्रीय 
सरकार एतदद्वारा 30 सितम्बर , 1984 को उस तारीख के 
रूप में नियत करती है , जिसको उक्त अधिनियम के अध्याय 
4 ( धारा 44 और 45 के सिवाय जो पहले ही प्रवृत्त की 
जा चुकी है ) और अध्याय 5 और 6 ( धारा 76 की 
उपधारा ( 1 ) और धारा 77- 78, 79 और 81 के सिवाय 
जो पहले ही प्रवृत्त की जा चुकी है ) के उपबन्ध मध्य प्रदेश 
राज्य के निम्नलिखित क्षेत्र में प्रवृत्त होंगे, अर्थात् : -- 

"तहसील तथा जिला मुरैना में राजस्व . 
गांव पामाया , सेवा , तिकरा, विजयपुर 
तथा प्रौद्योगिक सम्पदा बनमोर के अन्दर 
आने वाले क्षेत्र " 

[सं . एस -38013/ 16 / 84-एस . एस . 1] 
New Delhi, the 2441 September , 1984 
S. O . 3236 . --In exercise of the powers conferred by sub 
section ( 3 ) of section 1 of the Enplcyecs State Insuranco 
Act, 1948 ( 34 of 1948 ), the Central Government hereby 
appoints the 30th September , 1984 as the date on which the 
provisions of Chapter IV ( except sections 44 and 45 which 
have already been brought into force ) and Chapters V and 
VI [ except sub -section ( 1 ) of section 76 and sections 77, 78, 
79 and 81 which have already been brought into forcc ] of 
the gaid Act shall come into force in the following areas in 
the State of Madhya Pradesh, namely : - -- 


" Tht areas comprised within the revenuc village of 

Pamaya , Seva , Tigra , Vijaypura and Industrial 
Estate Banmore , Tehsil and District Morena ". 

INo. S- 38013 /16 / 84 -SS.I] 


New Delhi, the 25th September , 1984 


S . O , 3235 . Whereas the Central Government has, in pur 
suance of clause ( b ) of section 4 of the Employtes State 
Insurance Act, 1948 nominated Shri Anil Bordia, Additional 
Secretary to the Government of India , Ministry of Labour 

and Rehabilitation. Department of Labour, as the Vice- Chair 
man of the Employees State Insurance Corporation , in place 
of Shri R. K . A . Subramanya ; 

Now , therefore, in pursuance of Section 4 of the Emp 
loyces State Insurance Act, 1948 (34 of 1948) , the Central 
Government hereby inakes the following amendment in the 
notification of the Government of ladia in the late Ministry 
of Labour No . S .O . 850 ( E ) , dated the 21st October , 1980 , 
namely : -- 

In the said notification , tridsr le lieading " [Nominated 
liy the Central Goveromont under clause ( l ) of section 1" , 
for the entry against Serinl Number 2 , the following enity 
shall be substituted , namely : --- 


नई दिल्ली , 27 सितम्बर , 1984 
का . प्रा . 3237. - - केन्द्रीय सरकार को . यह प्रतीत 
होता है कि मैसर्स दि विजय नगर लार्ज प्राइमरी एग्रीकल्चरल , . 
कोआपरेटिव क्रेडिट सोसाइटी लिमिटेड, कमालपुर, होसपेट 
तालुक बेलरी डिस्ट्रिक्ट , कर्नाटक नामक स्थापन के सम्बद्ध 
नियोजक और कर्मचारियों की बहु संख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा - 1 की 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[सं . एस-35019/ 322 / 84-पी० एफ 2] 
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Glass Apparatus & Glass Ampoules Unit, Industrial Estate , 
Chandulal Baradari, Hyderabad- 2 nA ( dhra Pradesh) have 
agreed that the povisiony of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , should 
he made applicable to the said establishment; 


stow Delhi , the 27th September , 1984 
S. O . 3237. -- Whereas it appears, to the Central Govern 
ment that the employer and the majority of the cmployees in 
relation to the cstablishinent known as Messrs The Vijaya 
nagar Large Sized Primary Agricultural Co Operative Credit 
Society Ltd ., Kamalapur, Hospet Tq. Bellary District Karna 
taka have agreed that the provisions of the Employecs Pro 
vident Funds and Miscellaneous Provisions Act , 1952 ( 19 of 
1952 ), should be made applicable to the said establishment ; 

Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S. 35019( 322 ) /84-PF. I] 


Now , therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisiong of the said Act to - 
the said establishment . 

INo. S. 35019 ( 320 ) / 84- P. F. II ] 


का . आ . 3238.---- केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स रामा कृष्णा टाकिज, पाटामाटा, विजय 
वाडा - 7, कृष्णा डिस्ट्रिक्ट , पान्ध्र प्रदेश नामक स्थापन के 
संबद्ध नियोजक और कर्मचारियों की बहसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध 
उक्त स्थापन की लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की 
उपधारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए उक्त 
पधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं . एस-3 50 19/ 321 / 84- पी . एफ . - 2] 


का . आ . 3240. . केन्द्रीय सरकार को यह प्रतीत होता 
है कि मंसर्स प्रेस वर्कर्स इंडस्ट्रीयल ( वर्कशाप ) को - आपरेटिव 
सोसाइटी लिमिटेड , गोपाल स्ट्रीट , कन्नानूर- 1, केरल नामक 
स्थापन के संबद्ध नियोजक और कर्मचारियों की बहुसंख्या इस 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के 
उपबंध उक्त स्थापन को लागू होने चाहिए । 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उप -धारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस 35019/ 319/ 84-पी०एफ . 2] 


S. O . 3238.--- Whervas it appears to the Central Govern 
ment that the employer and the majority of the employees in 
relation to the cstablishinent known as Messrs Roma 
Krishna Talkies, Patamata, Vijayawada 7 , Krisbna District, 
Andhra Pradesh have agreed that the piovisions of the Em 
ployecs Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952 ), should be made applicable to the said 
estabilshment ; 


Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of Section ] of the said Act, the Central 
Government hereby applies tho provisions of the said Act 
to the said establishment. 

[ No. S. 35019 (321 ) / 84- P. F. II ] 


S . 0 . 3240 . - Whereas it appears to the Central Government 
that tho cmployer and the majority of the employees in 
relation to the establishment known as Messrs Press Workers 
Industrial ( Workshop ) Co- operative Society Limited, Gopal 
Street , Cannanore - 1 , Kerala have agreed that the provisions 
of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ) , should be made applicablo 
to the said establishment; 

Now , therefore, in exercise of the powers conferred by 
sub- section ( 4) of Section 1 of the shid Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

No .S. 35019 (319 ) /84-PF. II ] 
का . आ . 3241. --- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स गोदवारी फर्टिलाइजर्स एण्ड कैमिकल्स लिमिटेड 
50, सेबास्टीयन रोड , सिकन्दराबाद- 3, आन्ध्र प्रदेश तथा 
2 - 111 - 3 रामानरयापट , काकीनाड़ा - 9 पर स्थित इसके 
प्लाट आफिस सहित नामक स्थापन के संबद्ध नियोजक 
कर्मचारियों की बहु संख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम, 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा - 1 की 
उपधारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए उक्त अधिनियम के उपबन्ध उक्त स्थापन को लाग 
करती है । 

[ सं एस0-35019/318/ 84-पीएफ 2] 


का . पा . 3239. -- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स साइंटिफिक ग्लास एपरेटस एण्ड ग्लास एम्पलाउस 
यूनिट इंडस्ट्रीयल इस्टेट , चन्दूलाल बारादरी, हैदराबाद- 2, 

आन्ध्र प्रदेश नामक स्थापन के संबद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने 
चाहिए । 

प्रत : केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
प्रधानमन के उपबंध उक्त स्थापन को लागू करती है । । 

[ सं . एस -35019/ 320/ 84- पी ए .2] 


S. O . 3239 . - - Whereas it appears to the central Government 
that the employer and the majority of the employer in 
relation to the establishment known as Messis Scientific 


S . O , 3241..... Whereas it appears to the Central Government 
that the cmployer and tho majority of the employees in 
relation to iho estab? shment known as Messr s Golavari 
Fertilisers and Chemicals Limited, 50 , Sobastian Road, 
Secundrabad - 3 , A . P . including its Plant Office at 2 - 11- 83, 
Ramanayyapet, Kakinada- 9 have agreed that the provisions 
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of the Employccs Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ) , should be made applicable 
to the said establishment; 

Now , therefore, in cxcrcise of the powers conferred by 
FLb- Section ( 4 ) of Section, 1 of the said Act , The Central 
Government hereby applies the procisions of the said Act 
to the said cstablishment; 

[ No.S. 35019( 318) / 84-PF. II] 


का . आ . 32.11. - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स सोहाम इंजीनियरिंग कारपोरेशन , आजमबाद 
इंडस्ट्रीयल एरिया हैदराबाद - 500020, आन्ध्र प्रदेश नामक 
स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के 
उपबंध उक्त स्थापन को लाग किए जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उप 
धारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम 
के उपबंध उक्त स्थापन को लागू करती है । 


का . प्रा . 32 42.- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स प्रोडक्शन सेन्टर केन्टीन, सर्वे आफ इंडिया , उप्पल 
रोड़, हैदराबाद , आन्ध्र प्रदेश नामक स्थापन के संबंध 
नियोजक और कर्मचारियों की बहुसंध्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकोण उपबंध अधिनियम 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 

__ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की उप 
धारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबन्ध उक्त स्थापन को लाग करती है । 

[ सं० एस -3 5019/ 317/ 84-पी . एफ -2 ] 


[ सं० एस 35019/ 3 15/ 84-पी एफ 2] 


S. O . 3244 .-.- Whercas it appears to the Cenral Govern 
ment that the employer and the majority of the crnployees 
in relation to the cştabliyiment known as Messrs Sobam 
Enginecring Corporation , Azambad , Industrial Area , Hydera 
bad - 500020 , Andhra Pradesh have agreed that the provisions 
of the Employees Provident Fund and Miscellaneous Pro 
visions Act , 1952 ( 19 of 1952 ) , should be made applicable 
to the said establishment; 


S .O . 3242. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Production 
Centre Canteen, Survey of India, Uppal Rond , Hyderabad, 
Andhra Pradesh have agreed that ibc provisions of the Emp 
loyees Provident Fund and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ) , should be mado applicable to the said 
establishment; 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said cstablishment, 

[ No. S -35019 (31 / 84- PF-1I] 


Now , therefore, in excrcise of the powers conferred by 
sub-section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

INo. S-35019(315)/ 84- PF.1 ] 
का . प्रा . 3245. - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स रेथारा सेवा सहकारी संघ नियामिथा , डाकघर 
हाचोली , तालका सिरुगप्पा , जिला बेल्लारी, कर्नाटक नामक 
स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकोर्ण उपबंध अधिनियम , 1952 ( 1952 का 19) के 
उपबंध उक्त स्थापन को लागकिए जाने चाहिए । 
___ अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
उक्त अधिनियम के उपबन्ध उक्त स्थापन को लागू करती है । 

[सं . एस 35029/ 3 14/ 84-पी एफ - 2 ] 


का . प्रा . 3243... - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स प्रामुड़ा कैफे , 172, अन्ना सलाई, पांडेचेरी - 1 , 
तमिलनाड़ नामक स्थापन के सम्बद्ध नियोजक और कर्म 
चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और अकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लाग 
किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं . एस 35019/ 316/ 84 पी एफ - 2] 


S . O . 3243, - Whercas it apcars to the Central Govern 
ment that the employer and the majority of the cmployees in 
relation to the establisbment knowit as Messrs Amyda Cafe 
172 , Anna Salai , Pondicherry- 1 , Tamil Nady have agreed 
that the provisions of the Employees Provident Fund and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , should ho 
made applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub -section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 


S. O . 3245. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs . Rythara 
Seva Sahakara Sanghu Niyamitha, Hacholi Post, Siruguppa 
Taluk Bellary District , Karnataka have agiced that the pro 
visions of the Employees Provident Fund and Miscellaneous 
Provisions. Act, 1952 ( 19 of 1952 ) , should be made appli 
cable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government herehy applies the provisions of the said Act 
to the said establishment. 

No. S-35019 (314) / 84- PF. II ] 
का०या०3246 . -- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स तलिमनाडु बेटल नट पैकर्स , एल - 15, सिडको 
इंडस्ट्रीयल इस्टेट , कोडुनगाइयूर, मद्रास - 51, तमिल नाडु 
नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की 


INo. S-35019 ( 316 ) / 84- PF.II ] 
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बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 
. अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा - 1 
की उपधारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस-- 35019 ( 313 )/ 84-पी०एफ० - 2 ] 


श्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की 
उपधारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35019/ 311/ 8 4- पी०एफ०- 2 ] 


S . O . 3248. — Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs . Indian 
Enterprises, I. D . A, Balanagar , Hyderabad -500037, Andhra 
Pradesh have agreed that the provisions of tho Employees 
Provident Fund and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) . should be made applicable to the said esta 
blishment; 


S . O . 3246 . - -Where is it appears to the cCntral Govern 
ment that the employer and the majority of the employces 
in relation to the establishment known as Messrs . Tamil Nadu 
Betal Nut Packers, L - 15 , SIDCO Industrial Fstate , Kodon 
gaiyur Madras-51, Tamil Nadu have agreed that the provi 
sions of the Employees Provident Fund and Miscellaneous 
Provisions Act 1952 (19 of 1952 ) , should be made appli 
cable to the said estabilshment ; 


Now , therefore, in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said cstublishment , 


[ No. S - 35019 ( 311 ) / 84- PF.II ] 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment . 


[ No . S -35019 (313 ) / 84-PF.II] 


का०प्रा० . 3247 - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स प्रेस्टो प्रोडक्ट्स , 2- 2 -11 4 6/ 20/ 8 न्यू नालाकुंटा , 
हैदराबाद - 500044, आन्ध्र प्रदेश नामक स्थापन के सम्बद्ध 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियक 1952 ( 1952 का 19) के उपबंध उक्त स्थापन 
को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा- 1 की 
उपधारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ सं० एस - 35019/ 312/ 84 - पी०एफ. ०- 2 


का प्रा0 3249 - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स दैतोन इंजीनियरिंग कनसन 135, बी पार०बी० , 
बासु रोड , कलकत्ता - 1 और धर्कस नं . 1 , 233, बेलिलियस 
रोड, हावडा - 1 और वर्कस नं० 2 बाल्टीकुडी कालीताला, 
हावडा (पं०७० ) नामक स्थापन के सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19) के उपबंध उक्त स्थापन को लागू किए जाने 
चाहिए । 


प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा - 1 की 
उपधारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 


[ सं० एस - 35017/ 66/ 84- पी०एफ०- 2] 


S. O . 3247. - - Whereas it appears to the eCntral Govern 
ment that the employer and the majority of the employecs 
in relation to the establishment known as Mc9 $T $ Pressto 
Products, 2- 2 - 1146 / 20 / 8 New Nallakunta , Hyderabad - 500044, 
Andhra Pradesh have agreed that the provisions of the Fm 
ployees Provident Fund and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ), should be madc applicable to the said 
cstabilshment ; 


S . O . 3249. — Whereag it appears to the Central Government 
that the cmployer and the majority of the employees in 
relation to the cstablishment known as Messrs Deton En 
gineering Concern, 135, B. R , B . Basu Road Calcutta - 1 
cluding works No. 1 at 233 , Belillous Road Howrah - 1 and 
works No. 2 at Balitikuri, Kalitalu , Howrah (West Bengal) 
buvę agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisjons Act, 1952 ( 19 of 1952), 
should be made applicable to the said establishment; 


Now , therefore, in exercise of the powers conferred by 
sub -section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment , 


Now , therefore , in , exercise of the powers conferred by 
sub - Section (4 ) of Section 1 of the said Act, the Central 
Government, hereby applies the provisions of the said Act 
to the said establishment. 


[ No. S- 35019 (312) / 84.PF.in] 


[ No . S -35017 ( 66) / 84.PF-II ) 


का०मा०3243 - केन्द्रीय सरकार को यह प्रतीत होता है 
कि भैसर्स इंडियन इन्टरप्राइजिज , आई०डी०ए० बालानगर, 
हैदराबाद -500037 , आन्ध्र प्रदेश नामक स्थापन के सम्बद्ध 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
हो पाई है कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधि 
नियम , 1952 ( 1952 का 19) के उपबंध उक्त स्थापन को 
शाग किए जाने चाहिए । 


काoया ०3250 - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मंसर्स वेयर हाउस प्रोगनब 57 , डायमंड हारबौर रोड़ , 
कलकत्ता - 23 नामक स्थापन के सम्बद्ध नियोजक और कर्म 
चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 


Cha 


{ भाग! !---- मन 3 (ii ) ] भारत का राजपत्र प्रस्तुबर 13, DNA पाश्विन 21, 1906 
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अतः केन्द्रीय सरकार . उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वाग प्रदत्त गाक्तयों का प्रयोग करते हुए 

5 . 122 11- 1- 79 21 - 1- 79 मसम पचन हार्ड 
उक्त अधिनियम व उपबंध उक्त ग्यापन का लाग करती 

का कि इंडस्ट्रीज , 

रतनपर। , याक 
[ सर एस- 351017 ( 62 ) / 84/पी०एफ० - ) ] 

घर गोविन्दपुर 

जिला धनबाद । 
S . O . 3250 .- -Whelaas it appears to the Central Government 
that the cmployer and the majurity of the cmployecs in re 
lation to the establishment koown why Messrs Wire House , 

6 . 1341 - 4- 791 - 4 -79 ममर्म विनोद कोक 
Oynuh , 57 , Diamond Harbon Road , Calcutti1-700023 havo 

इन्डस्ट्रीज , ग्राम 
greca that the provisions of the limplices Provident Funds 
and Miscellaneilly Provisitoms Act, 1952 119 of 1952 ) , should 

कपमरा, डाकपर 
lhe made applicable to the said establishment ; 

मूगमा . जिला 
Now , therclure , in exercise of the powers confered by 
b -section of Section 1 of the said Act, the Central 

धनबाद । 
Government hereby applias the provisions of the said Act to 
the said establishment. 

7 . 192524- 5- 799 - 6- 79 मैसर्स टैलिया 
[ No. S. 35017 ( 62 ) / 84- P. F. III 

कोक प्लांट , जीटी 
का प्रा० 3251 .--- केन्द्रीय सरकार , कर्मचारी भविष्य निधि 

रोड़, टैटूलिया , 
और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 1 ) की 

डाकघर बड़वा , 
धारा 1 की उपधारा ( 1 ) द्वारा प्रदल शक्तियों का प्रयोग 

जिला धनबाद । 
करते हए , इसमे उपाबद्ध अनमची में वर्णित अधिसचनाओं को 
रन्त प्रभावी म्प में विखंडित करती है । 

8. 77725- 5- 79 11- 8- 79 ममम शर्मा एण्ड 

कंपनी, तुबादाहा , 
अनमची 

गोविन्दपुर , जिला 
क्रम का प्रारूम और भारत के स्थान का नाम 

धनबाद । 
सं० अधिसूचना की तारीख राजपत्र भाग और पता 

1) 35 । ।। 3- 10- 74 13- ] 11- 79 ममम पड़ा हा 
2 , म्यूट 3, 

ओर 

कोक इंडस्ट्रीज , 
उपखंड ( ii ) 

35101 

डाकघर पड़ 
में प्रकाशन की 

( वाया । निरमा , 
तारीय 

जिला धनबाद । 


2 


1 . 447 - 2- 74 


- 75 


सौ इंदगिल 
फयग्रल कंगनी , 
टाट. 
घननाद । 


11. 15 

मान 
5511 


- 10- 79 13- 1 11 - 79 मैसस उल्लेः बाय 

म. इंडस्ट्री 
करिया अज , 
माकघर मदा, 
जिला धनवाद । 


. 7491 


-2- 780 


- - -- 7:. 


म मर्म बजरंगली 
माल कंपनी 
गोविन्दपर 


11... :: 513 - 10- 79 

प्रार 


1505 


. . - ] 10 -70 मैसम प्रीमिर 

हाई को , खड़ 
किया इन्टर 
प्राइजेज , डाकघर 
पंड ( वाया ) 
निरमा . जिला 
धनबाद ( बिहार ) 


3. 7503 -10 


- "- :. ममम शर्मा वी . 

हाइव प्लांट . दादा 
लिया , निग्मा , 
धनबाद । 


4. 814 


2 


- 7 ) 


2. 3500 

और 
3505 


-. -79 ममस वजग्ग बन्लो 

हार्ड कॉक इंडस्ट्रीज 
टोटलिया , डाकघर 
रिसोकबाटी, 
जिला धनबाद 


- 0- 79 13-10- 75 मैमस महदा हार्ड 

कान मैन्यफैक्च 
रिग कंपनी कपू . 
रिया दिज , डाक 
घर महदा 
नि धन याद : 


16564-- 8 
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13. 3509 


और 


3- 10 - 79 13- 10- 79 मैसर्स पार्टीलपत्र , 

इंडस्ट्रीज , डाक 
घर गोविन्दपुर , 
धनबाद । 


3510 


और 


14. 35113 - 10- 79 13- 10- 79 मैसर्स श्री द्वारका 

बी -हाइब प्लाट 
3512 

डाक घर पारकर , 
जिला धनबाद 

( विहार ) 
15. 3513 3- 10- 79 13- 10 -79 मंसम श्री रानी 
और 

सती इंडस्ट्रीज डाक 
3514 

घर पंड्रा जिला 
धनबाद 


16. 35153 - 10- 79 13- 10- 79 ममम प्रकाश 
और 

उद्योग डाकघः 
3516 

पंडा जिला धन 

बाद ( बिहार ) 
17. 3427 15- 11 - 79 1 - 12- 79 मसर्म खतावत 

कोक मन्युफैक्च 
रिंग कंपनी, ट्रेनडी 
गंड़.. डाकघर 
गोविन्दपुर , जिला 

धनबाद ( बिहार ) 
18. 3929 15 - 11 - 796 -12- 79 मैमर्म प्रोसिन्टिल 

कोक इंडस्ट्री डाक 
घर गोविन्दपुर , 
जिला धनबाद 
( बिहार ) 


19. 507 27 - 1 - 826 - 2- 62 मैमसं प्रदीप काक 

इंडस्ट्रीज, रतनपुर 
जीटी रोड , पाक 
घर गोविन्दपुर , 
जिला धनबाद 

( बिहार ) 
29. 58 17- 1 -826 - 2-82 मैमर्म बी -हाइव 

कोक कंपनी , 
आनंद भवन , डाक 
घर झरिया . 

जिला धनबाद । 
21. 1013 29 - 1 - 8 12- 2 - 88 मंसम गोपाल 

इंडस्ट्रीज एण्ड 
कंपनी , डाकघर 
कुमार . डुबी, 

जिला धनबाद । 
22. 506 27- 1 - 826- 2 - 82 मंमर्म योगमा 

कोक मैन्युफैक्च 
रम, बिहार 
टाकीज के ती . 

रिया , धनबाद । 
23. 2085 1 - 7-82 24- 7- 82 मैसम इंडस्ट्रियन 

इंजीनियरिंग 

कपनी बिहार 
टाकीज के पाम , 
पोस्ट बाक्स सं 
159, शरिया 

धनबाद ( बिहार ) 
स एम - 35019/ 342/83-पी० एफ0 - 11 ] 

चित्रा चोपडा , निदेशक 


S . O . 3251. - In exercise of the powers conferred by sub - section (4 ) of section of the Employees Provident Funds and Misce" 
llaneous Provisions Act , 1952 ( 19 of 1952 ), the Central Government hereby rescinds with immediate effect the notifications mentioned in 
the Schedule annexed hereto , 


SCHEDULE 


S. O . No. and date of notification 


Name and address of the establishments 


No. 


- - - - - - - . . .- . - . 
Date on 
which pub 
lished in the 
Garetted of 
India Part II, 
Section 3 . 
Sub- section 
( ii ) 


1. 644 datel 7 -2 - 79 
2 . 749 dated 13 -2 -79 
3. 750 dated 13- 2- 79 


17- 2 - 79 
24- 2- 70 
24 - 2 -79 


M /S Industrial Fuel Company , Katras Road , Dhanbad . 
M / S Bajrangbali coal Company, Govindpur ( Dhanbad ). 
M / S Sharma, Bcchive Plant, Totulia, Nirsa, Dhanbad . 


ATA FT 1977 1976 13, 1981 TR 21, 19011 
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( TT - 15 ( 11 ) 
- - - - - -- - 

2 
4. 814 dated 20 -2-79 


3 - 3 - 79 


5. 1322 dated 11-4 -79 


21 -4 - 72 


0 . 1347 dalci 11 - -79 


11- 7- 79 


7 . 1928 Jated 24- 5- 79 


7-6 - 79 


8. 2777 dated 25-5 -79 


11-4 - 79 


9 . 


3500 and 3501 dated 3 - 10 - 79 


13- 10 -79 


10). 


7502 and 3507 dated 3 - 10 - 79 


12- 10 - 79 


11. 3504 and 3505 dated 3- 10 - 79 


16 - 10 - 79 


12. 3506 and 3507 dated 3- 10 - 79 


12 -10 -70 


13 . 3509 and 3510 dated 3- 10 - 79 
14 . 3511 and 3512 dated 3- 10 -79 


15 - 10 -79 
13 - 10 - 79 


M /S Bajrangbali Hard Coke Industries, Tutulia Post Office 

Nirsocbatli , District Dhanbud . 
M /S Pawan Hard Core Industries, Ratanpura, Post Ofice 

Gobindpur , District Dhanbual . 
M / S Vital Code Industries, Village Kupanarit Post Office 

Muguma , District Dhanbad . 
M S Totulín Colc Plunl. GT Road , Terulin , Post Office Barwal, 

District Dhanbad . 
N S Sharma and Company, Tumbadaha ( svindpili District 

hitnbud . 
MS Pandra Hard Core Truchtries, Post Office Panduit ( Viul) 

: Nirsu . District Dhanbad , 
M S Hlack Diamond Industricy, kilpurial Bridge : Post Office 

Malida , Din . Dhanbaul, 
MS Premier Hard Cohe, Kharkin Enterprises , Post Onice Pandra 

( Via ) Nirsa Dist . Dhanbad , (Eibar). 
MS Mahudi Ilind Coke Muulucung Company, Kapuria 

Bridre, Post Office Muhuda . District : Dhanhed . 
M /S Patliputra Industries. Post Office Ciovindpur, Dhanbad . 
MS Shree Dwark :1 Re : -hive Plint, Post Office ; Egarcoo Disit : 

Dhanbad ( Bihur ). 
M /S Shree Rarı Sau Inclustuses Print Ollice : l undra , Distt . Dhanbad 
MS Prukash Lluyog , Past Orice l actualt, Distt, Dlanlund ( Bihar ). 
VS khelawut Coke Manufacturing Company, Tundi Road, 

Post Office : Govindpur, Dist . Dhanbad ( Bihar ), 
Mis Oriental Coke Industries , Print Ollive : Govnidpur, Distt , 

Dhanbad ( Biliar ). 
M /S Princip Coke mustries, Rillanpur, GT Road , Post Ollico ; 

Govindpur, Distt, Dhanbad ( Bihar ), 
Mis Bec -hive Coke Company , Anand Bhawan , Post Ollicc : 

Jhuria , Distt. Dhanbid . 
MS Gopal Industries urid Cooliny, Post Office : Kumardhubi, 

Distt. Dhanbad . 
M /S Auromu Coke Manufacturers, Opposite Vilar Talkies , Jhariu , 

Dhanbad. 
MS Industrial Enginecring Company, Near Vihar Talkics, Post 

Box Nos, 159, Jharia , Dhanbad (Bihar). 


15 . 3513 and 3514 dated 3 - 10 - 79 
16 . 3515 and 3516 dato 3- 10 -74 
17 . 1927 Jated 15- 11 - 79 


13 - 10 - 19 
11- 111 - 79 


18 . 3929 dated 15 - 11 -79 


3- 12 -79 


19 . 507 Jated 27- 1 -82 


508 duted 17 - 1 - 82 


02-82 


1 


1013 dated 29 - 1 -83 


12- 2 - 83 


500 dated 27 - 1 - 82 


6 - 7- 82 


2685 dated 1-7-82 


24 -7-82 


(No. S - 35019 / 342 /83- PF - JI] 
CIUTRA CHOPRA, Director . 


AWARD 


This is a cference linder Section 10 ( 1 ) ( d ) of the Inlus 
L! it! Disputes Act. My which the actiou of the management 
of + 1] General Manager. Oil & Natural Oils Commission , 
DnAd : ind their workmeni. 


The reference is twarded 


as follows : 


SCHEDULE 


New Delhi, the 27th September , 1984 
S .Q ) , 3252 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , tho Central Government 
herehty publishes the following wurd of the Central 
Government Industrial Tribunal, No. 1. Bombay in the 
industrial dispute between the uplovers in iclation to the 
m :uagement of 0 .1 in Natural Gas Commission , Bivod : 
and they workmen , which wils leveived by the Central 
Government on the 19th September , 1984 . 
BHFORF THE CENTRAL GOVERNVENT INDUSTRIAL 

TRIBUNAL NO . 1 BOMBAY 

Reference No. ( GIT -y wt 1983 
Einployers in relation to the Management of Oil & 
Natural Gas Conimiasion , Bured , 

AND 

Their Workmen 
APPEARANCES : 

For the Employers . - Mr. H . S . Pui. Idrociste .. 

For the Fmployee . — Mr. M . B . Enchan , Advocate , 
INDUSTRY · O .N . G . C . 

STATE : Gujargi. 
Bombay, Jated 30th August, 1984 


Whether the uution of the Director (Mech , Eng . ) 

Central Workshop ONGC , Buroda in terminating 
the services of the workmull Shri D . K , Vyas, 
Khalasi Gr. III, w . e. f. 29- 5 -82 is justified ? If 
not , so what relief the workman is entitled to ? " 


At the heuriny the parties informed that the matter is 
sefiled . The workinan is present in nerson . He has signed 
the settlement. He : ccepts the settlement. I accept the 
settlement and make an award in Terms of this Settlement. 
The accordingly . 


R . D . TULPULE, Prosiding OMicer 

No. 1 - 30012 / 1 / 83- D . III- B ] 
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S . O . 3253. - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govt. 
Industrial Tribunal No . 1 Bombay in the industrial dispute 
between the . employers in relation to the management of 
Mansar Manganese Mines Of Messrs Manganese Ore (India ) 
Limited , Nagpur and their workmen , which was received by 
the Central Government on the 19th Stptember , 1984 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . I AT BOMBAY 

Reference No. CGIT -6 of 1983 
Employers in relation to , Mansar Manganese Mines of 

M /s. Manganese Ore ( India ) Limited , Nagpur. 


which took place on that day and set cut the chargesheet 
saying that the misconduct committed by the employee was 
under clause 10 sub - clauses (b ) and ( c ) of the Companys 
Standing Orders , viz . " theft, fraud or dishonesty in connec 
tion with the Company s business or property and damage to 
employer s goods or property " and " acts subversive of disci 
pline " . That the enquiry was properly held . A show -cause 
notice was, issued to the workman and after proper enquiry 
he was dismissed from the service . It contended that the 
legality and fairness of the enquiry inay be decided first and 
if it is found otherwise , the Company may be allowed to 
prove the misconduct. It was its case that on account of the 
behaviour of the workmen and the çther circuiinstances of 
the case , the management has lost confidence in the workman 
and therefore it was not in the iuteiest of the industry to 
reinstate him . According to it he was usefully engaged after 
termination of service . 

5 . A rejoinder was filed by the workinan to this reply 
who contended that clauses 10 ( b ) and (e ) were not attracted 
and that the employee s alleged misconduct did not calises 
any damage to the property of the Company. In crder to 
attract the clause the employee must himself damage the 
property . The charge “ acts subversive of discipline ” was 
vague . 

6 . Accorring to him the findings failed to take into ac 
count certain sstatements of the witnesses , particularly the 
circumsance that Anthony stated that his written state 
ment was not correctly recorded and that the correct state 
ment was that Ammu and Pentiyya both separated the quarrel 
and that both Ammu and Pentiyya stopped or attempted 
to stop Suresh . He also contended that certain aliswers even 
to the enquiry officer were also not taken into account as 
well as the evidence given by Ammu and Anthony as well 
as Damodar. These statements , the workman says, will go 
to establish that the workman did not instigate Suresh but 
tried to stop him from breaking the wind screen of the ambu 
lance . On the basis of the evidence it was his further case 
therefore that he was not guilty of the misconduct alleged 
and the finding of the enquiry officer was perverse and 
prejudiced . 


AND 

Their workmen 
APPEARANCES : 
· For the Employer. - Mr. Nair , Advocate , 

For the Union . - Mr. Gupte . 
INDUSTRY : Mining. 

STATE : Maharashtra. 
Bombay , dated 28th June, 1984 

AWARD 
This is a reference under Section 10 ( 1 ).(d ) of the Industrial 
Disputes Act , relating to the action of dismissal of one 
Shri Pentiyya Malyalwar, Compounder employed at the 
Mansar Mine of the Manganese Ore ( India ) Limited (here 
inafter referred to as " the Company ) . 

2 . The employee was a compounder in the Company s , 
mines and was attached to Mansar mines and was transferred 
to the Company s mines at Chikla by an order dated 6th 
August, 1978 . On the 2nd of September 1978 he was reported 
to have committed an act of misconduct and was chargesheet 
ed by a chargesheet dated the of September 1978 . An enquiry 
was held and the employee concerned was dismissed by an 
order dated 141h of November 1979 . The employee has 
raised a reference and the matter is now before the Court , 

3 . The employee filed a statement of claim saying that 
he was in the employment of the Coinpany from 1st of 
April 1965. According to him he is not guilty of the 
misconduct with which he is charged and that on that day , 
as a matter of fact, while he was proceeding to the canteen 
· near the garage he heard some noise and went near there to 

find out what was going on there. There he found one 
Suresh , an outsider. in one of the vehicles of the Company, 
the workmen alongwith others tried to persuade Suresh to 
get out of the vehicle but they failed . According to him 
three persons were eximined in this entuiry proceedings, viz . 
Anthony. Ammu and Damodar , thu diirer of the vehicle , 
but they did not confirin any of the charges framed against 
the workman . He says that Ammu who was examined has 
stated in his cross -examination that compounder Pentiyya . 
the dismissed workman was near the ambulance when Suresh 
broke the wind screen of the ambulance and Malyalwar 
attempted to persuade Sureso not to break the wind screen 
of the ambulance . The workman also pointed out that in 
respect of the same incident a complaint was made ta the 
police and a prosecution was commenced against him and 
Naidu before the First Class Magistrate. Ramtek . That the 
employee was acquiried which acquiital order was produced 
htfore the enquiry officer . He, therefore , claimed that the 
findings of the enquiry offices were perverse , preconceived 
and that he should be reinstated with back wages . 


7. At the hearing of the reference it was intimated by 
the workman that he did not want to challenge the enquiry 
and whether it was fair or proper. Mr. Gunte on his behalf 
also stated that he did not want to lead any oral evidence 
and the matter was heard and argued 

8. The Company produced the enquiry papers before the 
Tribunal. It did not however produce the written state 
ments of the three witnesses , Anthony. Ammu and Damodar 
which were ised during the enquiry . It also did not produce 
the Standing Orders by which the workman were governed . 
They were then required to produce the same and both 
the Standing Orders as well as the written statements re 
corded of the three witnesses have now been produced , 


9 . As is pointed out earlier the two charged framed 
against the workman were under Standing Order Nos, 1010 ) 
and ( h ) damage to employer s goods and property ” and 
" acts subversive of discipline " . The two Standing Orders 
which are produced are the one wnich was in force from 
23rd April 1946 until certification of the new Standing 
Orders which are now inforce from 16th June 1979 . The 
certificate is given at the end of tht Standing Orders . 


4 . The Company filed a reply to these contentions and 
contended that on 2nd September 1979 h . 1. : . . iyya 
had gone to the Manager in an . ti . . . lilny and 
asked the Manager for conveyance ... " 

C h i! ! ! !, was 
told that since he had obtained an advance from the manage 
ment he could not be provided a conveyance . That the 
workmen thereafter went to the workshop with his friend 
Mr. Suresh Naidu . Both were fully drunk and that Naidu at 
the instigation of Malyalwar attemptent to take out the 
ambulance which was narked . It then descrihed the incident 


10 . It will be seen from the above that on 9th September 
1978 when the chargesheet was delivered the former Stand 
ing Orders were in force the inquiry was however com 
mended on 30th June 1979 . There does not appear any 
provision for saving the previously commenced 
inquiries. No new charge sheet was delivered nor miscona 
ducts under the new Standing Orders were specified . The 
misconducts under the two Standing Orders are not identical. 
Besides there are some other material charges. I shall however 
deal with that aspect of the matter at a latter stage . It would 
he sufficient to state here that nobody seems to have con 
sidered the effect of this situation the inquiry and the charge 
misconducts. 

11 . The chargesheet however narrates the incident more 
mytengivels and profers ts. the workman as well as Suresh 
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Nik ! heing drunk . Theil Lucrsation with the Mine s 

15. Another circumstance in which thc iwo Standing Orders 
Manager and later to ng tu be worksliup . The damage 10 diller is the procedure relating to punishment. The former 
the property of the cinployer seem to he only in connection Stunding Orders did riut provide for taking into account spe 
with the damage caused 10 mmbulance in hicahing its willd . cifically use previous record of the workman . This is now ex 
scieen . The acts hicrive : of cliscipline pierhuis refers 10 pressly provided under the new Sanding Orders which is 
the acts charged agliat ile washinan of mallihorisedly taking incorporateil in pura 31( f ). It says that " No crder of ieproval 
OLIL the ambulance und lempt 10 drive away the other or dismissal from Elvice shall be inude by an authority 
(u pany s vehicle , Vl . thu Englid . Suce the codule lower than the appointing hurity of the workinan , lil 
agople at the enquiry is not being challenged and the only warding the puniynment, the mungement shall take into 
question which is raised is in regard to the pilcisity of the account the gravity ( the misconduct, llie previous iccord 
findings and the quantity of lilimshment. The only question , of the workman and any other extenuating or aggravating . 
horelore , which I was in der with is whether the findings Cucunstances that ay exist . . . . . .... . " . There is no corrcg 
are supported by the evidence and whciher on the tasis of ronding provision in the former Standing Orders . It mcrely 
1c findings the concl: isany drawn hy thi : enquiry oflicer could Tints 10 the workman. itil opportunily to expain the circums 
le reached or otherwise . 

tance alleged against him before an order of punishinent in 

passed . 
12 . The findings of the enqwy ulliver are also produced 
Ile has summarised what bus been stuted by each of the 

Jh . The order passed upon the enquiry officer s findings 
witnesses viz . Anthony, Ammil and Damudar, I shall pie 

in 1119 case by the maingement is pruduced . It is dutcd 14th . 
sently pint out from the written varcnient which have licen 

Novernber , 1979 . A how cause lotice had been given to 
lines in this case what they contin . It will be seen that all 

hun on the 15th October, 1979) informing him that the findings 
the three winesses were not present from the commence 

were received of the enquiry and that the Manager finds 
ment of the incident and were no present run the beginning 

that the charges levelicd against the employee have been sufli 
to the end . Both Anthony and Ammu have stated that the 

ciently proved . He therefore callel upon him to show causo 
workinan appeared to have been drink , There is no oiher 

why he should not be dismissed . The order of dismissal 
cvidencc about his conditions . That siatement of course , is 

followed and is dance 1414 November , 1979 . It appears 
a surmise and their opinion . No other acceptable or icliablc 

that cause was shown 177 the employce. His explanation is 
evidence is lead as to the condition of the worlynas being 

duted 29th Octoner , The Mines Manager , however , in his 
drunk . Assuming, however that the workman was drunk, for 

oder mithes loceference to it and also does not say that ho 
the purposes of the enquiry it is riot ictunt is no charge 

has considered it or lily consiclered tbe previous record of 
in base thereon . Anthony stated that the workman slunch 

the workman , or further that there exist an extenuating 
on the boonel of the umbulance and that Naidu wanted to 

circumstance 50 ar to conter any other punishment against 
tathe in oltbilt could not do so . The workman is said to 

him , He merely repeat th : ! in cnquiry was held rearonable 
huve uttered it threat that all the vehicley of the company 

opportunity has been given and proceeded 10 fold hun 
will be jummed and instigoted . Suresh 10 drive on the 

UNI! under Section 1070 ) and ( in ) of the Standing Ordery, 
vehicle , Suresh then went in souther vehicle subiect Erein 

Considering the misconduct its herious . he dismissed him . 
parhld at some distance and ittempted to driis it may be 17 . Apart from Ke Jerest in nou conducting the enquiry 
could not. Suresh then returned to the ambulance and later linder the prevailing Standing Orders , and apart from the 
Tailing in the attenipt to take it out smushed the wind delect of nut serving him an appropriate charge - sheet in the 
sci cen . The enquiry utlicer does not say that for this purpose new circumstances spelling out the charges , niujor or millory 
Anthony stuted before him that the workon instigated under diffcrent classes of the new Standing Orders , it is 
Suresh . On the other hand , he referred to the lact that clear that the Mines Manager is 9011176 to adopt the new 
Anthony stated that the workmin trisd to stop Suresh , wlicni procedure prescribed by it before inflicting thc punishment 
" he will going to break the wind -screen " . The only circums under the new Standing Orxlers. If the Standing Orders 
tance which seems to have weighed with the enquiry ollicer cffected a change which is incre lavourable to the workmen 
expressed and perhaps taken into accoun ! hy lim which is ill thill time, when the question of punishment is to be 
noted hy him is , that the workman was present at the spot consider the mitigating circumstance: and the explanation of 
when the above incident took place. 

the benefit of that more favourable provision of the Standing 

Older. As I pointed rollt Starling Orders have been inforce 
13 . As regarils 

from June 1979 . They require te Mines Manager , who is 
valence of Winnili , the culy other addi 
tional fact brought out m hly written statement is that 

the appointing authoriy to consider the previous iecord , to 

consider the mitigating circumstances and be explanat on of 
" Pentiyya instigated Suresh to drive bay tlie chicle Enclid 

the workman before award punishntent . The order s show 
Ilc then refers to the fact again in statech by Ammu that 

that he has 1761 upplied his mind to any of the matters and 
the workmen was present at the NOT when Suresh broke the 
windscreen and that Pontivy did not stop Suresh when the 

then passed the order of purushment. Since nothing has been 
latter was going to break the wind screen . The evidence of 

done in this case 10 unit cffect on that short ground the 
Damodar was similarly sturniarred incl he is said to have 

order of dismissal 11001 he said to he justified and las to 
stated that it was Pentiyyil, 11. c workman who drove Hie 

le net aside. 
Enclid , that it was at Pontivya s instigation that Suresh went 

18 . Reverting 10 the findings of the inquiry officer, after 
to damugc the ambul:ince , that Peniiyyú was seen near the 

summary of the evidence he set out his conclusions. To 
ambulance when Suish damaged the ambulance , He then 

reproduce them in his words they are as follows : 
set out what was state ] b ; Danndar in his crusteininario 
and the fact that Dancilar hid admitted that Pentiyya stop 

( 1 ) Pentiyya was all the wrot when Suresh damage the 

ambulance; 
ped Suresh when he went to break the wind screen 

121 Peit yvir was under the insurance of liquor at thay 

time; 
14 . As the enquiry in this case commenced when the new 
Standing Orders came into force , it would have been really 

131 Pentiyya bad iniligaled Shri Suresh lo drite the 
necessary to serve il 112 chaivesheet and spell out the dis 

unbulance in the Enchili 
concluict ils contemplated by the new Standing Orders . The 

14 ) Because of instigation Shri Suresh damaged the ambu . 
110W Standing Order in pul 29 classifics misconducts irito 

lance ; 
minor and major . What is the misconduct in 10th ) muer 
the old Standing Order viz . 20 stil versive of discipline 

10 Endevour 10 ston Shri Suresh when he was als 
1cwly dues not find it place in the mins onduct cnumerate 

to damage the wind -wreen was mide at the lust 
in the neu Standing Coolers Somethin which comes ncarer 

minute only it? ! cnough piovo) atun 
u i is tu be found in den Bli ) ( ix , while the other part of 

su may at once he in ! Dat the circliizytances that Pliyya 
misconduct under 10 ( h ) is taken care of in B ( vii). As regards was under the indluence of liglion is an irrelevant circumstance 
misconduct which was covered by item 10 (c ) under the former 

10 chirigins have been framed against him of ilisorderly he 
Standing Orders finds a place in B ( x ) in the new Stancling havions or clinkenni. The first conclusion that Peritiy vil vials 
Orders porty in the following terms causing damage to work al h : spot lien Suisshi colaer the anibulance and the con . 
In process or to any property of the management wilfully or cum 21 i 4 analisi 11 by liefie s tovettier, trenirus the 
through negligence or careless " . It is only with great third concluson that Peminin hal instigated Sureshi to live 
difficulty that the misconduct " at subversive of discipline" the ambulance ind tincikl Cill st. loost te n silered 19 i 
cuin he brought under item B (1) . 

misconcludi which can ho sad to he ant subversive of dis 
865 ( 71/84 - 9 
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cipline. I have already pointed out that I have uot been able to repeat what I have vid earlier above. Even if the act of 
to find under clause 29B act subversive of discipline " classi the employee is liable to condemnation and may call for 
fied as a flisconduct involving major punishment under the Some punishment, the punishinent meted out to him of dis 
Standing Cuery prevling from 16th June , 1979 , 

mussal against him cannot stand at all. The appointing autho 

lity while imposing punisiment has not awarded punistiment 
19 . It wils u ged for the workmcı) that the misconduct of separately for the ( W ) miscariducts, so that an aitetnpt could 
Jaulage to uployer Lukics and property presupposes that the lave been mail to NYC One of the punishment under the 
workman must hueil Collisu damage . It does not include any misconduct round or held guilty of. Since that is so the 
instigation or abetment of Cansing such damage by another Order of punishment inust alsu fall with it. The result tlieie 
person , As the charge its it stood , there is scope undoubtedly fore is , that it must be held thut the action of the manage 
for 116 contention . Die Standing Orders which were applicable ment in dismissing the employee is linjustilicd and set aside . 
when the charge was 159104 do not specifically include insti 

23. Is regards relied to the workman though I have found 
gation or abelnient wbich the Standing Orders subsequently 

that the order of disinissul is not justified , I am 
blought into force list 16th line incorporated . In para 29B 

unable to 

think that the employce s conduct will not such that no 
(XV ) " abelment of ur attempt at beurenl of any of the 
abuve acts of misconduct" has been nientioned as itself a mis 

punishment could be 1!7posed upon him . Nor I am able to 

Think that he should as a matter of course , awarded back 
conduct. Needless to suy however that tbc workman was not 

wages and re -instatement though the chuloyee would become 
Charged with abctment or aticmpted abctment . He was chal 

entitled to reinstatement and back wages on his Jisnuissal 
ged with the act of managing the property of the Company , 

heing set aside , I do not thitik that all back wages should 
The findings of the enquiry officer therefore are at variance 

be given to him . Neither party led any evidence tu sbow as 
with the evidence about the misconduct. Instigation drive 

to what the workman was doing since 1979 . In the circum 
away the ambulance it Euclid is not instigation to damage it . 

tances , however, I am inclined to grant only half back wages 

to him . Besides the relief which the workman will be entitiod 
20 . Apart from that thougt this by itself would introduce 
# grave infirmity in the enquiry proceedings . I am unable 

would be reinstatement with immediate effec ! und within it 

forinight from the publication of this award . 
to und that here is any evidence which can be properly accep 
ted which would go to show that the employee instiguted or 

24 . Award accordingly. 
thetted in the act of Causing damage to the ambulance by 
Suresh Naidu . There is no doubt cvidence to show cither in 

R . D . TULPULE , Presiding Officer . 
1hc writen statement of the witnesses of their oral evidence, 

[No. L -27012 / 10 /82 - 0 . 111-B1 
That Pentiyya instigated Suresh to takс out either of the vehi 
cles and drive them away. But there is no evidence to show 

New Delhi, the 2914 Seplember , 1984 
that he instigated bim te damage the vehicles . On the other 
hand the available evidence goes to show that he allempted 

S . O . 3254 . - In nurunance of section 17 of the Industrial 
lo stop Suresh from damaging the windscreeu . The conquiry Disputes Act, 1947 ( 14 of 19 . 17 ), the Central Government 
officer himself admits that this is so , but says that he had 

herchy publishes the fullowing award of the Central Gov. 
kufficiently instigated Suresh before hond. Instigation to do 

crnment Industrial. Tribinul Chandigarh in the industrial 
one thing is not instigation necessarily to do another . An in 

dispute between the cmployers in relation to the manage 
stigation may be responsible for the result if the person in ment of Messrs A . G . Company, lease holder of l ali ( Stone ) 
Itigating knows or is likely to have known that the result is Pali ( Sand ) and Badkhul Stone Querries in Faridabad Dis 
bound to flow or is a likely consequence of the act instigated . trict Haryana ), and their workmen , which was received by 
If the vehicles had been damaged when it was atempted to be 

the Central Government on th : 14th Septembor , 1984. 
laken out or when it was being driven , then it is possible that 
instigation or abetment may extend to the fact of damage BEFORE SHRI I. P . VASISHTH , PRESIDING OFFICER , 
which may be considered as a result of the abetment. Here 

CENTRAL GOVT., INDUSTRIAL TRIBUNAL . 
lhe ambulance at that time was not attempted to be driven , 
The ambulance could not have actually moved out. What 

CHANDIGARH 
Suresh seems to have done is , frustrated in his attempt to 

Case No. I.D . 146 / 83 
Hart ibe ambulance , he came out and hit at the wind screen . 

PARTIES : 
Even assuming there was instigation to drive away the vehi 
ple , it cannot follow from this that there was instigation 

Employers in relation to the Management of Messrs 
to hit the wind- screen . On the contrary , there is absolutely 

AG . & Company, Faridabad Haryana . 
no evidence to show that the employce instigated Suresh to 

AND 
tommit this act of vandalisın . 

Their Workmen 
21. There is further difficulty in the way of accepting these 

APPEARANCES : 
findings and the lcgulity thereof . The employee as 

viai 
I stated earlier had been prosccuted and tried by the Judicial 

For the Workmicn - - Shri Adarsh Kumar , 
Magistrate , first Class , Ramtek. He was charged for the 

For the Employers - Nemo. 
offence by the Magistrate under Sections 448 and 427 or 

STATI : Haryana 

INDUSTRY : Mining 
T. P . C . and found not guilty of having damaged the ambulance 
nor having committed any respass . He was acquitted of 

AWARD 
That charge and therefore held to have not committed any 
mischief with regard to the ambulancc , If the enquiry officer s 

Dated the lush of Sept., 1984 
findings were to be accepted , Thai finding in the face of 
the acquittal recorded by the First Clasy Magistrate in case 

The Central Govt., Ministry of Lahour , in exercise of 
No. 1173 of 1978 cannot be sustained . It is true that a 

the powers conferred on them under Secton 10 ( 1 ) ( d ) of 
copy of the judgement was not available when either the 

the indlustrial Disputes Art , 1947 hereinafter referred to as 
enquiry was completed or the order of punishment passed . 

the Act, per their Order No. 1 - 290116241 / 83 -DITI( B ) dated 
But that does not make any difference when the action which 

the 29th of Nov . 1993 referred ihe following Industrial 
is being called in question and its justification is required to 

Jispute to this Tribunal for adjudication 
be adjudicated in a reference. Pentivva therefore cannot be 
held to have committed any misconduct which was the suhs 

" Whether the Jernant of the workers of Pali ( Stone ) 
tance of the criminal charge against him , 

Pali (Sand) and Badkhul Stone Quarries of Messro 

A .G . & Co . Faridabad for raising the present tato 
22 . Even if that is so there is clear evidence against the 

of Rs. 71 per 150 0 . ft. stone per truck to Rs. 10C 
wurkman of lichaving in an indisciplined manner and con 

per truck is justified ? If so , to what relief are 
trary to the instructions to the Orders which must be thero 

the workmen concerned entitled ? " 
regarding handling of vehicles . As I indicated with some 
difficulty the act committed by the employee can be brought 2 . The petitioner Union represent ; the employees of M / 4. 
under misconduct specificd in para 29B (i). The punishment 4 . G . & Company, leassces of Budkhul Stone Quarry in 
awarded to the workman is on account of both niisconducts Faridabad district in Haryana . As a part of their functional 
in " causing damage to the property and goods of the emp obligation they are required to break stones of various 
lover " and " auts subversive of discipline " . It is unnecessary types and quality @ Rs. 71 per 150 ft. It was felt that 
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ment Industrial Tribunal, No. 1, Bombay in the industrial 
disputo between thọ omployers in relation to the mangement 
of Meases Shrcoram Durgaprasad Orcs ( Privato ) Limited , 
Tumsar and their workmen , which was received by tho 
Central Government on the 19th September, 1984. 


the payment was short of their labour and entitlement, 
since the Management was making huge profits and the job 
itself was quite strenuous. They, therefore , they raised a 
dermand for enhancement of the rates " and a the Manage 
ment was found unresponsive despite the fatervåntion of 
the Conciliation machinery , hence the Reference . 

3. In their Claim - statoment, the petitioners complained 
that the Management was making the following unwarranted 
deductions from every slab of Rs. 71 corned by them while 
working for a truck load of 150 O . ft . 

Rs. 
(i ) 21 foet holo QRs. 2 . 50 por foot : 

6 . 25 
( 11 ) 1 / 4 kg. explosive 

1 . 25 
( lil) 1 detonator 

1 . 00 
( iv) Batti 

0 .50 
(v ) Cost of removal of soil 

15 . 00 
(vi) Dewatering charges : 

3 .00 
(vii) Thekadar /Jamadar Commission 

5 . 00 
Total Rs. 32 .00 


4.M . Vern, Advocates 
:MIDID 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO . 1 AT BOMBAY (CAMP : NAGPUR ) 

Reference No. OG - II. 8 of 1982 
Employers in relation to Mesore . Shreeram Durgaprasad 

Ores ( Private ) Limited , Tumiar. 
APPEARANCES : 

For tho employeru - Mr. M . M . Verma, Advocato . 

For the Workmen - Mr. H . C . Rishi, Advocate , 
STATE : Maharashtra. 

Nagpur, the 9th July, 1984 

AWARD 
This is a reforenco under Sec. 10 ( 1 ) ( d ) of the Industrial 
Disputcy Act, by which the action of thọ mangement of the 
mincs owned by Seth Umashankar Agarwal of M /. . Shreeram 
Durgaprasad Ores (Pvt) Ltd ., in not ro -employing persons 
whoso names were mentioned in the Annexure to the re 
ference was roquired to be adjudicatod . The reference roade 
Au followi : 

SCHEDULE 


4 . The petitionere ploaded that the Management was 
oarding about Rs. 500 per o . ft. On exploiting their misery 
and 80 such so that even the basic amenities like Medical 
ald etc . were pot being provided to them . They , therefore , 
demanded an amount of Rs. 100 per 150 0 , ft , i. ,ono 
truck load broken stones without any deduction . 

3 . Tho Management adopted a very evasive attitudo to 
wards the proceedingo , Timc and again they served with 
the process of the Tribunal but after seeking many ad 
Journments , on one or the other pretext, they fnally showed 
their reluctance to join issue on the plea that the matter 
was already subjudico before Supreme Court since 1982 . 
Significantly cnough no supporting material was produced to 
assume the pendency of the dispute before the Hon Judges 
and It goes without saying that no stay order was projected , 
rather the very fact that the dispute was referred to 
tho THbunal by the Appropriato Govt. in late Nov., 1983 
goes a long way to demolish the proposition of any judicial 
rcotraint on tho instant proceedings . 

6 . In support of their, case the petitioners submitted the 
affidavit of one of them viz , Chuni Lal son of Shri Lachman 
which appears to be in tuno with the claim -statement. 

7 . On a careful scrutiny of the entire available data and 
hearing the petitioner Union I find sufficient force in their 
contention that the Management have no legal or moral justi 
fication to effect any deductions from tho prevelant rato of 
Rs. 71 per truck load i.e . 150 O .ft. of broken stoncs , 
because a bare peruisal of the impunged details would show 
that such typo of expensos are normally brone by an Em 
ployer ; after all it is his responsibility to provide the 
facilities and material for the breaking and removal of stones 
from the Quanty . 

8 . All the same, tho netitioners demand for enhancement 
in the rate of Rs. 71 to Rs. 100 per 150 O ft, is not gus 
tainable because even in the affidavit of Chuni Lal there 
is nothing to reveal which could prompt the Tribunal to 
draw an inference that the present rate was fixed on a lower 
aide Of An to how the Management was exploiting the fruits 
of their labour due to under payment, 

9 . I therefore , partly sustain their cause and return my 
Award with the direction to the Management to forthwith 
stop the illegal practice of effecting the above mentioned 
deductions from the prevelant rate of Rs. 71 pe : truck load 
( 130 O . ft.) of stone. 
Chandigarh . 
10 - 9 - 1984 , 


" Whether the action of the management of Mauri , 

Shroeram Durgaprasad Oros ( Private ) Limited , 
Tumsar fn not recmploying persone mentioned in 
the Annoxuro lo employment whilo Aling up the 
vacancies in March 1981 l justified ? I got, to 

what reliot are the workmen entitled 7" 
To the referenco in annexed a list of 268 person to whom 
omployment was not offered and to decide what relief they 
would ho entitlod to , if the action of the management in 
not omploying them is not justifiod . 

2 . On behalt of the employees a statement was died by 
Siddarth Manganeso . Khadan Kamgar Suagh (berelmafter 
referred to as " tho Ualon " ) . Tho Union made a number of 
contentions which do not strictly fall within the terms of 
reference . It pointed out that the mines are owned by Soth 
Umashankar Durgaprasad Agarwal who appointed Shiceram 
Durgaorasad as a Raising Contractor. It contended , therefore , 
that Seth Umashankar is the principal owner and employer 
though the employees wero working for the Raising Cont 
tractor Company. The work in tho mlne , commenced some 
timo in 1976 . It then referred to its contentions with regard 
to wages which were payable but were paid loss and wero 
less than the minimum wagco , non - lague of pay- slips , em 
ployecg cards, etc . and the striko which according to it 
wag resorted to after tho demandy made in the charter of 
demands failed after negotiations between the employees 
and tho cmployer . 

3. Coming to the controversy , It stated that a notico wy 
issued by Soth Umashankar Durgaprasad under Soc . 2SFFA 
On 1st November , 1980 giving reason , for the notice of 
closuro of Bhandarbodi Mincs giving therein reasons for 
closing down the miner with effect from 7th January , 1981 
and that the services of the workmen would be terminated , 
numbering about 290 . 

4 . According to the Union the reasons were not genuino 
not were substantial and that tho action of the employer 
was mala fide in that the Company wanted to get rid of 
the employees. The workmen woro pot paid retrenchment 
compensation before the closuro of the mines and somo 
signatures and thumb impression , were obtained from the 
workmen , As I pointed out, these contentions except that 
: notico Wag logued under Sec , 2SFFA and not germane 
to the subject of the Reference . The Union then refers to 
the notico dated 10th March , 1981 some of which were kent 
by post to some workers and wero signed by the Secretary 
of the Company, that thero were vacancies for 150 minor 
and that workers should report for work from 10th to 13th . 
The said notice . It is alleged , was datod 20th February , 1981 
but was not put up on the notice board of all on that day, 
Only some workers received by post the notice of the fact 
of intended opening of the factory . The workmen were 10 


I. P . VASISHTH , Presiding Officer, 

[No. L -29011 / 24 / 83- D .JII ( B )] 


New Delhi, the 1st October, 1984 
S . O . 3255. - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
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tually living in Bhaqdarbodi village and the Company knew 
about it. Lotters were deliberately sent to them to their 
far off villages so that they will not be delivered to tliein 
in time. 

5 . Some of the workmen thereafter went to the mines to 
report for work on 14th but were not given work and new 
workmen were employed . They were brought from Sioni 
Canel Works who were outsiders while ex - cmployecs were 
not given work . According to them three days were too 
short for reporting and that those dates were fixed delibe 
rately 40 that the workers would not be able to join . It 
also stated that none of the workmen had resigned from 
the Company s employment and the signatures and thumb 
improssions which were taken on blank papers seem to bave 
been used for fabricating these false rcolgnation . Therefore , 
the Union prayed that the Company should be directed 
under Sec . 25H to re -enploy all thc cx - Workmen , without 
losing lien on their jobs, 

6 . On behalf of Shriran Durgaprasad ( Pvt .) Ltd (here 
inafter referred to as " the Company ) a written statement 
was filed oven before the statement of the Union , That is 
why some of the references in the Union s statement contain 
a denial of the submissions of the Company. The Company 
ralsed the contention that Seth Umashankar Agarwal who 
is the proprietor is not a party to the reference and thero 
are no workmen employed him ; that it is only the Company 
which is tho Raising Contractor which employed a number 
of workman . The Company thon stated that it would be 
outside the scope of the reference to decide the contentions 
regarding closure of the mines. It said that the company had 
to close thọ mines as the surface was overburdened and its 
removal was costly in comparison with the ore available . 
The walls had also collapsed which had resulted in the 
coverage of the ore -body with heavy debries . The mining 
operations were tilting dangerously towards the public road 
and the government had not granted permission for diver 
glon of the road . Further excavation was not possible ; the 
ore also contained high percentage of phosphorus thus 
making its marketability difficult. The proprietor therefore 
docided to close down the mine in accordance with Sec. 
25FFA on 1st November. 1980 . Later , however according 
to tho Company when it decided to reopen the mine on 13th 
March , 1981 letters were sent to the workmen . About 45 
workmen had already resigned , 51 noticer wbich were rent 
to the workmen which were returned. Those were sent to 
the addregses of the workers with the Company. Two of 
thom reported for work and wore accepted on duty and 
the remaining did not report for work . 

7. After the receipt of the Union s statement a rejoinder 
wes submitted by the employer Company in which various 
submissions of the Union were fought to be denied includ 
Ing those which were not relevant to the terms of tho re 
ference . It may howover be stated that according to the 
Company Seth Umashankar Agarwal was represented by a 
porton named Mr. Arors and that the employecs were not 
direct employets of the employer Seth Umashankar Agarwal 
Mr. Arora also did not employ these employees and was 
tbere merely in supervise the mining operations of the mines 
on behalf of the owner . With regard to the Union s state 
ments which are relevant to this reforence by way of this 
rojoinder the Company contonded that beside sending lettera 
by registered post " all workmen were informed of the te 
opening of the mines and given opportunity to report for 
duty " . Apart from the registered letters , it sent to the 
addresses given to the Company, it said that " thc rest of 
the workmen were personally contacted as they were work 
ng near the mines " . According to it the mines were re 
utarted in a small way and the requisite number of tmployees 
acoded were only 150 . It has not taken " into employment 
other than those who were previous to the closure " employed 
In the mines, While offering employment it has taken to 
account seniority of the workmen . It then contended that 
che provision , of law on re - employment of the workmen 
had been strictly adhered to and that the reference is not 
for reinstatement but for rc - employment 


The question , therefore, whether the employer, after cloguro 
of the mines , was bound to reemploy tho concerned em 
ployees naturally falls for consideration . The Union hou ever 
wanted to wides the subject of the dispute by contending 
during the course of the hearing and attempting to lead 
evidence and argue the question, whether the closure itself 
is justifiod and bona fide. 

10 . After discussion of the matter , which had been pre 
ceded by a discussion earlier on 16th April an crder was 
passed on 27th June, " that evidence may be given only to 
establish and show which particular wurkmca according to 
the Union had approuched the company for work and 
offered themselves for work " . Coming to re - employment it 
may be stated that it was urged that it aronc on the basis 
of Sec. 25H ; that also appears to be the thinking behind 
The drafting of the terms of this reference . 

11. Tho Company s submission before me was that it had 
given a notice of closure of the undertaking under Soc . 
25FFA . That section does not contemplato any procedure 
or provision for re - employment and the action thereunder 
is not controlled by the provisions of Sec . 25H of the 
Industrial Disputes Act. The second contention 
ruised was that the chiployer had appointed only one mincs 
manager and a maximum of 150 workmen could be appointed 
and were needed . Under the relevant rules and provisions 
the rt - employment had to be restricted to that figure . The 
Company bad employed 109 out of the scbedule 268 workmen , 
So far as these 109 workmen are concerned therefore the 
reference did not survive at all. It was rightly contended 
that the question then remained of only 41 employees from 
the scheduled list which has to be sorted out, A . Scc. 25H 
does not govern the action so far as offer of re- employment 
was concorned , it was said that the employer was not 
bound to employ thesc 41 cmployees . Besides the employer 
had discharged his obligation by sending registered letters 
to the concerned employees and 51 of such letters have 

con returned ungeived . They have not been employed by 
the employer as they had not reported for work within 
the time given . Lastly that even according to the Union s 
cvidence and tho casc as disclosed goes to show that some 
60 to 80 workmen presented themselves for work after the 
mines started working on the 13th , on 14th or thereafter . 
Since they had not responded to the public notice as well 
as individual notices sent and the mines had started working 
with effect from 13th with full permissible complement of 
150 workmon these remaining workmen have no right to 
be re - employed and cannot seek any employment relief 
against the Company , 

12 . Tho relevant drovisions of the Act which are relevant 
in this proceedings are Secr . 25FFA , 25H and 25FFF . I 
may first refer to Sec . 25FFA which prescribes the giving 
of notice by an employer " intending to close down the 
undertaking" . It is not disputed that such a notice was given 
on the 1st of November , 1980 informing that closure will 
take place on 7th of January , 1981, It is truo that the Union 
has contended that the reasons given in the notice are neither 
true nor bona fido . Ag pointed out earlier all these quęg 
tions are outside the pale of thc reference and cannot be 
gono into . Wo have therefore , to proceed on the basis that 
the Bhandarbodi Mines were closed in terms of Sec. 25FFA 
effective from 7th January , 1981. We may then refer to 
Soc . 25FFF which speaks of compensation in the CAAC of 
closing down, of an undertaking. That section gays that " where 
an undertaking is closcd down for any reason whatsoever " , 
the workmen shall be entitled to notice and compensation 
jo accordance with Sec . 23F as if the workmen had been 
retrenched ” . The entire Sec, 25F is not brought into play 
but Sec . 25F is referred for purposes of awarding of com 
pensation and notice to the workmen and for no other purpose. 
This is the view taken by the Supreme Court as I ghall 
presently point out in a number of cases in this behalf . Had 
it been intonded that the entire provisions of Sec . 25F upon 
the closure under Sec . 25FFA should become applicable 
the Section would have been worded somewhat like this " where 
an undertaking lg closed down for any reason whatsoever 
the provisions of Scc . 25F will become applicable to such 
workmen who were immediately in service before the closure " , 
This result could also have been achieved hy adonting a 
different form such as the provisions of Sec, 25F would then 
hecome applicable . This would have ensured to the workmen 
all the rights following from the application of Sec . 25F . 
Sec . 25FFA lays down a fictional introduction of that provi 
rion for two purposes only viz . notice and compensation . 
Such workmen are not retrenched workmen but only " as if 
they are retrenched ," 


8 . Oral and documentary evidence was lcd hy the parties 
in support of their contentions. 

9 . An I have atated marlíny and a . will anpear from the 
terms of the referece the Tribunal is called uron to ad 
judicate tinon the action if the Company in not reappointing 
the scheduled number of persons and whether it was justified . 
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13 . It must be quite clear that ordinary retrenchment con 
templated under Sec . 25F enjoins upon an employer to give 
a notice unless ( 1 ) it is dispenscd with under an agreement, 
( 2 ) pay retrenchment compensation at the rate of 15 days 
averago pay for every completed year of service and that 
( 3 ) this has to be donc at the time when he is to be le 
trenched lo other words, the retrenchinent compensation has 
to be paid at the same time. Such a cupdition is not prescţibed 
under the express words of Sec . 25FFA . It only provides for 
calculation of compensation " as if the workmen were re 
trenched ” . It therefore supplies the manner of calculation 
of compensation but does not introduce the manner of its 
payment as part theroſ producing consequences for failure 
to pay like in the case of an action under Sec . 25F . 


14 . We may then refer to Sec 25H which confers certain 
rights upon retrenched workmen . That section enjoins upon 
an employer " to give an opportunity to tho retrenched work 
men for re -employment" . Such retrenched workmen who 
offor themselves for c - employment have preference over 
other persong . This section does not say that its provisicas 
apply not only to workmen who are retrenchtd but also to 
those who compensation is paid as if retrenched or whose 
services were terminated on acocunt of closurc, Sec, 25H is 
clear and it is therefore only those workmen who were re 
trenched under Sec . 25F to whom rights under Sec. 25H 
would be available. . 


15 . Consequence of this petition would be that an employer 
who closes his undertaking in terms of Sec . 25FFA and ac 
tually closes it, his cmployees cannot have a right of re 
employment. Even under Sec . 25H the vimost right which 
the employee retrenched under Sec . 23F has , is to have an 
opportunity for re - employment offered to him , and to have 
preference over other persons. In the case of workmen whose 
services were terminated not on account of retrenchment 
but on account of closure , he will not become autoniatically 
entitled to the benefit of Sec . 25H including an opportunity 
for re -employment and preference over other workmen . Thai 
seems to be also the pusition emerging from a number of 
decisions to which I shal presently refer. Before firoceeding 
further, however , we may advert to the definition of the word 
retrenchment under Sec . 2100 ) of the Industrial Disputes 
Act. Under this Section “ retrenchment means the termination 
by tho employer of the service of a workman for any reason 
whatsoever, otherwise theu as & punishment inflicted by way 
of disciplinary action . . . . . .. . , ” The mbit of the word rc 
trenchment in the definition was therefore sought to be 
cxtended to embrace even the case of a workman whose 
services have been terminated on account of closure , 

16 . In Pipraich Sugar Mills Ltd vs. Pipraich Sugar Mills 
Mazdoor Union reported in ( 1950 -67) 3 S . C .LJ., . 1932 
( also reported in 1957 J. LLJ, 235 and 11 FJR , 262 ), the 
Supreme Court observed that " retrenchment means in ordi 
nary parlance, discharge of the surplus , it cannot include 
discharge on closure of business " . Il will, thereforç , be clearly 
seen that retrenchment al contemplated under Sec . F will 
not be applicable to a case of closure thovgh the tenefit of 
rotrenchment compensation allowable under Sec , 25F las 
been extended to a case of workman whose services have 
heen termipated on account of closure . 


18 . I may turn to three more decisione in which similar 
questions were raised . The first of the decisions is in Hathis . 
iny Rfg . Co. Ltd ., and others vs. Union of India and other 
( 1960 II, LUI, p . 1 ) where the provisions of Scc. 
25 F , 25FFF ( 1 ) wero considered when the samo 
was challenged on the ground of constitutional validity , 
Supreme Couri, however, observed : 
" Oa closure of an undertaking, the workman are un 

doubtedly entitled to notice and compensaſion in 
accordance with Sec. 2SF as if they had been ret 
rçached , i. e . the workman are entitled beside com 
pensation to a month s notice or wages in leu of 
such notice , but by the use of thc words as if ibo 
workmen had been retrenched the legislature bas 
not sought to place closure of an undertaking on 

the same footing as retrenched under Sec . 25F " . 
Hathisingh s case was relied upon by the Supreme Court in 
Anakapalla Cooperutive Agricultural and Industrial Society 
Vs. its workmen and others ( 1962 II , LL ., 621) wbero a 
claim to recmployment was also prcsscd arising out of a 
case of transfer of an undertaking though it was not A 
case under Sec. 25FFA or 25FFF . The observations , to my 
mind, indicate che rights of the workmen in case of closur 
of an undertaking . The material words which fell for deter 
mination there occurring in Sec . 25FF are identical which 
appeut in Stec . 25FFF . On a parity of reasoning, therefore , 
the extent of the rights which auch workmen get as if they 
are retrenched " available under Sec , 25FF would be the same 
as those under Şec . 25FFF . The last clause clearly brings 
out the fact that the termination of the services of tho en 
ployees docs not in law amount to retrenchment. The words 
was if" bring out the legal distinctions between the rotrench 
ment defined in Sec . 2 (00 ) as interpreted by this Court and 
termination of services consequent upon transfer with which 
jt deals. In other words, the section provideỉ that though 
termination of service on transfer may not be retrenchment 
the workmen are entitled to compensation . It pointed out 
that the provislons has been made for the purpose ot cal 
culating the amount of compensation payable to such work 
men " and clearly for no other purpose . In the aforesaid 
Observation of the Supreme Court if the word closure is 
substituted in place of transfer same result will follow 24 
Loth transfer and closure produce termination of employer 
and cmployce relationship . 

19. Ji will thus be sccn that Soc, 25H cunnot be invoked . 
Even if the workmen can claim closure compensation " as if 
they arç retrenched in accordance with the provisions of 
Sec. 25F , thcy caynot , thoreforç say that they are entitled 
to any reemployment. If they cangot have a right of re 
employment, the present reference will have to be answered 
against the workmen and in favour of the employee. Even 
otherw .sctbis reference relating to 268 workmen whose 
names appear in the schedule in the reference as claiming 
to be cntitled to reemployment it must be held to be not 
maintainable and can only survive to the extent of only 
150 workmen which is the permissible limit. Out of them 
109 arç already employed and the reference will theo surylve 
with respect to only 41 workmen . 

20 . The Central Government has framed rules under the 
Mines Act. Rule 34 provides that a " mine cannot be worked , 
opened or reopened unless a manager " is duly appointed . 
The rules also provide the number of workmen who can be 
employed depending upon the class of certificate of mine and 
that held by the minc s manager . It appears that to the 
mine in question , a certificate was granted under Regulation 
34 ( 5 ) ( a ) whercby the manager of the Dhandarbodi Mines 
was authorised to appoint only 150 workmen in all. An 
order to that effect wag produced by the Company dated 
6th February , 1981 and addressed to Mr. Marskole , admittedly 
the manager of the Bhandarbodi Mines. That makes it quite 
clcar that the permission was granted on the condition that 
" the total number of persons in the mines do not exceed 150 
and no work is done under ground ” . At the most, therefore , 
the question with regard to the relief will survive in respect 
of 41 workmen as stated above. A list of 109 workmen 
employed out of scheduled 268 has been given by the Com 
pany as directed on 20th June, 1984. It must, therefore , bo 
held that the reference docs not survive in respect of 109 
workmen whose names appear in the list dated 20th June, 
1984 . 


17. In Hariprasad Shivshankar Şukla and another vs . A , D , 
Divelkar , reported in ( 1956 - 57) 11 FJR ., 317 , the Supreme 
Court dealt with the contention that the expression " for any 
reason whatsoevor " would also cover a case of closure of 
business as one of the reasons for termination of the service 
of workmen by the employer , The Suprome Court observed 
that " we agree that the adoption of the ordinary meaning 
given to the expression for any reason whatsoever & some 
wbat narrower scopo , ont may say that it gets a colour from 
tho context in which the expression occurs , but we do not 
agree that it amounts to importing new words in the defini 
tion " . It went on to say that " it the absence of any com 
pelling words to indicate that the intention was even to include 
a bona fide closure of the whole business , it would be 
think , be divorciag the expression altogether from its con 
text to give it such a wide meaning as is contended for by 
Icarncd counsel " . In other words, employees whose services 
carno to be terminated on account of closure , the Supreme 
Court refused to cquate with retrenched employces under 
Sec. 25H though they were equated for the purpose of pay 
mont of compensation : 


21, I may now briefly deal with the other contentions wblch 
I have mentioned before and the evidence lod in that beball, 
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Provideric seat cause beliet binne 


Regurding the controversy gonorated in regard to the con 
lemion at the workmen had appeared and referred them . 
selves for work to the Mue, Manager but were not given 
work , the Union in this connection produced an otlice copy 
of tac application addressed to the Company, and the Con 
pany has produced the original of that application . The 
codents of the application clearly go to show that the Union 
was award of the notice dated 28th February 1981 by which 
tho inicnded reopening of the mino was communicated . It 
also verers to the date of the scopening of the mincs as 10th 
of March 1981. It is , however , not clear as to what is meant 
by way.ng again in tho application that the said notico direct 
ug lau omployces to como to work boforo ihe 13th March 
1981 was not roceived. There are a largo number of com 
plaints o respoct of this application about which a dotailed 
application was fled on the 9th of July showing Ciscrepancies 
in the application stating that some of the signatories therein 
are not genuino. To my mind, it is necdlose to go into this 
controversy in view of what I have stated above . If it is 
" question of directing the employer to reinstate the employees 
then it would be neccesary to ascertain whother thcus cm 
ployees woro omployed by the mine, and had offered theur 
velves for reemployment. I am inclined to believe the evidenco 
of the Union that A qumber of workmen did appear on 14th 
or 15th March in the offico of the mind and sought work. 
It may bo mentioned that in this connection tho Union exa 
mined ita vocrotary and two other witnesses who had gone 
with othors to offor themselves for work . It was in the 
ovidence of the Union that Mr. Marskole and Mr. Arora 
met them . The Company did not examine cither of those 
por one , but examined ono Mr. Umrao Panda who did not 
know anything in this respect and ono Mr. Omprakash Agar 
wal who is also not awaro of the meeting. It is also signi 
ficant to note that the Company in its written statomcat 
contended that other workmen residing in Bbandar Bort wero 
contacted and informed that the minat would be opened 
with effect from 13th and that mlacns should report from 
10th to 13th . The Company however mado no attempt to 
substantiate this contention . It must, therefore , bo rejected . 
Some of the 268 workmen other than the ones who wero 
employed who did appear for omployment at the minds on 
tho 14th of March were not given employment. 

22 . That employment was not given to them is not disputed . 
However, it wau contended on behalf of the Company that 
the Company did not employ any outsider and all the work 
men who wore employed were employees who wero previously 
engaged ( sco para 13 cad ) . The Company produced a register 
kuown as El reglator showing the names of the employcos , 
the date of their employment and the date of cessation of 
their employment. This was first produced on the 28th of 
Juno 1984 at Camp , Nagpur and questions were put to two 
witnesses on the basis of that register . It was also stated in 
the written statement, and wkb reforence to the register it 
waa pointed out , that the remaining 41 workmen were from 
this register, Similarly the Union did not point out that 
their names do not appear in this E rogister , Thero is, 
therefore , no evidence to show which are these remaining 41 
workmen and whether thoy are outsiders or miners who were 
previously employed by the Bhandarbodi Mincs but may 
not have been employed at tho time of the closure . 

23 . As I have pointed out, Sec. 25H only enjoins an oppoi . 
tunity to be given to the retrenched employees who offer 
themselves for reemploymnent. This has to be done in the 
manner prescribed in that behalt, in Rulo 78 of Industrial 
Disputes (Central) Rula . That Rule ls in the following 
words : 
" 78 . Re-employment of retrenched workmen . ( 1 ) At 

lcast ton days before the dato on which vacancies 
aro to bo Alled , the employer shall arrange for tho 
diaplay on a notice board in a conspicuous place in 
the premises of the industrial establishment details 
of thoro vacancies and shall also give intimation of 
thore vacancies by reglatered post to every one of 
all tho rotrenched workmen eligible to be considered 
therofor , to the address given by him at the time of 

rotrenchment or at agy time thereafter : , 
Providod that whero the number of such vacancies belong 

than tho number of retrenched workmen , It oball 
te municient I Intimation is given by tho employer , 
Individually to the senior -most retroached workmen 
In the list referred to in Rule 77 tho number of 
such soplor-most wortmon belog doublo tho aumbor 
of such niciacia ; 


. Provided further that where the vacancy is of a duration 

of long than one month there shall be no obligation 
on the employer to send intimation of such vacancy 

to individual retrenched workmen ; 
Provided also that if a retrenched workman , without 

sufficient cause being shown in writing to the cin 
ployer , does not offer himself for re -employment on 
the date or dates specified in the intimation went 
to him by the employer under this sub -rule tho 
omployer may not intimate to him the vacancies 

that may be filled on any subsequent occasion . 
(2 ) Immediately after complying with the provisions of 

sub - rule . ( 1 ) , the employer shall also inform tho 
trade unions connected with the industrial establish 
ment, of the number of vacancies to be filled and 
names of the retrenched workmon to whom jptima 

tion has been sent under that sub - rulo : 
Provided that the provisions of this sub -rule need not 

be complied with by employer in any case where inti 
mation is sent to cvery one of the workmen men 

tioned in the list prepared under Rulo 77. " 
24 . As will be seen from the wording of the Rulo that tho 
employer has to display on the notice board at the premises 
details of the vacancies available and also send by rogistered 
post to eligiblo workmen . This is to be given at the address 
given by the workmon at tho time of retrenchment. Tho 
documents produced show that the workmen wero Instructed 
to give their addresses for communication in case of reemploy 
ment. It is not shown that the workmen whose notices bavo 
been returned unserved from the postal authorities had not 
given these addresses. The grievance of the Union in that 
they wero in the Bhandarlbodi yillago. However , with refe 
rence to any particular workmen , it is not shown that he had 
not given the address noted on the onvelope and was at Bhan 
daribodi all the time. It is also not shown that ho had 
appeared at the mincs on the 141 . though letter sent to him 
had been returned unscrved . As a matter of fact, when 
various names from the list were given I had asked tho 
parties to give me a list of such workmen which would show 
the persons to whom lettors were addressed but were returned 
and whose namce appear in the schedule and who were sig 
natories to the application made on their behalf by the Union 
on the 18th March . However , that was not done. I ind 
It extremely difficult in the absence of such assistance on the 
part of the parties to specifically say which of the remaining 
list of workmen out of the scheduled workmen who had 
offored for reemployment. We have , however, with the ald 
of the office , framed a list showing the workmen to whom 
registered letters were addressed and those appearing in tho 
scheduled list to the reference showing also whether they aro 
signatories to the letter of the Union dated 18th March , It 
is only such of these workmen whose signatures or thumb 
impression , appear on the application dated 18th and to 
whom lotters were sent by the Company that will have some 
grievanco for reemployment. 


25. Rulo 78 , As pointed out, docs not say how much timo 
the employer has to give to the workmen to report for duty , 
No grievance, thereforç , can be mado that the notice was 
short . Besides, it doe appear from tho very contents of 
the letter , or the application made by the Union that persons 
WET awaro , and the Union apparently was also aware that 
the mines were being opened on 13th March . Tag lo con 
tended a large number of workmen varying between 60 - 80 
wore present at the mines on 14th or 15th on learning that 
the mines were working it lo not known if they were residing 
in the village they could not present themselves for work on 
13th itselt. In a small village the fact of reopening of the 
mloe cannot be secret. It is not possible to hold that apy 
thing more than 41 employees could have beeen employed 
by the employer and that if they did not appear on the 
13th and had not offered themselves for reomployment and 
the employer appointed others, no fault can be found with 
the cmployer. In that view of the matter, the reference 
must be answered against the employees and in favour of 
tho omployer Shriram Durgaprasad holding that it was justi. 
fied in not reemploying the other workmen other than 
109 . 
26. Award accordingly. 

R . D . TULPULE , Presiding Omcor 

No. L - 27011 / 1 /82- D .III . B ] 
NAND LAL, Under Socy. 
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New Delhi, tho 29th Septembor, 1984 


S.O . 3256 .- Io pursuance of section 17 of the Industrial 
Disputos Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishor the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad in the Industrial 
dispute between the employers in relation to the management 
of Digwadih Collicry of M /8 . Tata Iron & Steel Co. Ltd ., 
and their workmen , which was received by the Central 
Government on the 20th Septembor, 1984 , 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 

Reference No. 22 of 1983 
In the matter of Industrial Disputes under S . 10 ( 1 ) (d ) 

of the ID . Act., 1947 . 
PARTIES : 
Employers in relation to the mangcoient of Digwadih 

Colliory of Mo8818 . Tata Iron & Steel Company 

Ltd . and their workman . 
APPEARANCES : 
On behalf of the workman . Shri B . N . Sharma, Joint 

General Secretary, Janta Mazdoor Sangh ." 
On behalf of the employers. Shri S. S . Mukherjee , 

Advocate 
STATE : Bihar. 

INDUSTRY : Coal. 
Dhanbad, the 13th Septomber , 1984 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 

Reference No. 75 of . 1982 
In the matter of Industrial Disputes undor S. 10 ( 1) ( d ) 

of the I.D . Act., 1947 . 
PARTIES : 
Employers in relation to the management of Malkera 

Colliery of Messte, Tata Iron and Steel Company 
Limited , Post Office Jamudoba , District Dhanbad 

and their workmen . 
APPEARANCES : 
On behalf of the employers. - Shri $ . S . Mukherjce , 

Advocato . 
On behalf of the workmon . — None. 
STATE : Bihar. 

INDUSTRY : Coal. 
Dated , Dhanbad . 17th September, 1984 

AWARD 
The Government of India in the Ministry of Labour, 
in axercise of the powers conferred on them under Section 
10 ( 1 ) (d ) of the I.D . Act., 1947 , has referred the following 
dispute to this Tribunal for adjudication under Order No. 
L - 20012 ( 155 ) /82 - D . JII ( A ) , dated the 14th July , 1982 . 


SCHEDULE 
" Wholher the action of the management of Malkera 

Collicry of Mcgary Tata Iron and Steel Company 
Limited , Post Office Janadoba , District Dhanbad 
in not regularising / promoting Shri A . K Ghoso 
ay Incharge of Despatch Section (Grade- I) (Cleri 
cal ) in Malkera Collięty with effect from the 1st 
November, 1979 is justified ? If not to what relief 
is tho workman concerned entitled ? " . 


AWARD 


The Government of India in the Ministry of Labour, in 
cxorcise of the powers conferred on them under Section 
10 ( 1 ) ( d ) of the ID , Act., 1947 has referred the follow 
ing dispute to this Tribunal for adjudication under Order 
No. L -20012 (433) / 82 -D . LII ( A ) , dated , the 11th March , 
1983 . 


SCHEDULE 
" Whether tho action of the management of Messrs. Tatu 

Iron and Steel Company Limited , in changing tho 
date of omployment of Shri Bhagwan Saw from 
30- 6 - 1948 to 27 -6 - 1966 is justificd ? If not , to 

what Telief is the workman entitled ?" . 
Both the parties appeared in the roference. W . S . was 
filcd on behalf of the management but no . W . S . was filed 
on behalf of the concerned workman . The case was being 
adjourned for filing of tho W . S . on behalf of the concerned 
workman , on some plea or the other. Shri B . N . Sharma " 
representing the concerned workman submitted before this 
THbunal that tho concerned workman is not interested to 
contest the reference as he has drawn all his legal due 
and loft the colliery where he was employed and as such he 
does not press the reference . 

In view of the fact that the roference is not pressed on 
behalf of the concerned workmap a No dispute Award 
i passed in this reference . 


The case of the management is that the concerned work 
man Shri A . A . Ghosh was initially appointed as Safety 
Lamp Checker on 3 - 7 - 1944 . At prescat he is working an 
Clerk Grade - ll at Malkera Colliery . He worked as Inchargo 
despatch section for short periods during the temporary 
vacancies of permanent incumbent and was paid the diffo 
rence of wages for the period he had temporarily worked 
its Incharge despatch Section which is clerical Grade - I port. 
As per agreement between the management and tho TC 
cognised upion , the promotion as Grade - I Clerk is made from 
amongst the clerks in order of seniority in all collierics / 
department busis , and the said proccdure is followed when 
promotion in Clorical Grade- I is made . As per decision 
taken in union management meeting held at Divisional 
Managers level on 11 -4 -69 the forfeiture for the claim of 
promotion was discussed and revised and thercafter it was 
agrced that if the clerk refused promotion involving trans 
fer from one group to another , he will loose his clalo for 
promotion for a period of 5 years from the date of such 
refusal. In accordance with the said decision , the con 
cerned workmon along with 9 others were asked by lotters 
dated 14 / 17 - 9 - 79 to give their acceptance whether they aro 
willing to accept the promotion to the post of Grade- I Clork 
if offored , in any of the collierios / departmonts and they wero 
asked to give their acceptance latest by 22 - 9 - 79 . It was 
also stated in the said letter that if no reply is received 
within the specified date, it will be taken that they aro not 
interested in the offer and their claim for promotion will 
stand forfoited . In pursuance of the above lottor the oon 
corned workman by an application dated 21- 9 - 79 put a 
condition that he was agreeablo to accept the promotion of 
Grade -I Clerk at Malkera Colliery only . Ho also stated 
that the post of Grade- I Clerk at Majkera Colliery would 
fall vacant on 1 - 11- 79 on the retirement of the prosent in 
cumbent. The management did not agree to the request of 
the concerned workman for his conditional and anticipatory 
promotion to Grade- I Clerk at Malkera Colliery only which 
was to occur after about 2 months when the permanent 
incumbent was to retire . There was no vacancy of Grade- I 
Clerk in Malkora Colliery on 27 - 9 -79 , the dato given to 
exercise the option . The management again while explain 


I. N . SINHA, Presiding Omcer 
- [No. L- 20012 ( 433) (82- D . HI ( A ) ] 
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ing the position ushed the concerned workman to give bis 
aceptance 11 hc was agreeable to the promotion in any 
Olher colliery / ucpuitment as per existing procedure . A pe 
manent Vacancy ou locharge despatch Section feil vacant 
at Mulkera Colucry On Superannuauon of Shri A . M . 
Banerjee and the said post was filled up by Shri P . K . 
Goswamu who was senior to Shri A . K . Ghosh an ! Was 
working at Malicia Colliery . The concerned workman sub 
sequently requested the managernent i pronol bim as . 
Incharge Lespulen Section at Malkera Colliery after truns 
ferring Shri P . h , Goswan to any biber colliery . As Shri 
Goswami. Was senior lo the conccrned workman , it was 
not possible for the management to consider the request of 
the concerned workman . The management explained the 
said position to the concerned workinud by the letter dated 
29- 9 - 80 saying that he was not agreeable to the promotion 
at any other colliery / depaitir: unt, his claim to the post of 
Gradc - 1 Clerk hus bcen forfeited for tho next five years in 
accordance with the existing procedure . The concerned 
workman cannot claim as a matter of right to be postod in 
a particular collicry after promotion . On the above facts 
It is submitted on behalf of the nianagement that the action 
of the management in not promoting thc concerned workman 
As Incharge Despatcb Section Grado - 1 clerk in Malkora 
Collicry w .e. f. 1 - 11 - 79 is justified . 


Chief Personnel Manager in which bo has referred to bio 
provious letter and stated that promotion to the post of 
Clerical Grade I is acceptable to him it only the post of 
incharge Despatch Section Mulkera Colliery is offered to 
him which was to be effected due to superannuation of tho 
then Inchuve Despatch Section walkera from 1- 11 - 79 HC 
has further stated that he had worked as Incharge despatch 
section from 1 - 11 - 79 to 1 - 7 -80 and was reveried on 2 - 7 -80 
when Shri P , K , Goswami was promoted to the said post 
inspite of the Standing Orders of tbe Tisco . Collieries. 
Thus it will appear from tho said correspondence that the 
concerned workman wag asked to send his acceptance wbether 
he was agrecable for promotion to the post of Clerical 
Grade-I if oltered at any of the collieries in Jamadoba or 
Sijua Groups and that the concerned workman had refused 
and he was agreeable to accept the promotion only if 
he was offered promotion to Grade- I Clerk 18 Incharge 
Degpatch Section at Malkia Colliery . 


Ext. M -6 is the minutes of the union mecting held with 
the Divisional Mamger on 11 - 4 -69 at Janiadoba . The first 
agenda is regarding the piomotion of Clerks, It was agreed 
between the management and the union representatives that 
( a ) promotion will continue to be on all collicry basis, (b ) 
if a clerk refused promotion involving transfer from ODO 
group to another, he will looso his claim for promotion for 
a period of five years from the date of such refusal, ( c ) 
if a clerk refused promotion within the saldc group the 
bar will be for a period of 7 years , and ( d ) in case of refusal 
for second time the party wil loose chance for promotion 
for cyer. It will be clear from the minutes that there was 
20 Agreement by which if a clerk refused promotion involv 
ing transfer from one group to another, he will loose his 
claim for promotion for the period of five years from the 
Jate of sixch refusal. Ext. M - 5 dated 29th of September , 
1980 is the letter from the Chief Peisojincl Manager to the 
concerned workman which shows that since the concerned 
workman was not interested for promotion in any of the 
Collieries / department other than Malkera Colliery ., his claim 
for promotion Ag such is forfeited for another five years . 
This forfeiture of promotion of the concerned workman wag 
in accordance with the agreement between the management 
and the union of workmen vidc Ext . M - 6 and the manage 
mcnt appoars to have been justified in not promoting the 
concerned workman as he had refused to be posted on pro 
motion at any of the Collieries / clepartment either in 
Jamadoba or Sijua Groups of the manayement, 


The case of the concerned workman is that he acted as 
despatch section incharge from time to time since January , 
1972. He was in Clerical Grade - 1l and the management 
used to pay him the difference of wages for the period he 
acted as Despatch Section incbargo in clerical Grade- I. On 
the even of the retirment of Shri Bantjee, the concern 
ed workman was posted to work as incharge of Despatch 
Section w . o.1 , 1- 11 - 79 and contioued in that post till 1- 7 -80. 
On 27- 1980 the management posted Şbri P . K . Goswami 
as Despatch Section Incharge though he had no prior ex 
perionce of working of Despatch Section of Melkera Colliery . 
The concerned workman bad become qualified for confirma 
tion in the post of Despatch Section Inchurgc in terms of 
the provisions of the Standing Orders. But the management 
deprived him of his proper upgradation in the post of 
Despatch Section Incharge . w . e. f. 1 - 11 -79 . It is submitted 
that he should be deemed to have been confirmed in the 
pont of Incharge of Despatch Section and placed in Clerical 
Grade - I w .o . f. 1- 11- 79 with all consequential effects . 

The only question to be determined in this case is whether 
the management was justified in not promoting the con 
cerned workman as Incharge of Despatch Section in Clerical 
Grade- I in Malkera Colliery w .c. f. 1 - 11 - 79 . 

MW - 1 is working as Clerk in the Personnel Department 
at Jamadoba. He had worked with the concerned workman 
in Malkera Collicry . Ho has stated that tbe concerned work 
man had sometimes officiated in Grade-I og Inchargo Der 
patch Section and had received the dillerence of wages for 
the period he had officiated in Grade-I, He has stated that 
the promotion from Grade- II to Grade - I is given on the 
seniority basis taking into consideration all the cmployece 
of the Collieries / department of Tata . He has cxbibited 
Ext. M - 1 dated 14 -9 - 79 which shows that 10 Clerky including 
the concerned workman in Clerical Grade - II were asked 
if they would accept the promotion to the post of Clerical 
Grade - I, if offered tary of the Colliery /department cither 
in Jamadoba or Sijua Groups and they were askod to send 
the reply by 22 - 9 - 79 . It was also stated that if no reply 
was reccived from them by the said date , it will be taken 
for granted that they are not interested in the offer and that 
their claims for promotion will stand forfeited without any 
further reference . Ext, M -2 is a letter dated 21- 9 - 79 by 
the concerned workman to the Chief Personnel Manager in 
connection with the letter Ext. M - 1 . It will appear from 
this letter that if he is offered promotion to Grade - I Clerk 
as Incharge Despatch Section of Malkera Colliery, thon 
only he is agreeable to accept promotion to Grade - I Clerk . 
Ert. M - 3 dated 16 / 18 - 9 - 80 is a letter from the Chief Per 
sonnel Manager ( C ) to the concerned workman in roply to 
the lettor dated Ext. M - 2 in which it is stated that there 
was no vacancy at Malkera Colliery and he was asked whether 
ho was willing to accept the promotion of Clerical Grade- I 
in any of the Collieries / department and the concerned work 
man was asked to reply by 22 -9 -80 . Ext. M - 4 dated 
20 - 9 -80 is a letter from the concerned workman to the 


MW - 1 has stated that when there was a vacancy of Grade - I 
Clerk in Malkera Colliery Shri P . K . Goswami was promot 
ed and he was the Senior Most clerk . Thus, it does not appear 
that the concerned workman was senior 10$ t Clerk 80 
tha tthe mangemcat inight have considered his requcst 
for being posted at Malkera Collicry . MW - 1 has further 
stated that as the concerned workman did not accept the 
promotion of Grade-I hc continued in Clerical Grade- II and 
by now he has retired . 


In view of the facts and the evidence discussed above , 
I hold that the action of the management of Malkera Colliery 
of M / s . Tisco . Ltd . in not promoting the concerned work 
man as Incharge of Despatch Section in Clerical Grade - I in 
Malkera Colliery w .. .f . 1 - 11 - 79 is justified. Accordingly , the 
concerned workman in not entitled to any relief. 


I. N . SINHA , Prosiding Officer 

[No. L - 20012 (155 ) / 82 - D . UJIAJ 
A . V .S . SARMA , Desk Officer 


New Delhi, the 1st October , 1984 


S . O . 3258 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur , in the industrial dispute 
between the employers in relation to the management of 
Government Opium and Alkaloid Works Undertakinge , 
Neemuch and their workmen which was reçolved by the 
Central Government or the 21st September, 1984 . 
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Rulo would apply . It was also contended ihat termination 
was mala fide inasmuch as the five other workmen who had 
been actually convicted by the trial Court and fined in the 
trial of criminal offences, were not removed from servico . He 
had cxpressly pleaded in his written statement that his Union 
had lodged a complaint about the theft of morpbine and 
other dangerous drugs . The General Manager , Mr. S . P . 
Bhatnagar resigned in the year 1979 . Many other Engincers 
and Chemists also left the Pant. The Plant was thus man 
aged by the Acting Generul Majager , The Union had seat 
A letter to the Prime Minister on 26 - 12 - 1980 and on the 
night intervening 12 / 13 - 5 - 1981 when the C . B . I. made a 
scarch , about 21.25 kg of morphine valued at Rs, 20 lakhs 
was recovered and it was found to belong to this Under 
taking. It was under this backyround that the workman had 
been suspended, criminal cases started against him and even 
tually his services terminated According to the Management, 
the Magistrate in th : case under section 107. Code of Crimi 
nal Procedure found that it was necessary to take bond in the 
olim of Rs. 1 , 000 for good behaviour from Pathak . He was, 
therefore , 4 dangerous type of person and had intimidated 
two of the officers und tried to assault them . The criminal 
cases were pending when action under section 5 of the Rules 
wag taken . The Management further contends that it had 
full authority to invoke tulo 5 ( 1 ) of the Rules, 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, JABALPUR 

Case No. CGIT / LC (R )( 49) of 1981 
PARTIES ; 
Employers in relation to the Management of Govern 

ment Opium & Alkaloid Works Undertakings , 

Neemuch (MP) and their workman Shri R , K . Pathak . 
APPEARANCES : 
Shri Chafekar with Shri P . G . Nema, Advocate — for the 

Management , 
Shri L . P . Bhargava with Shri Kuldip Bhargava , Advo 

cate - - for the Union , 
INDUSTRY : Opium und Alkaloid Manufacture . 

DISTRICT : Mandsaur (M .P . ). 

AWARD 
The Central Government vido notification No . L - 42012 
(27) / 81- L . TIB , dated 9 - 12 - 1981 in exercise of its powerg under 
section 10 of the Industrial Disputes Act referred the follow 
ing dispute for adjudication : 
" Whather the action of the Management of Govern . 

Olent Opium and Alkaloid Worky Undertaking, 
Neemuch , in terminating the services of Shri Rishi 
Kumar Pathak , Technical Grade 1 of Government 
Opitim and Alkaloid Works Undertaking, Neemuch 
with effect from 2 - 3 - 1981 is justified ? If not , to 

what relief is the concerned workman entitled ?" 
The facts in brief are these . R . K . Pathak was appointed as 
Worker Category II redesignated as Technical Grade Il , 
with effect from 1st of March , 1975 . He was earlier a Peon 
in the Department of Revenue, Ministry of Finance , Gover n 
ment of India and had served frcc 2 -8 - 1972 to 28 - 2 - 1975 . 
He happened to be the Vice President of Government Opium 
and Alkaloid Employees Sanglı. Neemuch . The employer is 
Governmont Opium and Alkaloid Works Undertaking which 
carries on tho activity of manufacturing opium and alkaloid . 
The Undertaking ig run under the Ministry of Finance . 

Pathak was challaned by the police in a case under section 
353 , 452 and 506 , Indian Penal Code . On 21- 1 - 1980 proceed 
ings under section 107, Code of Criminal Procedure were start 
ed against him in the Court of the S . D . M ., Neemuch . He 
was asked to executc bond in the sum of Rs. 1 ,000 by 
an order dated 19 - 12 - 1979 . In the other case , Patbak was 
acquitted in the ycar 1982. However , at the material time, 
the latter criminally case was pending and Pathak s contention 
is that he had been ſalsely implicated by the Management 
in the criminal case as he was trying to expose the Manage 
ment in various ways . According to him , the Ligh -ups in 
the Management were smiggling oplum and a big quantity of 
Opium valued at Rs. 21 ,00, 000 was found in the possession 
of Latif, an employec of the Undertaking. The Management 
WAS , therefore . sore on this account . It was alleged by the 
Management that he had assaulted and intimated two officers 
of the Undertaking . 

Services of Pathak were terminated by an order dated 
2 - 2 - 1981. Before passing this order of termination , hc bad 
becn placed under suspension by an order dated 24 - 10 - 1978. 
The suspension had been ordered on the ground that the 
criminal caso was pending against him . The order of suspen 
gion was revoked before terminating his services . By an order : 
dated 2 - 2 - 1981 it was stated that the reriod from 24 - 10 - 1978 
to 1 - 2 - 1981. that is the period during which ho remained 
under suspension , shall be treated as dies non . According to 
the Management, it was necessary tc do so as they had to 
exercise powers under rule 5 of the Central Services ( Tem 
porary Service ) Rules ( hereinafter called the Rules ) to ter 
minate the services. 


The most important question that requires consideration 
in this case is whether Pathuk had been retrenched ? Thero 
had been no compliance of section 25 - F of the Industrial 
Disputes Act. If it is held that the termination of Pathak 
amounts to retrenchment, he would be deemed to be in 
service and the order of termination or retrenchment void 
ab initio . I would , iherefore, straightway take up this point . 
It has been contended by Shri Chatokar, learner counsel for 
the Management that the Necmuch undertaking would not 
come within the definition of Industry contained in section 
2 (k ) of the Industrial Disputes Act as it would clearly fall 
in cxception 6 to the said clause . It would not fall under 
the definition of Industry under the Indusrtial Disputes Act 
if the activity of the Government is relateable to sovereign 
functions of the Government. In Nashirwar v. Statc of M . P ., 
( 1997 ) SCR 874 , Ray J . referred to Day CJ. s observa 
tions when he said ihat gambling could not be regarded as 
trade or business within the meaning of Article 19 ( 1) ( f) and 
( g ). The observations read as under : 
" Das C . ). (in Chamarbuugwala s case ) said that gambl 

ing could not be regarded as trade or business with 
in the moaning of Art. 19 ( 1) (f ) and (g ) and Articlo 
301, Inherently vicious activities cannot be treatod 
as entitling citizens to do business or trade in such 
activities . No one can deal in counterfcit coins or 
currency notes . Das C .S . held that activities which 
are criminal or dealing ir articles or goods which 
are res extra commercium could not have been 
intended to be perniitted by Article 19( 1 )(f ) and ( 8 ) 

relating to fundamenial rights to trade or business ." 
Dealing with the fundamental right of the citizen to carry 
on trade or business in liquior, it was pointed out that the 
Government had the police power required to enforce public 
morality to prohibit trado in noxious or dangerous foods or 
in such goods which wo s res extra commercium . The manu . 
facture of opium and opium alkaloid and dealing in them 
was res extra commercium and no citizen had a right to do 
business in them or to deal in then , The State was enjoined 
to enforce public morality to prohibit trade in opium and 
alkaloid and such other goods. The State could , therefore , 
prohibit a citizen from dealing in such goods . Preservation 
of public morality was a suvereign function of the State . 
Therefore , it was urged that manufacturz of opium and alka 
loids was relateable to such sovereign function . 


The Union which has taken is the case of Pathak con 
tends that he has been victimised and tho Management com 
mitted several unfair practices. Moreover, it was contended 
that there had been non -comnliance of Section 25 - F of the 
Industrial Disputes Act, Th . termination was illegal. 

No notification was brought to my notice under which 
it was declared by the prevident that for the emplovces of 
the ahove undertaking Central Services ( Temporary Service ) 


The above observations in Nashirware casc were with 
reference to fundamental rights of a citizen to deal in noxious 
drugs . Subba Rao , CJ. in Krishan Kumar y . J & K ( 1967) 
ASC 1368 rejected the contention that there could be no 
business in liquor and observed that morality or otherwise 
of a deal did not affect its character as a business , and 
therefore, dealing in liquor was business . Assuming that the 
above observations were watered down by the rule of diotuj ] 
of Das J . in Nashirwar s casc ( supra ) , I am of the opinion 
that we are not concerned here with the right of a citizen to 
deal in alkaloid and opium but what is manifest is that thero 
is an industry to manufacture opium . This industry is carried 
by the State . It has all the ingredients of an industry . It 
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may be tho privilogo of the Government to do businci . In be retrenchmont. For terminating acrvices on tbe ground of 
such industry or to regulalo lle business but if it gives licence misconduct, a procedure is envisaged under the Act which 
to manufacture opium 10 somoonę it shall remain an industry undoubtedly has not been followed . The case of the Manage 
to manufacturo opium . The sovereign function is to see that ment also 16 that they havo terminated the services under 
public morality is maintained and it cannot be said that an rule 5 . 1 of the Rules . The above Rulca do pob supersedo the 
industry to carry on manufacture of opium has any relevance Provisions of the Industrial Disputes Act It is now well 
or relation to the sovereign function . It is one thing tbat settled that termination of services would be retrenchment 
such an industry could not be permitted to be run by the unless it is covered by exceptions 10 section 2 ( 00 ). The ter 
citizen and the citizen cannot claim a fundamental right milation in thọ circumstances of tho caso clearly amounte 
thereto but it is wholly a different matter that when the monu to retrenchment . 
facture of opium is one, it waj 4 sovereign function . The 
State does not delegate its soveroign function to the citizen 

Tho Central Civil Services ( Temporary Service ) Rulcs , 
or create an agency to discharge it. The soveroign function 1965 , even if they are applicablo would not belp the 
is executed by the Stato itself. There is , therefore, no doubt 

Management as the removal would still be retrenchment 
That Industrial Disputes Act s definition of Industry would be 

since the provisions of the Industrial Disputes Act would 
applicable with all its incidents to the establishment of 

apply to the workers of the present undertaking. I have already 
alkaloid and Opium Factory , Neemuch . The character of 

stated that no notification has been brought to my notico 
the activity does not change morely because it is done by 

as would exclude operation of the said Act in such cascs . ID 
the Government. The activity is essentially commercial and 

view of the above , the termination would be void ab initio 
the restrictions imposed on the citizen s right to deal in such 

and the worker would be entitled to reinstatement , I accord 
activity , because it is noxious , does not make it a sovereign 

ingly order that he be roinstated forthwith and be paid back 
function of the Government when carried on by it . Tho 

wages. In tho peculiar circumstances of the case , there will 
Government has a right to control the noxious activity but 

be no order as to coats , 
the activity is not related to any functions of the State 

Dated : 19 - 9 - 1984 
which could be called a sovereign function, 
Pathak had been in continuous gervice of the factory since 

JUSTICE K . K . DUBE , Presiding Officer. 
1 - 3 - 1975 . His services could be terminated under the Indus 

[No. L - 42012 (27 ) / 81- D . II(B ) 1 
trial Disputey Act for misconduct or tho termination would 

HARI SINGH , Desk Officer 
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